79

REFERENCES

Alderson, K. J. & Shane, S. (2018). Understanding the Family Business: Exploring
the Differences Between Family and Nonfamily Businesses Second Edition.
Business Expert Press.

Anjungsari, P. A. (2016, Nov). IFC and Indonesia’s Family Business Nusantara
Foundation Help Family-Owned Enterprises Improve Corporate
Governance. International Finance Corporation. https://ifcext.ifc.org/ifcext
/pressroom/ifcpressroom.nsf/0/191893606E133B9B8525806600175903

Armstrong, M., and Taylor S. (2020). Armstrong's handbook of human resource
management practice, 15" Edition. Kogan Page Publishers.

Arnoux-Nicolas, C., Sovet, L., Lhotellier, L., Di Fabio, A. and Bernaud J-L. (2016).
Perceived Work Conditions and Turnover Intentions: The Mediating Role
of Meaning of Work. Front. Psychol, 7, 704.
https://doi.org/10.3389/fpsyg.2016.00704

Belete, A.K. (2018). Turnover Intention Influencing Factors of Employees: An
Empirical Work Review. Journal of Entrepreneurship & Organization
Management. 07(03). https://doi.org/10.4172/2169-026X.1000253

Bhatt, A. K. (2016). Innovation and Entrepreneurs. New Delhi, India: Laxmi
Publications.

Bhebe, F. N. (2019). Corporate Governance and Entrepreneurship. Oakville,

Ontario: Society Publishing.



80

Dalati, S. (2018). Measurement and Measurement Scales in Modernizing the
Academic  Teaching and Research Environment, 79-96.
https://doi.org/10.1007/978-3-319-74173-4_5

Davis, J.A. (2019, Sept). How three circles changed the way we understand family
business.  Family  Business  Issue:  September/October  2019.
https://www.familybusinessmagazine.com/how-three-circles-changed-
way-we-understand-family-business

Deloitte Indonesia. (2019, Sept). Millennials in Industry 4.0: A Gift or a Threat to
Indonesian Human Resources? Deloitte Indonesia Perspective, First
edition. https://www2.deloitte.com/content/dam/Deloitte/id/Documents
/about-deloitte/id-about-dip-edition-1-chapter-2-en-sep2019.pdf

Ekabu, P. K., M.Kalali, J., and Nyagah, G. (2018). Influence of Working Conditions
on Turnover Intentions of Secondary School Teachers in Meru County.
European Scientific Journal, ESJ, 14(25), 169.

https://doi.org/10.19044/esj.2018.v14n25p169

Ghozali , 1. (2018). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 25.
Semarang: Badan Penerbit Universitas Diponegoro.
Greco, A. & De Jong, G. (2017). Sustainable Entreprenuership: Definitions,

Themes, and Research Gaps. (M. Enthoven, Ed). Netherlands

Hartono, M., (2019). Relationship of Work Environment, Commitment,
Compensation and Turnover Intention of Private Elementary School
Teachers. European Alliance for Innovation. WOMELA-GG.

https://doi.org/10.4108/eai.26-1-2019.2282939



81

Holston-Okae, B. L., & Mushi, R. J. (2018). Employee Turnover in the Hospitality
Industry using Herzberg’s Two-Factor Motivation-Hygiene Theory.
International Journal of Academic Research in Business and Social
Sciences, 8(1), 218-248. http://dx.doi.org/10.6007/1JARBSS/v8-i1/3805

Indonesia Economic Forum. (2020, Mar 5). Teacher shortage threatens Indonesia’s
Future. https://www.indonesiaeconomicforum.com/teacher-shortage-
threatens-indonesias-future/

Jackson, S. O., Lee, P. C., and Shoemaker, J. (2019). ATTRACTING AND
RETAINING MILLENNIALS: Is Servant Leadership the Answer? In R. R.
Sims and S. K. Bias. (Eds.), Human Resources Management Issues,
Challenges and Trends: “Now and Around the Corner.”, 163-184.
Information Age Publishing.

James, G. L., (2020). Relationship Between Intrinsic Job Satisfaction, Extrinsic Job
Satisfaction, and Turnover Intentions in Luxury Hotels" (2020). Walden
Dissertations and Doctoral Studies. 8294.
https://scholarworks.waldenu.edu/dissertations/8294

Kabir, S. M. S. (2016). Basic Guidelines for Research An Introductory Approach
For All Disciplines, First Edition. Book Zone Publication.

Kolawole, A. & Sekumade, A. (2017). Hypotheses and Hypothesis Testing.
https://doi.org/10.13140/RG.2.2.28299.39202

Kumari, K. & Yadav, S. (2018). Linear regression analysis study. Journal of the
Practice of Cardiovascular Sciences, 4. 33.

https://doi.org/10.4103/jpcs.jpcs_8 18



82

Kuratko, D. F. (2016). Entrepreneurship: Theory, process, and practice, 10™
Edition. Cengage Learning

Kurniawaty, Ramly, M and Ramlawati. (2019). The effect of work environment,
stress, and job satisfaction on employee turnover intention.Management
Science Letters , 9(6), 877-886. https://doi.org/10.5267/j.msl.2019.3.001

Lansberg-Gersick & Associates. (2017). FAMILY CONTINUITY Evolution of
dynamics within enterprising families. https://Igassoc.com/family-
continuity

Leavy, P. (2017). Research Design: Quantitative, Qualitative, Mixed Methods,
Arts-Based, and Community-Based. The Guilford Press.

Majid, U. (2018, Jan). Research Fundamentals: Study Design, Population, and
Sample Size. Undergraduate Research in Natural and Clinical Science and
Technology (URNCST) Journal, Volume 2.
https://doi.org/10.26685/urncst.16

Massoudi, A. H. and Hamdi, S. S. A. (2017). The Consequence of work
environment on Employees Productivity. IOSR Journal of Business and
Management, 19, 35-42. https://doi.org/10.9790/487X-1901033542

Mishra, P., Pandey, C.M., Singh, U., Gupta, A., Sahu, C., Keshri, A. (2019).
Descriptive statistics and normality tests for statistical data. Annals of
Cardiac Anaesthesia, 2019 Jan-Mar; 22(1):67-72.
doi:10.4103/aca.ACA_157_18

Obilor, E. I.and Amadi, E. C. (2018). Test for Significance of Pearson’s Correlation

Coefficient. International Journal of Innovative Mathematics, Statistics &



83

Energy Policies, Vol. 6, Iss. 1, pp. 11-23. https://seahipaj.org/journals-
ci/mar-2018/1JIMSEP/full/1JIMSEP-M-2-2018.pdf

Ogbe, A. (2019). Fundamentals of Entrepreneurship  Development.
https://www.researchgate.net/publication/334863365_Fundamentals_of E
ntrepreneurship_Development

Pasnak, R. (2018). To Pretest or Not to Pretest. Biomedical Journal of Scientific &
Technical Research, Volume 5, Issue 2.
http://dx.doi.org/10.26717/BJSTR.2018.05.001185

Purnomo, R. A. (2016). Analisis Statistik Ekonomi dan Bisnis Dengan SPSS. CV
Wade Group.

Riyanto, S and Hatmawan, A.A. (2020). Metode Riset Penelitian Kuantitatif
Penelitian di Bidang Manajemen, Teknik, Pendidikan, dan Eksperimen.
Sleman: Deepublish.

Roida, H.Y. (2020). Family Firms and Capital Structure Decisions: Empirical
Evidence from Indonesian Listed Firms. Doctoral Thesis, University of
Central Lancashire. http://clok.uclan.ac.uk/34492/

Ruel, E., Wagner 1lI, W. E., & Gillespie, B. J. (2016). The Practice of Survey
Research: Theory and Applications. Sage Publication

Sagala, F. Z. (2020). The Effect of Accounting Information Systems and Internal
Control of Employee Performance.JASa ( Jurnal Akuntansi, Audit dan
Sistem Informasi Akuntansi ), Vol. 4 No. 1 /April 2020. Universitas

Langlangbuana. http://journalfeb.unla.ac.id/index.php/jasa/issue/view/74



84

Sambo, R. E. (2018). The Influence of Career Development, Performance
Appraisal, and Compensation Towards Employee Turnover. Bachelor
Thesis. President University. http://repository.president.ac.id/xmlui/
bitstream/handle/123456789/244/014201400111.pdf?sequence=1

Santoni, A., and Harahap, M. N. (2018). The Model of Turnover Intentions of
Employees. International Review of Management and Marketing, 8(6), 93—
100. https://doi.org/10.32479/irmm.7284

Sitohang, M. S. T. I. (2016). The Effect of Task Complexity, Independency, and
Experience on Audit Judgment (Empirical Study on Public Accounting Firm
in DKI Jakarta). Bachelor Thesis. President University Repository.
http://repository.president.ac.id/bitstream/handle/123456789/1757/008201
200124.pdf?sequence=1&isAllowed=y

Soelton, M. & Atnani, M. (2018). How Work Environment, Work Satisfaction,
Work Stress on The Turnover Intention Affect University Management.
Jurnal  Manajemen  dan  Bisnis  Indonesia. 5.  439-448.
https://doi.org/10.31843/jmbi.v5i3.178

Sugiyono. (2016). Metode Penelitian Kuantitatif Kualitatif dan R&D. PT Alfabeta.

Swanson, L. A. (2017). Entrepreneurship and Innovation Toolkit, 3 Edition.
Chapter 1 - Introduction to Entrepreneurship.
https://openpress.usask.ca/entrepreneurshipandinnovationtoolkit/

The Open University of Hong Kong. (2016). Perpetuating the Family Business 50
Lessons Learned from Long-Lasting, Successful Families in Business.

http://www.opentextbooks.org.hk/ditabook/32088



85

Tulangow, M. J., Saerang, D. P. E., and Rumokoy F. S. (2018). The Effect Of Job
Stress, Work Environment And Workload On Employee Turnover Intention
(Case Study At PT. Wika Realty Manado). Jurnal Emba: Jurnal Riset
Ekonomi, Manajemen, Bisnis dan Akuntansi, Vol 6, No. 1.
https://doi.org/10.35794/emba.v6i1.19270

Vanderbloemen, W. (2018, Apr 29). 7 Key Indicators Of A Great Workplace.
Forbes. https://www.forbes.com/sites/williamvanderbloemen/2018/04/29
[7-key-indicators-of-a-great-workplace/#74d15d332a52

Wang, K. (2019, July 29). Teacher Turnover: Why It’s Problematic and How
Administrators Can Address It. Scientific Learning.
https://www.scilearn.com/teacher-turnover/

Wood, Johnny. (2019, Aug 16). In Indonesia, over a third of young people want to
be entrepreneurs. World Economic Forum. https://www.weforum.org
/agenda/2019/08/indonesia-young-people-entrepreneur/

Yayasan Perguruan Nasional Brigjend Katamso. (n.d.). SEJARAH. Retrieved
January 10, 2021, from
http://www.ypnbrigjendkatamso.sch.id/page/sejarah

Zahra, 1. (2017, April). An Analysis into The Definition Of A ‘Family Business’ In
The Family Business Act. Bachelor Thesis. University of Malta.
https://economy.gov.mt/en/familybusinessact/Family%20Business/Docum

ents/Family%20Business%20Term%20Paper.pdf



