
 

122 
 

DAFTAR PUSTAKA 

 

Abid, H. R., Gulzar, A., & Hussain, W. (2015). The impact of servant leadership 

on organizational citizenship behaviors with the mediating role of trust and 

moderating role of group cohesiveness; A Study of public Sector of 

Pakistan. International Journal of Academic Research in Business and 

Social Sciences, 234-242. 

Amalia, D. T., & Handoyo, S. (2018). Peran Psychological Empowerment dalam 

Hubungan antara Empowering Leadership dengan Perilaku Kerja Inovatif. 

Jurnal Psikologi Teori dan Terapan, 77-90. 

Amara, N., Landry, R., Becheikh, N., & Ouimet, M. (2008). Learning and novelty 

of innovation in established manufacturing SMEs. ScienceDirect, 450-463. 

Amundsen, S. (2019). Empowerment at work – an empowerment based vie won 

leadership, self-leadership and. Cappelen Damm Akademisk. 

Amundsen, S., & Martinsen, O. L. (2014). Empowering leadership: Construct 

clarification, conceptualization, and validation of a new scale. The 

Leadership Quarterly, 487-511. 

Andrea, B., Gabriella, H.-C., & Tímea, J. (2016). Y and Z Generations at 

Workplaces. Journal of Competitiveness, 1804-1728. 

Anwar, R., & Niode, S. H. (2017). The Effects of Learning Organization Towards 

Employees' Innovative Behaviour Mediated by Work Engagement (A Study 

in Indonesia). Advances in Intelligent Systems Research, 159-164. 

Armstrong, M., & Taylor, S. (2020). Armostrong's Hanbook of Human Resource 

Management Practice. New York: KoganPage. 

Atitumpong, A., & Badir, Y. F. (2017). Leader-member exchange, learning 

orientation and innovative work behavior. Journal of Workplace Learning, 

32-47. 

Banwo, A. O., & Du1, J. (2015). The Impact of Group Cohesiveness on 

Organizational Performance: The Nigerian Case. International Journal of 

Business and Management, 146-154. 

Barile, S., Riolli, L., & Hysa, X. (2016). Modelling and measuring group 

cohesiveness with consonance: intertwining the sociometric test with the 

picture apperception value test. Systems Research and Behavioral Science, 

1-21. 

BPPT. (2018, Desember 7). Berita BPPT: bppt.go.id. Retrieved from BPPT 

Website: https://www.bppt.go.id 



 

123 
 

Cheong, M., Spain, S. M., Yammarino, F. J., & Yun, S. (2016). Two faces of 

empowering leadership: Enabling dan burdening. The Leadership 

Quarterly, 602-616. 

Church, M. A., Elliot, A. J., & Gable, S. L. (2001). Perceptions of Classroom 

Environment, Achievement Goals, and Achievement Outcomes. Journal of 

Educational Psychology, 43-54. 

CNN Indonesia. (2021, 10 6). Ekonomi: CNN Indonesia. Retrieved from CNN 

Indonesia: www.cnnindonesia.com 

DeCenzo, D. A., & Verhulst, S. L. (2018). Fundamental of Human Resource 

Management. Singapore: Wiley. 

Dessler, G. (2018). Human Resource Management. New York: Pearson. 

Fedin, M. Y., & Zutiasari, I. (2020). PENGARUH INNOVATIVE WORK 

BEHAVIOR TERHADAP EMPLOYEE PERFORMANCE PADA 

KARYAWAN PEMERINTAH LAKI-LAKI. Universitas Negeri Malang 

(pp. 1-183). Malang: Universitas Negeri Malang. 

Fitriani, Y., & Wulansari, N. A. (2018). IMPACT OF EMPOWERING 

LEADERSHIP ON EMPLOYEE CREATIVITY BY MOTIVATION TO 

LEARN AND TRUST IN LEADER AS A MEDIATION. Management 

Analysis Journal, 245-253. 

French, R., Rayner, C., Rees, G., & Rumbles, S. (2015). Organizational Behaviour. 

United Kingdom: Jihn Wiley & Sons. 

Furqon, C. (2008). Investasi SDM melalui pendidikan dan nilai ekonomi 

pendidikan. Jurnal Ilmu Administrasi, 174-187. 

Gaidhani, S., Arora, L., & Sharma, B. K. (2019). Understanding the attitude of 

generation Z towards workplace. International Journal of Management, 

Technology and Engineering, 2804-2812. 

Giebels, E., Reuver, R. S., Rispens, S., & Ufkes, E. G. (2016). The Critical Roles 

of Task Conflict and Job Autonomy in the Relationship Between Proactive 

Personalities and Innovative Employee Behaviour. the Journal of Applied 

Behaviour Science, 1-22. 

Gong, Y., Huang, H.-C., & Farh, J.-L. (2009). Employee Learning 

Orientation;Transformational Leadership, and Employee Creativity; The 

Mediating Role of Employee Creative Self-Efficancy. Academy of 

Management Journal, 765-778. 

Hair, J. F., Black, W. C., Babin, B. J., & Andersopn, R. E. (2014). Multivariate 

Data Analysis. Boston: Pearson. 



 

124 
 

Hair, J. F., Risher, J. J., Sarstedt, M., Sastedt, M., & Ringle, C. M. (2019). When to 

use and how to report the results of PLS-SEM. European Business Review, 

2-24. 

Hamzah, M. I., & Othman, A. K. (2019). Mediating effects of individual market 

orientation on the link between learning orientation and job performance. 

Journal of Business & Industrial Marketing, 655-668. 

Hansen, J. A., & Pihl-Thingvad, S. (2019). Managing employee innovative 

behaviour through transformational and transactional leadership styles. 

Public Management Review, 918-944. 

Hitt, M. A., Miller, C. C., Colella, A., & Triana, M. D. (2017). Organizational 

Behavior. Enhanced eBook. New York: John Wiley & Sons. 

Hulsheger, U. R., Anderson, N., & Salgado, J. F. (2009). Team-level predictors of 

innovation at work: a comprehensive meta-analysis spanning three decades 

of research. Journal of Applied Psychology, 1128-1145. 

Humborstad, S. I., G.L.Nerstad, C., & Dysvik, A. (2014). Empowering leadership, 

employee goal orientations and work performance: A competing hypothesis 

approach. Personnel Review, 246-271. 

Islami, N. (2017, 9 12). Content: Kominfo. Retrieved from Kominfo Website: 

https://kominfo.go.id/ 

Kementerian Perindustrian Republik Indonesia. (2018). Download: Kemenperin. 

Retrieved from Kemenperin Web Site: www.kemenperin.go.id 

Kinicki, A., & Fugate, M. (2018). Organizational Behavior. New York: McGraw-

Hill Education. 

Larasati, S. (2018). Manajemen Sumber Daya Manusia. Yogyakarta: CV Budi 

Utama. 

Latan, H., & Noonan, R. (2017). Partial Least Squares Path Modeling. 

Switzerland: Springer. 

Long, S. (2017). Exploring which leadership styles are effective with millennial 

employees. Walden Dissertation and Doctoral Studies, 1-172. 

Lu, L., Lin, X., & Leung, K. (2012). Goal orientation and innovative performance: 

the mediating roles of knowledge sharing and perceived autonomy. Journal 

of Applied Social Psychology, 180-197. 

Malhotra, N. K., Nunan, D., & Birks, D. F. (2017). Marketing Research an Applied 

Approach. United Kingdom: Pearson Education Limited. 



 

125 
 

McKinsey. (2019). Industries: McKinsey. Retrieved from McKinsey Website: 

http://www.mckinsey.com 

Mutonyi, B. R., Slatten, T., & Lien, G. (2020). Empowering leadership, work group 

cohesiveness, individual learning orientation and individual innovative 

behaviour in the public sector: empirical evidence from Norway. 

International Journal of Public Leadership, 175-197. 

Naeem, R., & Siddiqui, D. A. (2021). Empowering leadership, workgroup 

cohesiveness, and individual Learning orientation and innovative behavior 

in the public sector of Pakistan: The complementary Role of demographics, 

collectivism and moral standard of judgment. Journal of Karachi University 

Business School, 1-36. 

Park, Y., Song, J., Yoon, S., & Kim, J. (2014). Learning organization and 

innovative behavior: the mediating effect of work engagement. European 

Journal of Training and Development, 75-94. 

Qurniawati, R. S., & Nurohman, Y. A. (2018). eWOM PADA GENERASI Z DI 

SOSIAL MEDIA. Jurnal Ekonomi Manajemen Sumber Daya, 70-80. 

Rhee, J., Park, T., & Lee, D. H. (2010). Drivers of innovativeness and performance 

for innovative SMEs in South Korea: Mediation of learning orientation. 

Technovation, 65-75. 

Sakitri, G. (2021). Selamat Datang Gen Z, Sang Penggerak Inovasi. Faculty 

Member Universitas Prasetiya Mulya, 1-10. 

Sekaran, U., & Bougie, R. (2019). Research Methods for Business : A Skill Building 

Approach. United Kingdom: John Wiley & Sons. 

Slåtten, T., Svensson, G., & Sværi, S. (2011). Empowering leadership and the 

influence of a humorous work climate on service employees’ creativity and 

innovative behaviour in frontline service jobs. International Journal of 

Quality and Services Sciences, 267-284. 

Tung, H.-L., & Chang, Y.-H. (2011). Effects of empowering leadership on 

performance in management team. Journal of Chinese Human Resources 

Management, 43-60. 

Vandenberghe, C., Bentein, K., & Stinglhamber, F. (2002). Affective commitment 

to the organization, supervisor, and work group: Antecedents and outcomes. 

Journal of Vocational Behavior , 47-71. 

Waheed, M., Klobas, J., & Kaur, K. (2016). The importance of actual use in 

defining and measuring innovative behaviour: comparison of e-book reader 

users and non-users. Journal of Librarianship and Information Science, 

368-379. 



 

126 
 

Wang, C. L. (2008). Entrepreneurial Orientation, Learning Orientation, and Firm 

Performance. Entrepreneurship Theory and Practice, 635-657. 

Wang, E. T., Ying, T.-C., Jiang, J. J., & Klein, G. (2006). Group cohession in 

organizational innovation: An empirical examination of ERP 

implementation. Information and Software Technology, 235-244. 

Yulianti, P., & Arifien, F. P. (2019). Innovative Behaviour on Millennials: 

Antecendent Proactive Personality and Task Conflict With Moderationg Job 

Autonomy. Jurnal Manajemen dan Pemasaran Jasa, 177-190. 

 

  


