
 
 

73 
 

REFERENCES 

 

Akintayo, Salisu.  (2017). The Impact of Compensation on the Job Satisfaction of 

Public Sector Construction Workers of Jigawa State of Nigeria. The 

BusinessandManagementReview.Volume6Number4.282-296. 

Alswalha (2017). Impact of high-performance human resource practices on 

employees job performance in leather goods manufacturing companies at 

Vellore District. Bonfring International Journal of Industrial Engineering 

and Management Science, 3(1), 7–12. 

https://doi.org/10.9756/BIJIEMS.4376. 

Amabile and Conti (2019). A Study of Three Selected Manufacturing Companies 

in Nigeria. International Journal of Innovation and Economic 

Development, 3(3), 32–43. https://doi.org/10.18775/ijied.1849-7551-

7020.2015.33.2003 

Amir, Shiella. 2018. Pengaruh Lingkungan Kerja, Kedisiplinan, Motivasi, Upah, 

dan Komitmen Organisasi terhadap Kepuasan Kerja Karyawan (Survey 

pada karyawan bagian Penjualan Dealer Putra Utama Motor Cabang 

Sukoharjo). Universitas Muhammadiyah Surakarta. Skripsi. 

Busro, Muhammad. (2018). Teori-Teori Manajemen Sumber Daya Manusia. 

Jakarta: Prenadameidia Group  

Chiang and Birtch, 2017. Penilaian Kinerja, Reward, Dan Punishment Terhadap 

Kinerja Karyawan pada PT. Pertamina (Persero) Cabang Pemasaran 

Suluttenggo. Jurnal Emba Vol.3 No.2 Juni 2017, Hal. 884-895. ISSN 

2303-1174. 

Christina, Febriana, Marganingrum. (2018).P engaruh Kompensasi, Motivasi dan 

Lingkungan Kerja Terhadap Kinerja Karyawan (Studi Kasus pada Kantor 

PD BPR Bank Pasar Kabupaten Sukoharjo). Universitas Muhammadiyah 

Surakarta. Skripsi 

Darmanto, Djojodibroto. (2019). The Relationship Between Reward System With 

Employees’ Performance. E-Proceeding of the Social Sciences Research 

(ICSSR), e-ISBN: 978-967-0792-09-5, 2019(July), 18–19. Retrieved from 

http://worldconferences.net/home.  

Darodjat, Tubagus Achmad. (2018). Pentingnya Budaya Kerja Tinggi & Kuat. 

Bandung: PT Refika Aditama  

Davis and Newstrom (2018). Relationship Between Rewards and Employee 

Performance: A Mediating Role of Job Satisfaction. Interdisciplinary 

Journal of Contemporary Research in Business, 5(3), 986–995. 



74 
 

 
 

Davis and Tagiuri (2018), The Role of the Incentives and Reward System in 

Enhancing Employee’s Performance â€œA Case of Jordanian Travel and 

Tourism Institutions". International Journal of Academic Research in 

Business and Social Sciences, 4(4), 326–341. 

https://doi.org/10.6007/IJARBSS/v4-i4/788 

Drucker (2019). .Job satisfaction and employee performance : an emprical 

approach (study at non-academic staff of Bauchi State University Gadau 

Nigeria / BASUG). Journal of Applied Psychology 2019 Vol. 95 No. 4. 

900 – 945 

 Feriyanto, Andri  and Endang Shyta Triana. 2015. Pengantar Manajemen, 

Jakarta: PT. Raja Grafindo Persada.   

Gartner (2019). The Influence of Leadership Styles, Work Environment and Job 

Satisfaction of Employee Performance—Studies in the School of SMPN 

10 Surabaya. International Education Studies, 9(1), 131. 

https://doi.org/10.5539/ies.v9n1p131 

Ghozali, Imam, (2018). Aplikasi Analisis Multivariate Dengan Program SPSS. 

,Edisi Ketiga, Badan Penerbit Universitas Diponegoro, Semarang. 

Handoko, T. Hani. (2018). Manajemen. Yogyakarta : BPFE.  

Hasibuan, Malayu Sp. (2018). Manajemen SDM. Edisi Revisi, Cetakan Ke. 

Tigabelas. Jakarta : Bumi Aksara.  

Kreitner and Kinicki (2019). Perceived Work Environment and Job Satisfaction 

Among Public Administration Employees. Proses analisis data 

menggunakan Regresi Ganda.Journal of Applied Psychology 2019 Vol. 94 

No. 4. 927 – 94 

Law number 23 of 1992 article 23 on ‘Occupational Health 

Li, Al-Omari Khaled, and Haneen Okasheh (2019), The Influence of Work 

Environment on Job Performance: A Case Study of Engineering Company 

in Jordan. International Journal of Applied Engineering Research. Volume 

12, Number 24 (2019), pp. 1-7. http://www.ripublication.com 

Mawarsyah, 2016. Manajemen Sumber Daya Manusia. Bandung: Alfabeta.  

Mulyono. (2018). Statistika Untuk Penelitian. Surakarta: Sebelas Maret 

University.  

Muqoyyaroh (2018). Impact of Working Environment and Training & 

Development an Organization Performance Through Mediating Role of 

Employee Engagement and Job Satisfaction. European Journal of Training 

and Development Studies. Vol.4, No.2, pp.33-48. www.eajournals.org 

Opperman (2016). Designing volunteers’ tasks to maximize motivation, 

satisfaction and performance: The impact of job characteristics on 



75 
 

 
 

volunteer engagement. Journal of Applied Psychology 2008 Vol. 94 No. 4. 

927 – 944 

Robbins, Yaseen.  (2019). Effect of Factor ofEmployee Satisfaction- A Study of 

Doctor‟s Dissatisfaction in Punjab, Pakistan. Journal of Applied 

Psychology 2019 Vol. 45 No. 4. 400 – 450 

Sanusi, Anwar. 2018, Metode Penelitian Bisnis. Jakarta: Salemba Empat. 

Sedarmayanti, Kusuma, Adi. (2017). Pengaruh Kompensasi, Lingkungan Kerja, 

dan Motivasi terhadap Kinerja Karyawan pada PT Coca-Cola Bottling 

Central Java. Jurnal Mahasiswa Q-MAN. Volume I, No. 3, Mei 2017, 83-

91. 

Sugiyono (2019). Metode Penelitian Bisnis. Cetakan Ke- 15. Bandung: CV. 

Alfabeta. 

Sujarweni, Wiratna. (2018). Metodologi Penelitian Bisnis dan Ekonomi. 

Pendekatan Kuantitatif. Yogyakarta: Pustaka Baru 


