
75 

 

 
 

BIBLIOGRAPHY 

Agustiana, A. (2019). Pengaruh Kualitas Kerja Terhadap Kinerja Pegawai Di 

Kantor Kecamatan Bontang Selatan. E-Jurnal Ilmu Pemerintahan Vol. 2, 

No. 3, 2640-2649.  

 

Bakhsi, Arti. (2017). The Five Factor Model of Personality and Organizational 

Commitment : Is There Any Relationship?. Jammu  
 

Bangun, Wilson.(2015). “Manajemen Sumber Daya Manusia”. Jakarta: Erlangga. 

Darodjat, Tubagus Achmad. (2015). Konsep-Konsep Dasar Manajemen 

Personalia-. Masa Kini. Bandung: PT Refika Aditama.  

 

Emelianova. (2017). Impact of Inhouse Reward System on Employee Performance: 

A Case Study of Normet Ltd. Bachelor of Business Administration 

International Business Spring. 

 

Fitrianti, Nur. (2016). SPSS Untuk Penelitian. Yogyakarta : Pustaka Baru. Press.  

 

Ghozali, Imam, (2016). Aplikasi Analisis Multivariate Dengan Program SPSS. 

,Edisi Ketiga, Badan Penerbit Universitas Diponegoro, 

 

Gibson, James, L. Wibowo . (2017) . Manajemen Kinerja . Edisi Keempat . Jakarta 

: Rajawali Pers.  

 

Ibrar. 2015. The Impact of Inhouse Rewardon Employee Performance (A Case 

Study of Malakand Private School). International Letters of Social and 

Humanistic Sciences ILSHS Volume 52 

 

Kasmir. (2016). Manajemen Sumber Daya Manusia (Teori dan Praktik). Depok: 

PT. Rajagrafindo Persada 

 

Kurniawan, Robert dan Budi Yuniarto. (2016). Analisis Regresi: Dasar dan. 

Penerapannya dengan R. Jakarta: K E N C A N A.  

 

Lawler. Jackson. (2017). Human Resource Management: Manajemen Sumber Daya 

Manusia. Terjemahan Dian Angelia. Jakarta: Salemba Empat. 

 

Nurdiansyah, Demas, Muhammad dan Matadji.( 2016). Manajemen Sumber Daya 

Manusia Depok: PT. Rajagrafindo Persada. 

 

Nyaroo Liyas.  (2018). Effect of Compensation on. Performance of Public 

Secondary School Teachers in Eldoret. Municipality Kenya. 

 

75 

 



76 

 

 
 

Organ, Dennis W., et.al. (2018) Organizational Citizenship Behavior. Its Nature,. 

Antecendents, and Consequences. California: Sage Publications, Inc.  

 

Pavlov, Ivan , B.F. Skinner, J.B.. (2016). Inhouse RewardModels. Journal of 

Applied Psychology, Vol. 85 No. 4, pp. 526-535. 

 

Pendit, Nyoman S. (2017). Ilmu Pariwisata Sebuah Pengantar Perdana. Jakarta: 

Pradnya Paramita. 

 

Pinder, (2018), Work motivation: Theory, Issues And Applications . Illinois : Scoff, 

Foresmen. 

 

Priyatno Dwi. 2018. Mandiri Belajar SPSS. Mediakom. Yogyakarta. 

 

Jamil, Bilal & Raja, Naintara Sarfaraz. 2017. “Impact of Compensation, 

Performance Evaluation and Promotion Practices on Government 

Employees Performance VS Private Employees Performance”. 

Interdisciplinary Journal Of Contemporary Research In Business, Vol. 3, 

No. 8, December 2017, 907-913. 

 

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung. 

Alfabeta. 

 

_______. (2017). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung. 

Alfabeta. 

 

Sunyoto, Danang. (2016). Manajemen Sumber Daya Manusia. Jakarta: PT Buku 

 

Sujarweni, Wiratna. (2017). SPSS Untuk Penelitian. Yogyakarta : Pustaka Baru. 

Press.  

 

Thomas, K. W., and B. A. Velthouse. (2019). Cognitive elements of empowerment: 

An „„interpretive‟‟ model of intrinsic task motivation. Academy of 

Management Review 15: 666–681. 

 

Torang, Syamsir. (2016.) Metode Riset Struktur & Perilaku Organisasi. Bandung: 

Alfabeta.  

 

Viswesvaran, C. dan Ones, D.S. (2018), “Perspectives on models of job 

performance”, International Journal of Selection dan Assessment, Vol. 8 

No. 4, pp. 216-226. 

 

Walters. (2019). Effect of Inhouse Reward System on Employee Performance 

Among Selected Manufacturing Firms In The Litoral Region of Cameroon. 

Academy of Strategic Management Journal (Print ISSN: 1544-1458; Online 

ISSN: 1939-6104). 



77 

 

 
 

 

Webster, Merriam, (2015), New World Dictionary. Journal of Applied Psychology, 

Vol. 85 No. 4, pp. 526-535. 

 

  


