89

REFERENCES

Arif, M., Putri, E. S., Yudi, S., & Jufrizen. (2019). Effect of Compensation and
Discipline on Employee Performance. Proceeding of The 3 Rd Internasional
Conference on Accounting, Business & Economics (UllI-ICABE 2019), 1(1),

263-276.

Abadi, F., & Renwarin, J. M. (2017). Analysis on the Influence of Compensation
and Leadership on Job Satisfaction and its Effect on Job Performance.

131(Icoi), 19-24. https://doi.org/10.2991/icoi-17.2017.16

Bagia, I. W., Cipta, W., & Suarmanayasa, N. (2019). Job Characteristics Analysis
and Its Influence on The Performance at The Employee’s Local Government
of Buleleng Regency. 69(Teams 2018), 32—37. https://doi.org/10.2991/teams-

18.2019.7

Darma, P. S., & Supriyanto, A. S. (2017). the Effect of Compensation on
Satisfaction and Employee Performance. Management and Economics

Journal (MEC-J), 1(1), 66. https://doi.org/10.18860/mec-j.v1i1.4524

Dhermawan, A., & Pratama, M. P. (2020). Pengaruh Kompensasi, Disipln Kerja,
dan Beban Kerja Terhadap Kinerja Rumah Sakit Aisyiyah Purworejo. Jurnal
IlImiah Mahasiswa Manajemen, Bisnis Dan Akuntansi (JIMMBA), 2(4), 537—

545. https://doi.org/10.32639/jimmba.v2i4.609

Diamantidis, A. D., & Chatzoglou, P. (2019). Factors affecting employee

performance: an empirical approach. International Journal of Productivity



90

and Performance Management, 68(1), 171-193.

https://doi.org/10.1108/1JPPM-01-2018-0012

Dieleman. M. (2018, May 25) . 4 Types Of Family Businesses You’ll See In Asia
And How To Governs Each Effectively. Forbes.
https://www.forbes.com/sites/nusbusinessschool/2018/05/25/4-types-of-
family-businesses-youll-see-in-asia-and-how-to-govern-each-

effectively/?sh=1427c4c3659f

Dwianto, A. S., Rustomo, R., & Aprurroji, A. (2019). The Effect of Compensation
on Employee Performance at PT. Sango Indonesia - Karawang. Jesya (Jurnal
Ekonomi & Ekonomi Syariah), 2(1), 178-187.

https://doi.org/10.36778/jesya.v2il1.43

Jakarta, U. N., Muka, R., Departement, M. E., Jakarta, U. N., & Satisfaction, J.
(2020). INTERNATIONAL JOURNA L OF EDUCATION , INFORMATION
TECHNOLOGY AND OTHERS ( IJEIT ) The Effect of Teamwork and Trust
on Job Satisfaction of The Teachers of The State High School in Bekasi City.

3(1), 92-99. https://doi.org/10.5281/zenodo.3750998

Kertiriasih, N. N. R., Sujana, I. W., & Suardika, I. N. (2018). The Effect of
Leadership Style to Job Satisfaction, Employee Engagement and Employee
Performance (Study at PT. Interbat, Bali, Nusra, and Ambon). International
Journal of Contemporary Research and Review, 9(03), 20592-20600.

https://doi.org/10.15520/ijcrr/2018/9/03/468



91

Masram, dan M. (2015). Manajemen Sumber Daya Manusia.

http://lwww.stiekhad.ac.id/wp-content/uploads/2018/02/BUKU-MSDM.pdf

Ndofirepi, T. M. (2020). Relationship between entrepreneurship education and
entrepreneurial goal intentions: psychological traits as mediators. Journal of
Innovation and Entrepreneurship, 9(1). https://doi.org/10.1186/s13731-020-

0115-x

Pounder, P. (2015). Family business insights: an overview of the literature. Journal
of Family Business Management, S, 116-127.

https://doi.org/10.1108/JFBM-10-2014-0023

Rachmayanthy, R. (2016). Influence of organizational structure and job satisfaction

on employee performance. Inovasi, 3(1), 1-14.

Sari, W. P. I., Jamaluddin, J., Saleh, S., & Arhas, S. H. (2020). Influence of
Compensation on Work Performance in the District Office of Bissappu,
Bantaeng Regency. Jurnal Ad’ministrare, 6(2), 105.

https://doi.org/10.26858/ja.v6i2.11832

Sudiarditha, I. K. R. (2019). COMPENSATION AND WORK DISCIPLINE ON
EMPLOYEE PERFORMANCE WITH JOB SATISFACTION AS
INTERVENING. TRIKONOMIKA, 18(2), 80-87.

https://doi.org/10.23969/trikonomika.v18i2.1755

Sinambela, L. P. (2016). Manajemen Sumber Daya Manusia, Bumi Aksara



92

Sugiyono. (2016). Metode Penelitian Kuantitatif Kualitatif R&D. PT Alfabeta.

Susanto, Y. (2020). The Effect of Leadership and Compensation on Employee

Performance : Evaluating the Role of Work Motivation. 12(2), 2439-2449.

Zafar, M., Sarwar, A., Zafar, A., & Sheeraz, A. (2021). Impact of Compensation
Practices on Employee Job Performance: An Empirical Study. Advances in
Intelligent Systems and Computing, 1191 AISC(October), 315-324.

https://doi.org/10.1007/978-3-030-49889-4_26



