
 

 
 

101 

DAFTAR REFERENSI 

 

Groves, W. (2014). Professional practice skills for nurses. Continuing 

Professionel Development, 51-53. 

Gaspersz, V. (2003). Balanced scorecard dengan six sigma untuk organisasi 

bisnis dan pemerintah : sistem manajemen kinerja terintegrasi. Jakarta: 

Gramedia Pustaka Utama. 

Depkes RI. (1999). Standar Pelayanan Rumah Sakit, edisi Ke-2. Jakarta: Depkes 

RI. 

Darmayanti, N. N. (2014). Analisis Kompetensi Perawat Ruang Intensif 

(Intensive Care Unit) Rumah Sakit Umum Tabanan Tahun 2013. JURNAL 

SUMBER DAYA MANUSIA KESEHATAN, 81. 

Call, M. L. (2015). Stargazing: An Integrative Conceptual Review, Theoretical 

Reconciliation, and Extension for Star Employee Research. Journal of 

Applied Psychology, 623–640. 

Grant, A. M. (2009). Redesigning Work Design Theories: The Rise of Relational 

and Proactive Perspectives. Acad. Manag. Ann, 317-375. 

Grant, A. M. (2010). Work matters: Job design in classic and contemporary 

perspectives. In S. Zedeck, APA Handbook of Industrial and 

Organizational Psychology, Vol 1: Building and Developing the 

Organization (pp. 417–453). Washington, DC, USA: American 

Psychological Association. 

Morgeson, F. P. (2006). The Work Design Questionnaire (WDQ): Developing 

and Validating a Comprehensive Measure for Assessing Job Design and 

the Nature of Work. Journal of Applied Psychology, 1321-1339. 

Humphrey, S. E. (2007). Integrating Motivational, Social, and Contextual Work 

Design Features: A Meta-Analytic Summary and Theoretical Extension of 

the Work Design Literature. Journal of Applied Psychology, 1332-1356. 

Lievens, I. (2014). Transformational leadership and safety performance among 

nurses: the mediating role of knowledge-related job characteristics. J. Adv. 

Nurs, 70, 651–661. 



 

 
 

102 

Ryff, C. D. (1998). The role of purpose in life and personal growth in positive 

human health. In P. P. Wong, The human quest for meaning: A handbook 

of psychological research and clinical applications (pp. 213–235). NJ 

Mahwah: Lawrence Erlbaum. 

Steger, M. F. (2012). Measuring Meaningful Work: The Work and Meaning 

Inventory (WAMI). Journal of Career Assessment, 322-337. 

Dawis, R. V. (2005). The Minnesota Theory of Work Adjustment. In B. S. D, 

Career development and counseling: Putting theory and research to work 

(pp. 3–23). Hoboken (NJ): John Wiley & Sons. 

Bunderson, J. S. (2009). The Call of the Wild: Zookeepers, Callings, and the 

Double-edged Sword of Deeply Meaningful Work. Administrative Science 

Quarterly, 54,32-57. 

Harris, K. J. (2007). An investigation of abusive supervision as a predictor of 

performance and the meaning of work as a moderator of the relationship. 

The Leadeship Quartelry, 18,252-263. 

Fritzsche, B. (2005). Theories and research on job satisfaction. . In J. W. Sons, 

Career development and counseling: Putting theory and research to work 

(pp. 180–202). Hoboken (NJ): John Wiley & Sons Inc. 

Hackman, J. R., & Oldham, G. R. (1976). Motivation through the Design of Work 

: Test of a Theory. Org Behav Hum Perform, 16, 250-79. 

Fried, Y., & Ferris, G. R. (1987). The validity of the Job Characteristics Model: A 

review and meta-analysis. Person Psychol, 40, 287–322. 

Annualreport. (2019, April 2). Annual-Report. Retrieved from Annual-Report: 

www.siloamhospital.com 

Nugraha, A. T. (2015). ANALISIS PENGARUH KINERJA PERAWAT 

TERHADAP PENERAPAN SISTEM JENJANG KARIER PERAWAT 

PROFESIONAL DI RUMAH SAKIT PERTAMINA JAYA. Jurnal 

Bidang Ilmu Kesehatan, 310-317. 

Setiawati, D. (2010). DETERMINAN KINERJA PERAWAT DI RUANG 

RAWAT INAP RUMAH SAKIT TNI AL Dr. MINTOHARDJO 

JAKARTA, 2010. 



 

 
 

103 

Zahara, Y., Sitorus, R., & Sabri Luknis. (2011). FAKTOR-FAKTOR MOTIVASI 

KERJA: SUPERVISI, PENGHASILAN, DAN HUBUNGAN 

INTERPERSONAL MEMENGARUHI KINERJA PERAWAT 

PELAKSANA. Jurnal Keperawatan Indonesia, 74-82. 

Bayona, J., Caballer, A., & Peiró, J. (2020). The Relationship between 

Knowledge Characteristics’ Fit and Job Satisfaction and Job Performance: 

The Mediating Role of Work Engagement. sustainability. 

Allan, B., Duffy, R., & Collisson, B. (2016). Task Significance and Performance: 

Meaningfulness as a Mediator. Journal of Career Assessment. 

Allan, B., Dexter, C., Kinsey, R., & Parker, S. (2016). Meaningful work and 

mental health: job satisfaction as a moderator. Journal of Mental Health. 

Jackson, P., Wall, T., Martin, R., & Davids, K. (1993). New measures of job 

control, cognitive demand, and production responsibility. Journal of 

Applied Psychology, 78, 753–762. 

Hackman, J., & Oldham, J. (1980). Work redesign.  

Rosso, B., K.H., D., & Wrzesniewski, A. (2010). On the meaning of work: A 

theoretical integration and review. Research in Organiozational Behavior, 

30, 91-127. 

Hmoud, H., Khalaf, R., & Obeidat, B. (2019). Reviewing the Mediating Role of 

Job Satisfaction on the Effect of Employee Engagement on Organizational 

Performance. Journal of Social Sciences, 7-23. 

Agbenyo, W., Darko, P., & Frempong, L. (2018). The Impact of Job Satisfaction 

on Employees Loyalty and Commitment Comparative Study among Some 

Selected Sectors in Ghana. European Journal of Business and 

Management. 

Herzberg, F. (1966). Work and the Nature of Man. Cleveland: World Publishing 

Company. 

Taskinen. (2019). Employee Job Satisfaction in 21st Century Organizations. 

Thesis Bachelor in Business Administration: Metropolia University of 

Applied Sciences. 



 

 
 

104 

Wahyudi, I. (2010). Hubungan Persepsi Perawat Tentang Profesi Keperawatan, 

Kemampuan dan motivasi Kerja Terhadap Kinerja Perawat Pelaksana di 

RSUN dr. Slamet. Jakarta: Tesis FIK UI. 

Suriana. (2014). Analisis Kinerja Perawat (Studi Ruang Rawat Inap Di Rumah 

Sakit Umum Daerah Tanjung Uban Provinsi Kepulauan Riau). Riau: 

Program Ilmu Administrasi Negara Fakultas Ilmu Sosial dan Politik 

Universitas Maritim Raja Ali Haji. 

Ilyas, Y. (2002). Kinerja : Teori, Penilaian dan Penelitian edisi ketiga. Jakarta: 

merupakan sebuah komitmen profesi keperawatan dalam melindungi 

masyarakat terhadap praktik yang dilakukan oleh anggota profesi. 

Akbar, S. (2018). Analisa Faktor-faktor yang Mempengaruhi Kinerja Karyawan. 

Jiaganis. 

Manurung, A. (2013). Pengaruh Kepemimpinan dan Motivasi terhadap Kinerja 

Perawat RS Bhayangkara Medan Tahun 2013. Medan. 

Fried, Y., & G.R., F. (1987). The validity of the Job Characteristics Model: A 

review and meta-analysis. Person Psychol, 40, 287-322. 

Humprey, S., Nahrgang, J., & Morgeson, F. (2007). Integrating motiv- ational, 

social, and contextual work design features: A meta-analytic summary and 

theoretical extension of the work design literature. J Appl Psychol, 92, 

1332-56. 

Renn, R., & Vandenberg, R. (1995). The critical psychological states: An 

underrepresented component in job characteristics model research. J. 

Manage, 21, 279-303. 

Allan, B. A., Duffy, R. D., & Collisson, B. (2016). Task Significance and 

Performance: Meaningfulness as a Mediator. Journal of Career 

Assessment. 

Hanan, A.-A. (2009). Factors affecting performance of hospital nurses in Riyadh 

Region. International Journal of Health Care Quality Assurance, 22 (1), 

40 – 54. 

Platis, C., Reklitis, P., & Zimeras, S. (2014). Relation between job satisfaction 

and job performance in healthcare services. Procedia - Social and 

Behavioral Sciences, 175, 480-487. 



 

 
 

105 

Sugiono. (2013). Metode Penelitian Kuantitatif Kualitatif dan R&B. Bandung: 

Alfabeta. 

Arikunto. (2010). Prosedur Penelitian Suatu Pendekatan Praktik. Jakarta: Rineka 

Cipta. 

Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: 

CV Alfabeta. 

Sugiyono. (2004). Metodologi Penelitian. Bandung: Alfabeta. 

Melo, M., Barbosa, M., & Souza, P. (2011). Job satisfaction of nursing staff: 

integrative review. Review Article, 1047-1055. 

Lu, H., While, A., & Barriball, K. (2005). Job satisfaction among nurses: a 

literature review. International Journal of Nursing Studies, 42, 211–227. 

Chao, M.-C., Jou, R.-C., Liao, C.-C., & Kuo, C.-W. (2015). Workplace Stress, 

Job Satisfaction, Job Performance, and Turnover Intention of Health Care 

Workers in Rural Taiwan. Asia-Pacific Journal of Public Health. 

Hasibuan, & Malayu, S. (2013). Manajemen Sumber Daya Manusia. Jakarta: 

Edisi Revisi, PT.Bumi Aksara. 

Siregar, S. (2013). Metode Penelitian Kuantitatif dilengkapi dengan ! 

perbandingan perhitungan manual & SPSS. Jakarta: Kencana Prenada 

Media Group. 

Danang, S. (2013). Metodologi Penelitian Akuntansi. Bandung: PT Refika 

Aditama Anggota Ikapi. 

Widoyoko, E. P. (2017). Teknik Penyusunan Instrumen Penelitian. Yogyakarta: 

Pustaka Pelajar. 

Ghozali, I. (2008). Structural Equation Modelling, Edisi II. Semarang: 

Universitas Diponegoro. 

Hussein, A. S. (2015). Penelitian Bisnis dan Manajemen Menggunakan Partial 

Least Square (PLS) dengan smartPLS 3.0. Semarang: Fakultas Ekonomi 

dan Bisnis Universitas Brawijaya. 

Suharsaputra, U. (2012). Metode Penelitian – Kuantitatif, Kualitatif dan 

Tindakan. Bandung: PT. Refika Aditama. 

Aritonang, R., & Lerbin, R. (2007). Riset Pemasaran: Teori dan Praktik (1 ed.). 

Bogor: Ghalia Indonesia. 



 

 
 

106 

Ghozali, I. (2014). Structural Equation Modeling, Metode Alternatif dengan 

Partial Least Square (PLS). Semarang: Universitas Diponegoro. 

Indahyanti, U. (2013). Penulisan karya ilmiah, panduan awal menyusun skripsi 

dan tugas akhir. Jakarta: Salemba Empat. 

Hensler, R., & Ringle , C. (2018). A New Criterion for Assessing Discriminant 

Validity in Variance-based Structural Equation Modeling. Journal of The 

Academy of Marketing Science. 

winnifred Groves. (n.d.). 

Darmayanti, N. N. (n.d.). 

Darmayanti, N. N. (2014). Analisis Kompetensi Perawat Ruang Intensif 

(Intensive Care Unit) Rumah Sakit Umum Tabanan Tahun 2013. JURNAL 

SUMBER DAYA MANUSIA KESEHATAN, 81. 

RI, D. (1999). Standar Pelayanan Rumah Sakit. Jakarta: Depkes RI. 

L, M. (n.d.). 

Grant, A. M. (2010). WORK MATTERS: JOB DESIGN IN CLASSIC AND 

CONTEMPORARY PERSPECTIVES. In S. Zedeck, APA Handbook of 

Industrial and Organizational Psychology, Vol 1: Building and 

Developing the Organization (pp. 417–453). Washington, DC, USA: 

American Psychological Association. 

Dolbier, C. L., Webster, J., McCalister, K., Mallon,, M., & Steinhardt, M. (2005). 

Reliability and Validity of a Single-item Measure of Job Satisfaction. 

Austin: American Journal of Health Promotion. 

Sudibjo, N., & Suwarli, M. B. (2020). Job Embeddness and Job Satisfaction as a 

Mediator between Work-Life Balance and Intention to Stay. International 

Journal of Innovation, Creativity and Change, 311-331. 

Fraenkel, Jack, Wallen, N., & Hyun, H. (2012). How to design and evaluate 

research in education. McGraw-Hill, 187. 

Wiggins, Grant, & McTighe, J. (2021). Pengajaran Pemahaman melalui Desain. 

Jakarta: PT Indeks. 

Ghozali, I., & Latan, H. (2015). Partial Least Square: Konsep, Teknik dan 

Aplikasi menggunakan Program SmartPLS 3.0 (2nd ed.). Semarang : 

Badan Penerbit UNDIP. 



 

 
 

107 

Sugiyono. (2012). Metode Penelitian Kuantitatif, Kualitatif, dan Kombinasi 

(Mixed Methods). Bandung: Alfabeta. 

Sugiyono. (2009). Metode Penelitian Bisnis: Pendekatan Kuantitatif, Kualitatif, 

dan R&D. Bandung: Alfabeta. 

Arikunto, S. (2006). Prosedur Penelitan: Suatu pendekatan praktik. Jakarta: 

Rineka Cipta. 

Supranto, J. (2007). Statistik untuk Pemimpin Berwawasan Global (2nd ed.). 

Jakarta: Salemba Empat. 

Setyosari, P. (2013). Metodologi Penelitian Pendidikan dan Pengembangan. 

Jakarta: Kencana. 

Widoyoko, E. P. (2014). Penilaian Hasil Pembelajaran di Sekolah. Yogyakarta: 

Pustaka Belajar. 

Mustafa, Z. E. (2009). Mengurai Variabel Hingga Instrumentasi. Yogyakarta: 

Graha Ilmu. 

Ma’wah, M. (2015). Faktor-Faktor yang Berhubungan dengan Kinerja Perawat 

di Ruang Rawat Inap RSU Kota Tangerang Selatan Tahun 2015. Jakarta: 

UIN. 

Alhasanah, N. H. (2016). Gambaran Kinerja Perawat Berdasarkan Beban Kerja 

Di Instalasi Rawat Inap Penyakit Dalam Rumah Sakit Umum (RSU) Kota 

Tangerang Selatan Tahun 2016. Jakarta: UIN. 


