
 127 

DAFTAR PUSTAKA 

 

Achmad Sobirin. 2007. Budaya Organisasi Pengertian, Makna dan Aplikasinya 

Dalam Kehidupan Organisasi. Yogyakarta : IBPP STIM YKPN. 

https://www.pustaka.ut.ac.id/lib/ekma5101-perilaku-organisasi-edisi-2/#tab-

id-1  

Adhikari, B., Kaehler, N., Chapman, R. S., Raut, S., & Roche, P. (2014). Factors 

Affecting Perceived Stigma in Leprosy Affected Persons in Western Nepal. 

PloS Neglected Tropical Diseases, 8(6), e2940. 

http://doi.org/10.1371/journal.pntd.0002940 

Anastasios D. Diamantidis and Prodromos Chatzoglou. 2018. “Factors affecting 

employee performance: an empirical approach”. Department of Production 

and Management Engineering. Democritus University of Thrace. Xanthi, 

Greece. 

Anwar Prabu Mangkunegara. 2015. Manajemen Sumber Daya Manusia 

Perusahaan, Remaja Rosdakarya, Bandung. 

Armansyah, A., Azis, I., & Rossanty, N. P. E. 2018. Pengaruh Kompensasi dan 

Disiplin Kerja terhadap Kinerja Pegawai Kantor BPJS Kesehatan Cabang 

Palu. 4(3), 235–244. 

Bapna, R., Langer, N., Mehra, A., Gopal, R., & Gupta, A. 2013. Human capital 

investments and employee performance: an analysis of IT services industry. 

Management Science, 59(3), 641-658Bello, S. M. (2012). "Impact Of 

https://www.pustaka.ut.ac.id/lib/ekma5101-perilaku-organisasi-edisi-2/#tab-id-1
https://www.pustaka.ut.ac.id/lib/ekma5101-perilaku-organisasi-edisi-2/#tab-id-1
http://doi.org/10.1371/journal.pntd.0002940


 128 

Ethical Leadership On Employee Job Performance." International Journal 

Of Business And Social Science 3(11). 

Boxall, P. and Purcell, J. (2011). Strategy and Human Resource Management. 

Palgrave Macmillan, Basingstoke. 

Boxall, P., & Purcell, J. 2011. Strategy and the process of strategic management. 

In Strategy and human  resource management. 

https://doi.org/10.4135/9781446216446 

Chen, Z.X. and Francesco, A.M. 2003. The Relationship Between the Three 

Components of Commitment and Employee Performance in China. Journal 

of Vocational Behavior. 62, 490-510. 

Danang, Sunyoto. 2012. Manajemen Sumber Daya Manusia. Jakarta: PT Buku 

Seru. http://repository.upi.edu/17628/4/S_MBS_1001311_Bibliography 

David Wijaya. 2017. “Manajemen Keuangan Konsep dan Penerapannya”. Jakarta: 

PT. Grasindo. 

Dermol, Valerij, and Tomaz Cater. 2013. "The influence of training and training 

transfer factors on organisational learning and performance." Personnel 

Review Vol. 42 No. 3 324-348. 

Dessler. (2013). Manajemen Sumber Daya Manusia Human Reources Jilid 2. 

Jakarta: Prenhalindo. 

Diamantidis, A. D., & Chatzoglou, P. 2018. Factors Affecting Employee 

Perfomance: An Empirical Approach. International Journal of Productivity 

and Perfomance Management, 72(3), 1-24. doi:10.1108/IJPPM-01-2018-

0012. 

https://doi.org/10.4135/9781446216446
http://repository.upi.edu/17628/4/S_MBS_1001311_Bibliography


 129 

Edison, Emron. Yohny anwar, Imas komariyah. 2016. Manajemen Sumber Daya 

Manusia. Bandung: Alfabeta. 

Edy, Sutrisno. 2016. Manajemen Sumber Daya Manusia, Kencana Prenada Media 

Group, Jakarta. 

Erkutlu, Hakan. 2011. The Moderating Role of Organizational Culture in The 

Relationship Between Organizational Justice and Organizational Citizenship 

Behaviors. Leadership & Organization Develompent Journal, 32(6), 532-

554. 

Fred Luthans, (2006), Perilaku Organisasi. Edisi Sepuluh, PT. Andi: Yogyakarta. 

Gellatly S.L. and Hancock R.E.W., 2013, Pseudomonas aeruginosa : New Insights 

Into Pathogenesis and Host Defenses, Pathogens and Disease, 67, 159–173 

Handoko, T. Hani. 2014. Manajemen Personalia dan Sumber Daya Manusia. 

BPFE, Yogyakarta. 

Hafeez, I., Yingjun, Z., Hafeez, S., Mansoor, R., & Rehman, K. U. (2019). Impact 

of workplace environment on employee performance: mediating role of 

employee health. Business, Management and Economics 

Engineering, 17(2), 173-193. https://doi.org/10.3846/bme.2019.10379 

Ismainar, Hetty. 2015. Manajemen Unit Kerja. Yogyakarta, Deepublish. 

Kasmir. 2016. Manajemen Sumber Daya Manusia (Teori dan Praktik). Depok: PT 

Rajagrafindo Persada. 

Marwansyah.(2012). Manajemen Sumber Daya Manusia. Bandung: Pustaka Setia. 

Masram, 2017. Manajemen Sumber Daya Profesional. Sidoarjo: Zifatama 

Publisher. 



 130 

Moeheriono. 2012. “Pengukuran Kinerja Berbasis Kompetensi”. Jakarta: Raja 

Grafindo Persada 

Ngoc Khuong, Mai & Khai, Nguyen & Huyen, Pham & Thuong, Nguyen & 

Phuong, Nguyen. (2020). Factors affecting employee performance through a 

mediation of job satisfaction. An empirical study of hospitality industry in 

Ho Chi Minh City, Vietnam. HCMCOUJS - ECONOMICS AND 

BUSINESS ADMINISTRATION. 6. 

10.46223/HCMCOUJS.econ.en.6.1.110.2016. 

 

Nitisemito, Alex, S. 2013. Manajemen Personalia. CetakanKetiga. Jakarta: Ghalia 

Indonesia. 

Nuraini, T. 2013. Manajemen Sumber Daya Manusia, Yayasan Aini Syam: 

Pekanbaru 

Parker, S. K., Bindl, U. K., & Strauss, K. 2010. Making Things Happen: A Model 

of Proactive Motivation. Journal of Management. 36(4), 827-859. 

Pradhan, Kumar, Rabindra., Jena, Kesari, Lalatendu. 2017. Employee 

Performance at Workplace: Conceptual Model and Empirical Validation. 

Business Perspectives and Research 5(1) 1–17 

Raymond A.Noe. 2010. Manajemen Sumber Daya Manusia Mencapai 

Keunggulan Bersaing. Salemba Empat. Jakarta. 

Robbins, P. Stephen & Coutler, Mary. 2016. Human Resources Management 

Edisi 16, Jilid 1, Salemba Empat, Jakarta. 

Robbins, S. (2015). Perilaku Organisasi. Penerbit Salemba Empat. Jakarta. 



 131 

Rynes, S., Barber, A. and Varma, G. (2000), “Research on the employment 

interview: usefulness for practice and recommendations for future research”, 

in Cooper, C. and Locke, E. (Eds), Industrial and Organizational 

Psychology, Blackwell, Oxford, pp. 250-277. 

Samaranayake, V., & Gamage, C. (2012). Employee perception towards 

electronic monitoring at work place and its impact on job satisfaction of 

software professionals in Sri Lanka. Telematics and Informatics, 29(2), 233-

244. https://doi.org/10.1016/j.tele.2011.08.003 

Sedarmayanti. 2011. Manajemen Sumber Daya Manusia. Reformasi Birokrasi dan 

Manajemen Pegawai Negeri Sipil, Cetakan Kelima, PT Refika Aditama, 

Bandung. 

Shahzad, F. (2014). Impact of organisational culture on employees’ job 

performance: An empirical study of software houses in Pakistan. 

International Journal of Commerce and Management, 24(3), 219-227. 

https://doi.org/10.1108/IJCoMA-07-2012-0046 

Suak, R., Adolfina, & Uhing, Y. (2017). Pengaruh Reward dan Punishment 

Terhadap Kinerja Karyawan Sutanraja Hotel Amurang. Jurnal EMBA Vol.5 

No.2, 1050- 1059 

Triatna,Cepi. 2015. Perilaku Organisasi. Bandung: PT.Remaja Rosdakarya. 

Utaminingsih, A. 2014. Perilaku Organisasi: Kajian Teoritik & Empirik Terhadap 

Budaya Organisasi, Gaya Kepemimpinan, Kepercayaan dan Komitmen. 

Malang: UB Press. 

https://doi.org/10.1108/IJCoMA-07-2012-0046


 132 

Veithzal Rivai. 2013. Manajemen Sumber Daya Manusia Untuk Perusahaan Dari 

Teori Ke Praktek, Rajagrafindo persada, Bandung. 

Wibowo. 2017. Manajemen Kinerja. Edisi Kelima. Depok: PT. Raja Grafindo 

Persada. 

Wright, P.M. and Snell, S.A. (2009). Human resources, organizational resources, 

and capabilities, in Storey, J., Wright, P. and Ulrich, D. (Eds), The 

Routledge Companion to Strategic Human Resource Management, 

Routledge, London, pp. 345-356. 

 

 

 

 

 

 

 

 

 


