
 

69 

 

DAFTAR PUSTAKA 

Anindya. (2016, Maret 10). Personal interview 

Armstrong, M. (2006). Armstrong’s handbook of human resource management practice 

(10th ed.). London, UK: Kogan Page. 

Arianto, D.A. (2013). Pengaruh kedisiplinan, lingkungan kerja dan budaya kerja terhadap 

kinerja tenaga pengajar. Journal Economia, 9(2), 191-200. 

Broughton, A., Foley, B., Ledermaier, S., & Cox, A. (2013). The use of social media in 

the recruitment process. Retrieved January 17, 2017, from Institute for 

Employment Studies Web Site: http://www.employment-

studies.co.uk/resource/research-paper-use-social-media-recruitment-process. 

Boxall, P. & Purcell, J. (2003). Strategy and human resource management (3th ed.). 

Hampshire, UK: Palgrave Macmillan. 

Cascio, W.F. (2003). Managing human resources: Productivity, quality of work life, 

profits (6th ed.). Boston, MA: McGraw-Hill. 

Chapman, D.S. & Webster, J. (2003). The use of technologies in the recruiting, screening, 

and selection processes for job candidates. International Journal of Selection and 

Assessment, 11(2-3), 113-120.  

Coyle-Shapiro, J., Hoque, K., Kessler, I., Pepper, A., Richardson, R., & Walker, L. 

(2013). Human resource management. London, UK: University of London. 

Dessler, G. (2008). Human resource management (11th ed.). New Jersey, NJ: Pearson 

Education. 

Gaol, J.L. (2014). A to z human capital manajemen. Jakarta: Grasindo. 



 

70 

 

Gatewood, R.D. & Field, H.S. (2001). Human resource selection (5th ed.). Stamford, CT: 

Harcourt. 

Gomez-Mejia, L.R., Balkin, D.B., & Cardy, R.L. (2001). Managing human resources 

(3rd ed.). Upper Sadle River, NJ: Prentice Hall. 

Hadari, N. (2005). Manajemen sumber daya manusia untuk bisnis yang kompetitif (4th 

ed.). Yogyakarta: Gajah Mada University Press. 

Handoko, T.H. (2001). Manajemen personalia dan sumber daya manusia (2th ed.). 

Yogyakarta: BPFE. 

Hasibuan, M.S.P. (2002). Manajemen sumber daya manusia. Jakarta: Bumi Aksara.  

Januari, C.I., Utami, H.N., & Ruhana, I. (2015). Pengaruh penilaian kinerja tehadap 

kepuasan kerja dan prestasi kerja. Jurnal Administrasi Bisnis, 24(2), 1-8. 

Kaur, P. (2015). E-recruitment: A conceptual study. International Journal of Applied 

Research, 1(8), 78-82. 

Landy, F.J. & Conte, J.M. (2004). Work in the 21st century: An introduction to industrial 

and organizational psychology. New York: Mc-Graw Hill. 

Lauver, K.J. & Kristof-Brown, A. (2001). Distinguishing between employees’ 

perceptions of person-job and person-organization fit. Journal of Vocational 

Behavior, 59(3), 454-470. 

Mathis, R. L. & Jackson, J. H. (2008). Human resource management (12th ed.). Mason, 

US: Thomson South Western. 

Malinowski, J., Keim, T., & Weitzel, T. (2005). Analyzing the impact of IS support on 

recruitment processes: An E-recruitment phase model. PACIS 2005 Proceedings, 

81. 



 

71 

 

Mangkuprawira, S. (2004). Manajemen sumber daya manusia strategic. Jakarta: Ghalia 

Indonesia.   

Mangkunegara, A.P. (2009). Manajemen sumber daya manusia. Bandung: PT. Remaja 

Rosdakarya. 

McKenna, E. & Beech, N. (2000). The essence of manajemen sumber daya manusia edisi 

ke-2 (edisi terjemahan). Yogyakarta: Andi. 

Mondy, R.W. (2008). Manajemen sumber daya manusia edisi ke-10 (edisi terjemahan). 

Jakarta: Penerbit Erlangga. 

Munandar, A.S. (2001). Psikologi industri dan organisasi. Jakarta: Penerbit Universitas 

Indonesia (UI-Press). 

Nurhuda, E., Hamid, D., & Riza, M.F. (2014). Analisis pelaksanaan program rekrutmen, 

seleksi, penempatan kerja, dan pelatihan karyawan (studi pada karyawan biro 

perjalanan umum rosalia indah). Jurnal Administrasi Bisnis, 9(1), 1-9. 

Parry, E. & Tyson, S. (2008). An analysis of the use and success of online recruitment 

methods in the UK. Journal of Human Resource Management, 18(3), 257-274. 

Riggio, R.E. (2003). Introduction to industrial organizational psychology (4th ed.). 

Upper Saddler River, NJ: Prentice Hall. 

Rivai, V. (2004). Manajemen sumber daya manusia untuk perusahaan. Jakarta: PT. Raja 

Grafindo Persada. 

Samsudin, S. (2006). Manajemen sumber daya manusia. Yogyakarta: PT Raja Grafindo. 

Sarinah, Gultom, R.S., Thabah, A.A. (2016). The effect of recruitment and employee 

selection on employee placement and its impacts towards employee performance 

at PT Sriwijaya Air. Jurnal Manajemen Transportasi dan Logistik, 3(1),101-110. 



 

72 

 

Schuler, R.S & Jacksom, S.E. (2006). Human resource management. Mason, US: 

Thomson South-Western. 

Schultz, D. & Schultz, S.E. (2006). Psychology & work today. (9th ed.). Upper Saddle 

River, NJ: Pearson Prentice Hall. 

Sinar Mas Land. (2014). Retrieved May 18, 2016, from Sinar Mas Land Web Site: 

http://www.sinarmasland.com/site/profile. 

Sinar Mas Land. (2017). Retrieved August 21, 2017, from Sinar Mas Land Urban Site: 

http://www.sinarmasland.urban.id. 

Smith, D.A., Rupp, W.T. (2004). Managerial challenges of e-recruiting: Extending the 

life cycle of new economy employees. Online Information Review, 28(1), 61-74. 

Spector, Paul E. (2012). Industrial and organizational psychology research and practice. 

(6th ed.). Hoboken, NJ: John Wiley & Sons, Inc. 

Sukasah, T. (2005). Pengaruh proses rekrutmen, seleksi dan penempatan terhadap kinerja 

pegawai di Deputi Administrasi Sekretariat Negara RI. (tidak diterbitkan). 

Perpustakaan Universitas Indonesia. 

Suparni, E. (2017). Proses rekrutmen dan seleksi pada PT. Jamsostek (Persero) Pusat. 

Widya Cipta, 1(2), 159-163. 

Yullyanti, E. (2009). Analisa proses rekrutmen dan seleksi pada kinerja pegawai. Jurnal 

Ilmu Administrasi dan Organisasi, 16(3), 131-139. 



 

 

 


