
 

40 

 

DAFTAR PUSTAKA 

Abdullah, I. (2006). Konstruksi dan Reproduksi Kebudayaan. Pustaka Belajar. 

Ahmad, D. (2005). Interaksi Simbolik: Suatu Pengantar. Neliti. 

Ajayi, V. O. (2017). Primary Sources of Data and Secondary Sources of Data. 

September, 1–6. https://doi.org/10.13140/RG.2.2.24292.68481 

Arikunto, S. (2013). Prosedur Penelitian: Suatu Pendekatan Praktik. Rineka 

Cipta. 

Badan Pusat Statistik. (2020). Profil Perempuan Indonesia 2019. Kementerian 

Pemberdayaan Perempuan dan Perlindungan Anak Republik Indonesia. 

Badan Pusat Statistik. (2021). Persentase Tenaga Kerja Formal Menurut Jenis 

Kelamin (Persen), 2019-2021. 

https://www.bps.go.id/indicator/6/1170/1/persentase-tenaga-kerja-formal-

menurut-jenis-kelamin.html 

Blumer, H. (1969). Symbolic Interactionism: Perspective and Method. 

Bougie, R., & Sekaran, U. (2016). Research Methods For Business: A Skill 

Building Approach (7th ed.). John Wiley & Sons. 

Charon, J. M. (1979). Symbolic Interactionism. Prentice Hall Inc. 

DeVito, J. A. (2009). Human Communication: The Basic Course. Pearson 

Education. 

Douglas, M. (2015). Sources of data. 

Fiske, J. (1990). Introduction to Communication Studies (2nd ed.). Routledge. 

Ghozali, I. (2018). Aplikasi Analisis Multivariate dengan Program IBM SPSS 25. 

Badan Penerbit Universitas Diponegoro. 

Hiswara Bunjamin & Tandjung. (n.d.). About Us. Retrieved March 30, 2022, from 

https://www.hbtlaw.com/ 

Hudson Resourcing. (2005). The Case for work/Life Balance: Closing the Gap 

between Policy and Practice. Hudson. 

Ibrahim, M. (2015). Makna Dalam Komunikasi. Jurnal Alhikmah, 20–21. 

Katoppo, A. (1990). Satu Abad Kartini. 

Kementerian Pemberdayaan Perempuan dan Perlindungan Anak Republik 

Indonesia. (2017). 5 Hak-hak Utama Perempuan. 

https://www.kemenpppa.go.id/index.php/page/read/31/1437/5-hak-hak-

utama-perempuan 

Lawyers: Occupational Outlook Handbook: (n.d.). U.S. Bureau of Labor 

Statistics. Retrieved May 19, 2022, from 

https://www.bls.gov/ooh/legal/lawyers.htm 

Littlejohn, S. W. (2009). Teori Komunikasi. Salemba Humanika. 

Lockwood, N. R. (2003). Work/Life Balance: Challenges and Solutions. In 2003 

SHRM Research Quarterly. 



 

41 

 

MacDonald, N. (2022, February 28). Work-life Balance for Lawyers. 

https://www.clio.com/blog/lawyer-work-life-balance/ 

Malhotra, S., & Sachdeva, S. (2005). Social Roles and Role Conflict: An 

Interprofessional Study among Women. Journal of the Indian Academy of 

Applied Psychology, 31. 

Manalu, A., Rosyani, & Nainggolan, S. (2014). Faktor-Faktor Yang 

Mempengaruhi Wanita Bekerja Sebagai Buruh Harian Lepas (BHL) di PT. 

Inti Indosawit Subur Muara Bulian Kecamatan Maro Sebo Ilir Kabupaten 

Batanghari. Sosio Ekonomika Bisnis, 17(2). https://online-

journal.unja.ac.id/jseb/article/view/2807/8074 

Marshal, Catherine, & Rossman, G. B. (1995). Designing Qualitative Research. 

Sage Publication Inc. 

Nath, S. C., & Patra, S. (2004). Better Work Life Balance: A Strategic Business 

Issue. 

Pifer, A. (1979). Women Working: Toward a New Society. In Working Women 

and Families (pp. 277–291). Sage. 

Purohit, M. (2013). a Comparative Study of Work Life Balance in Various 

Industrial Sectors in Pune Region. International Journal of Marketing, 

Financial Services & Management Research, 2(3), 198–206. 

Rifka, I. (2022, February 9). Pengertian dan Jenis-jenis Perusahaan Berdasarkan 

Bentuk Badan Usaha Halaman all - Kompas.com. 

https://money.kompas.com/read/2022/02/09/143852226/pengertian-dan-

jenis-jenis-perusahaan-berdasarkan-bentuk-badan-usaha?page=all 

Rogers, M.-L. S. (1964). Measurable Changes In Marriage Role Expectations: 

University Level. The Ohio State University. 

https://www.proquest.com/openview/2dac995f05e070feba6a20a4b6bd0cf5/1

?pq-origsite=gscholar&cbl=18750&diss=y 

Rokhmansyah, A. (2013). Pengantar Gender dan Feminisme. 

Sakina, A. I., & A., D. H. S. (2017). Menyoroti Budaya Patriarki Di Indonesia. 

Share : Social Work Journal, 7(1), 71. 

https://doi.org/10.24198/share.v7i1.13820 

Schabracq, M. J., Winnubst, J. A. M., & Cooper, C. L. (2004). The Handbook of 

Work and Health Psychology: Second Edition. In The Handbook of Work 

and Health Psychology: Second Edition. John Wiley & Sons, Ltd. 

https://doi.org/10.1002/0470013400 

Sugiyono. (2014). Metode Penelitian Pendidikan Pendekatan Kuantitatif, 

Kualitatif, dan R&D. Alfabeta. 

Susiana, S. (2017). Perlindungan Hak Pekerja Perempuan dalam Perspektif 

Feminisme. Aspirasi: Jurnal Masalah-Masalah Sosial, 8(2), 207–222. 

Triandis, H., & Gelfand, M. (1998). Converging measurement of horizontal and 



 

42 

 

vertical individualism and collectivism. Journal of Personality and Social 

Psychology, 74(1), 118–128. 

https://doi.org/https://doi.apa.org/doiLanding?doi=10.1037/0022-

3514.74.1.118 

Tuwu, D. (2018). Peran Pekerja Perempuan Dalam Memenuhi Ekonomi 

Keluarga: Dari Peran Domestik Menuju Sektor Publik. Al Izzah: Jurnal 

Hasil-Hasil Penelitian, 13(1), 2541–0717. 

US Legal. (n.d.). Law Firm Law and Legal Definition. Retrieved March 30, 2022, 

from https://definitions.uslegal.com/l/law-firm/ 

Williams, J. C., Calvert, C. T., & Cooper, H. C. (2003). Better on Balance? The 

Corporate Counsel Work/Life Report. William & Mary Journal of Race, 

Gender, and Social Justice, 10(3), 1–58. 

Wiswanti, I. U., Kuntoro, I. A., Ar Rizqi, N. P., & Halim, L. (2020). Pola asuh 

dan budaya: Studi komparatif antara masyarakat urban dan masyarakat rural 

Indonesia. Jurnal Psikologi Sosial, 18(3), 211–223. 

https://doi.org/10.7454/jps.2020.21 


