
 

109 
 

 

DAFTAR PUSTAKA 

Agnihotri, A. (2013). Determinants of acquistions: an Indian perspective. 

Management Research Review, 36(9), 882–898. 

Ajala, E. M. (2012). The Influence of Workplace Environment on Workers’s 

Welfare, Performance and Productivity. The African Symposium:                       

An Online Journal of the African Education Research Network,  12(1), 141-

149. 

Ali,  Y.  S.,  All, A. A. A.,  & Adan,  A. A. (2013). Working Conditions and  

 Employees’ Productivity in Manufacturing Companies in Sub-Saharan 

 African Context: Case of Somalia. Educational Research International,  

 2(2), 67-78. 

Aliyu, A.A. (2015). Ontology, epistemology and axiology in quantitative and 

qualitative research : Eludiciation of the research philosophical misconseption. 

Proceedings of the Academic Conference Mediterranean Publications & 

Research International on New Direction and Uncommon, 2(1), 22nd 

December, 2015- University of Agric, Abekuta, Abekuta, Ogun State, Nigeria. 

Amsak, U. I., & Indriati, F. (2021). The Effect of Work from Home and Long 

Distance Leadership on Employee Perfomance. International Journal of 

Business and Social Science, 12(4), 120–126. 

https://doi.org/10.30845/ijbss.v12n4p12 

Azjen, I. (1985). From intentions to actions: A theory of planned behavior. In: J. 

Kuhl, & J. Beckman (Eds.), Action control: From cognition to behavior 

(pp.11-39). Heidelberg: Springer. 

Baron, R.M., & Kenny, D.A. (1986). The moderator-mediator variable distinction 

in social psychological research: conceptual, strategic, and statistical 

consideration. Journal of Personality and Social Psychology, 51(6), 1173-

1182. 

 



 

110 
 

 

Beurden V.J., Veldhoven, Voorde (2022). A needs–supplies fit perspective on 

employee perceptions of HR practices and their relationship with employee 

outcomes. Department of Human Resources Study, Tilburg University.  

Blanchard, Anita L., Jennifer Welbourne, David Gilmore & Angela Bullock (2009). 

Followership Styles and Employee Attachment to the Organization, The 

Physchologist-Manager Journal, 12:2, 11-131. http://dx.doi.org/10.1080/ 

10887150902888718  

Bougie, R. & Sekaran, U. (2020). Research Methods for Business: A Skill Building 

Approach (8th ed.). John Wiley & Sons, Inc. 

Chandra Dewi (2022). Merger & Akuisisi Cetak Rekor Baru di 2021, Banyak 

Startup RI. https://www.cnbcindonesia.com/April/2022/content.    

Chandrasekar, K. (2011). Workplace Environment and Its Impact on Organisational 

Performance  in Public Sector Organisation. International Journal of 

Enterprose Computing and Business Systems (Online). 1(1), 1-19. 

Chien, G. C. L., Mao, I., Nergui, E., & Chang, W. (2020). The effect of work 

motivation on employee performance: Empirical evidence from 4-star hotels 

in Mongolia. Journal of Human Resources in Hospitality and Tourism, 19(4), 

473–495. https://doi.org/10.1080/15332845.2020.1763766. 

Cooper, D.R., & Schindler,  P. S.  (2014). Business Research Methods (Twelfth ed). 

McGraw-Hill International Edition. 

Creswell, J.,H., & Creswell, J.D. (2018). Research Design: Qualitative, 

Quantitative, and Mixed Merthods Approaches. Fifth edition. Thousand Oaks: 

SAGE Publication. 

Crosbie, T., & Moore, J. (2004). Work–life balance and working from home. Social 

Policy and Society, 3(3), 223-233. 

Dahlan, F., & Riyanto, S. (2021). Particular Effect of Leadership Style , Work 

Environment , and Motivation on Employee Performance of During The 

Covid-19 Pandemic. International Journal of Science, Technology & 

http://dx.doi.org/10.1080/%2010887150902888718
http://dx.doi.org/10.1080/%2010887150902888718
https://www.cnbcindonesia.com/April/2022/content
https://doi.org/10.1080/15332845.2020.1763766


 

111 
 

 

Management, 2187–2197. 

Dewi Nurhasanah & Alex Winarno. (2021). The Effect of  Work From Home on 

Employee Work Motivation during The Covid-19 Pandemic (Study at the 

Offcie of BPJS Ketenagakerjaan Soekarno Hatta Branch), e-Proceding of 

Management, Vol.8, Page 6535.     

Donald R. Cooper, P. S. S. (2014). Business Research Methods (Twelfth ed). 

McGraw-Hill International Edition. 

Endah Suryani, Ferdinandus Christian, & Mohammad Imam Farisi. (2021). Do 

Participatory Leadership Style, Motivation, and Work Environment Affect 

Employee Performance? Lessons from Local Organization in An Emerging 

Country. Britain International of Humanities and Social Sciences (BIoHS) 

Journal, 3(2), 316–331. https://doi.org/10.33258/biohs.v3i2.453 

Enterprie, J. (2014). SPSS untuk Pemula. Jakarta: PT Elex Media Komputindo. 

Erico Rossi Fernanda. (2022). Pengaruh Work From Home Terhadap Kinerja 

Karyawan Dengan Internal Motivation dan Organization Trust Sebagai 

Variabel Mediasi. Publikasi Ilmiah Program Studi Manajemen Fakultas 

Ekonomi dan Bisnis, Universitas Muhamadiyah Surakarta. 

Farooq, R., & Sultana, A. (2021). The potential impact of the Covid-19 pendemic 

on work from home and employee productivity. Measuring Business 

Excellence. DOI: 10.1108MBE-12-220-0173, 1-18.  

Favara, L.F. (2009)a. Examining Followership Styles and Their Relationship with 

Job Satisfaction and Performance. Graduate Faculty of the School of 

Psychology, Northecentral University, 1-102. 

Favara, L.F. (2009)b. Putting followership on the map: examining followership 

styles and their relationship with job satisfaction and job performance. Journal 

of Business & Leadership: Research, Practice, and Teaching (2005-2012), 

5(2), 68-77.    

https://doi.org/10.33258/biohs.v3i2.453


 

112 
 

 

Firdiyansyah, I. (2018). The Influence of Leadership and Motivation on Employee 

Performance at Dinas Pendidikan of  Batam City. E-Jurnal Apresiasi Ekonomi, 

6(1), 33–42. 

Fitriani, E. (2018). KPPU Terima 50 Laporan Merger dan Akuisisi. 

https://www.beritasatu.com/ekonomi/515560/kppu-terima-50-laporan 

Fonseca Da Costa Guterresa, L., Armanu, & Rofiaty. (2020). The role of work 

motivation as a mediator on the influence of education-training and leadership 

style on employee performance. Management Science Letters, 10(7), 1497–

1504. https://doi.org/10.5267/j.msl.2019.12.017 

Ghozali, I. (2012). Aplikasi Analisis Multivaruate dengan Program IBM SPSS. 

Edisi 1. Semarang:  Badan Penerbit Universitas Diponegoro.  

Hair, J.F., Hult, G.T.M., Ringle, C.M., & Sarstedt, M. (2014). A Primer on Partial 

Least Squares Structural Equation Modeling. SAGE Publications, Inc. 

Hair, J.F., Risher, J.J., Sarstedt, M., Ringle, C.M. (2019), "When to use and how to 

report the results of PLS-SEM", European Business Review, 

https://doi.org/10.1108/EBR-11-2018-0203. 

Halik, A., Zainal, Z., & Hasan, K. (2019). The Influences of The Physical Work 

Environment and Excelled Motivation towards Employee Performance of 

Local Education Service of Parepare City. Advances in Social Science, 

Education and Humanities Research, 227, 105–108. 

https://doi.org/10.2991/icamr-18.2019.27 

Haryono, S. (2017). Metode SEM untuk Penelitian Manajemen AMOS, Lisrel, dan 

PLS (Cetakan I). Penerbit Luxima Metro Media. 

Henseler J., Ringle, C.M., Sarstedt, M. (2014), A new criterion for assessing 

discriminant validity in variance-based structural equation modelling, Journal 

of the Acad. Mark. Sci. (2015) 43:115–135.DOI 10.1007/s11747-014-0403-8. 

Huysamen, D. (1999). Rehumanized Productivity Improvement. Randburg: 

https://www.beritasatu.com/ekonomi/515560/kppu-terima-50-laporan-
https://doi.org/10.1108/EBR-11-2018-0203
https://doi.org/10.2991/icamr-18.2019.27


 

113 
 

 

KnowledgeResources (Pty) Ltd. 

Iankova, S. (2014). Main Factors of Success in Mergers and Acquisitions’s 

Performance. Annual of Sofia University “ST Kliment Ohridski”, 12, 373-389. 

Ismail, J., Mahadir L., Siti H. M. A., & Afida A. (2010). The Influence of physical 

workplace environment on productivity of civil servants: The case of the 

Ministry of Youth and Sports, Putrajaya, Malaysia. Voice of Academia, 5(1), 

nd. 

Izzah, N., Samsudin, & Supriyono. (2020). The Role of Motivation and Leadership 

Style in Improving the Quality of Employee Performance in Covid-19 

Pandemic Period: A Case study of Private Universities in Jakarta Nidaul. 

Technium Social Sciences Journal, 13, 320–333.   

https://techniumscience.com/index.php/socialsciences/article/view/332/124 

Josephine, A. (2017). Pengaruh lingkungan kerja terhadap kinerja karyawan pada 

bagian produksi melalui motivasi kerja sebagai variabel intervening pada PT. 

Trio Corporate Plastic (Tricopla), Journal Article Agora, Vol. 5 N0. 3 (2017). 

Katyayan, D.N., & Thakur, S. (2022). Analysis & Testing of Followership 

Questionnaire in Indian Context: Study to Examine Cross-Cultural 

Applicability. International Journal of Multidiciplinary Educational 

Research, 11, 3(7), 99-104. 

Kelley, R.E. (1992). The power of followership: How to create leaders people want 

to follow, and followers who lead themselves. New York: Doubleday. 

Kuncoro, M. (2011). Metode Kuantitatif: Teori dan Aplikasi untuk Bisnis & 

Ekonomi (Edisi keempat). UPP STIM YKPN. 

Laraswati, R., & Oktafien, S. (2020). The Effect of Motivation and Work 

Environment on Employee Performance of PT. Bivouac Outdoor Equipment 

Bandung. Technium Social Sciences Journal, 14, 376–392. 

https://techniumscience.com/index.php/socialsciences/article/view/332/124 

https://techniumscience.com/index.php/socialsciences/article/view/332/124
https://techniumscience.com/index.php/socialsciences/article/view/332/124


 

114 
 

 

Leblebici, D. (2012). Impact of Workplace Quality on Employee’s Productivity: 

Case Study of  A Bank in Turkey. Journal of Business, Economics &            

Finance, 1(1), 38-49. 

Mardianah, L., Hidayat, S., & Hamidah, H. (2020). Empirical Study of the Impact 

of Work From Home (WFH) Policy and Top Management Support on 

Employee Performance. Journal of Research in Business, Economics, and 

Education, 2(5), 1039–1045. 

Mirc, N. (2013). Human Impacts on the Performance of  Mergers and Qcquisitions. 

Mergers and Acquisitions. https://www.researchgate.net/publication/ 

262919192 

Mustomi Dede, Adawia P. Rabia, Wijayanti Diah, Ulum Khoiril Wijayanti,  

Khoirul Ulum , Andi Arfian. (2021). Analisis Work From Home Terhadap 

Motivasi Kinerja Karyawan di Masa Pandemi COVID-19.  Publikasi Jurnal 

Manajemen Sumber Daya Manusia, Adminsitrasi dan Pelayanan Publik, 

Sekolah Tinggi Ilmu Administrasi Bina Taruna Gorontalo. Volume VIII 

Nomor 2, 2021. 

Nabil Sayuda Patria. (2021).  Pengaruh Work From Home Terhadap Motivasi dan 

Kinerja (Studi Pada Karyawan Bagian Back Office  PT. New Priok Container 

Terminal 1 Jakarta Utara,). Publikasi Ilmiah Fakultas Ekonomi dan Bisnis, 

Universitas Brawijaya. 

Naharuddin, N.N.,  & Sadegi, M. (2013). Factors of Workplace Environment that 

Affect  Employees Peformance: A Case Study of Miyazu Malaysia. 

International Journal of Independent Research and Studies (IJIRS), 2(2), 66-

78. 

Narayanamurthy, G., & Tortorella, G. (2021). Impact of COVID-19 outbreak on 

employee performance – Moderating role of industry 4.0 base technologies. 

International Journal of Production Economics, 234(February), 108075. 

https://doi.org/10.1016/j.ijpe.2021.108075 

https://www.researchgate.net/
https://doi.org/10.1016/j.ijpe.2021.108075


 

115 
 

 

Nejad, M.A., & Naami, A. (2015). Followership styles: the diiference of employees 

in their job motivation and job performance. International Journal of 

Psychology, 9(1), 24-38. 

Nur Fadzilah & Mudaha Hanafi. (2021). A study of Work From Motivation Among 

Employees. International Journal of Asian Social Science, Col.11, No.8, 388-

398. 

Ohemeng, F. L. K., Amoako-Asiedu, E., & Obuobisa Darko, T. (2018). The 

relationship between leadership style and employee performance. 

International Journal of Public Leadership, 14(4), 274–296. 

https://doi.org/10.1108/ijpl-06-2017-0025 

Ouakouak, M. L., Zaitouni, M. G., & Arya, B. (2020). Ethical leadership, emotional 

leadership, and quitting intentions in public organizations: Does employee 

motivation play a role? Leadership and Organization Development Journal, 

41(2), 257–279. https://doi.org/10.1108/LODJ-05-2019-0206 

Oyetunji, C.O. (2013). The relationship between followershipo style and job 

performance in Botswana private universities. International Education 

Studies, 6(2), 179-187. 

Pawirosumarto, S., Sarjana, P. K., & Gunawan, R. (2017). The effect of work 

environment, leadership style, and organizational culture towards job 

satisfaction and its implication towards employee performance in Parador 

hotels and resorts, Indonesia. International Journal of Law and Management, 

59(6), 1337–1358. https://doi.org/10.1108/IJLMA-10-2016-0085 

Prasad, K., & Vaidya, R. W. (2020). Association among Covid-19 parameters, 

occupational stress and employee performance: An empirical study with 

reference to Agricultural Research Sector in Hyderabad Metro. Sustainable 

Humanosphere, 16(May), 235–253. 

Prawira, B., Sarfiah, S. N., & Jalunggono, G. (2019). Pengaruh Foreign Direct 

Investment (FDI), Ekspor, dan Impor terhadap Pertumbuhan Ekonomi 

https://doi.org/10.1108/ijpl-06-2017-0025
https://doi.org/10.1108/LODJ-05-2019-0206
https://doi.org/10.1108/IJLMA-10-2016-0085


 

116 
 

 

Indonesia 1998-2017. DINAMIC: Directory Journal of Economic, 1(1), 1–10.  

Priarso, M. T., Diatmono, P., & Mariam, S. (2019). The Effect of Transformational 

Leadership Style, Work Motivation, and Work Environment on Employee 

Performance That in Mediation By Job Satisfaction Variables in PT Gynura 

Consulindo. Business and Entrepreneurial Review, 18(2), 165. 

https://doi.org/10.25105/ber.v18i2.5334 

Rawat, R. B., Bhardwaj, P., & Waghulkar, S. (2021). A Study on Work From Home 

During Covid-19 Pandemic: A Sem of Employee Performance. Indian Journal 

of Economics & Business, 20(1), 129–145. 

Riana, D. (2012). Statistika Deskriptif itu Mudah (Cetakan Pertama). Jelajah Nusa. 

Risley, C. (2020). Maintaining Performance and Employee Engagement During the 

COVID-19 Pandemic. Journal of Library Administration, 60(6), 653–659. 

https://doi.org/10.1080/01930826.2020.1773716 

Robbins, S. P., & Judge, T. A. (2017). Organizational Behavior (Seventeenth Ed.)  

Global Edition. Pearson Education Limited, 747. 

Rulianti Erina, Giri Nurpribadi, Roni Amirudin (2021). Peran Motivasi dalam 

Memediasi Pengaruh Lingkungan Kerja. Jurnal Ekonomi & Ekonomi Syariah 

Vol 4 No 2. https://doi.org/10.36778/jesya.v4i2.458 

Santoso, S. (2017). Menguasai Statistik dengan SPSS24. Jakarta: PT Elex Media 

Komputindo, Kompas Gramedia.  

Saqib, L., Farooq, M. A., & Zafar, A. M. (2016). Customer perception regarding 

Sharī‘ah compliance of Islamic banking sector of Pakistan. Journal of Islamic 

Accounting and Business Research, 7(4), 282–303. 

https://doi.org/10.1108/JIABR-08-2013-0031 

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2017). Partial Least Squares Structural 

Equation Modeling. In Handbook of Market Research (Issue September). 

Springer National Publishing. https://doi.org/10.1007/978-3-319-05542-8 

https://doi.org/10.25105/ber.v18i2.5334
https://doi.org/10.1080/01930826.2020.1773716
https://doi.org/10.36778/jesya.v4i2.458
https://doi.org/10.1108/JIABR-08-2013-0031


 

117 
 

 

 

Sekaran, U., & Bougie, R. (2016). Reserach Methods for Bussiness A Skill-Bulding 

Approach (Seventh Ed). John Wiley & Sons, Inc. 

Setiawan, D. S., & Nawangsari, L. C. (2019). The Effect of Transformational 

Leadership and Training to Employe Performance Mediated through the 

Development of a Career (Case Studies: Pusdiklat Bssn). International 

Journal of Innovative Science and Research Technology, 4(5), 1017–1025. 

Sugiyono (2013). Metode Penelitian Kombinasi (Mixed Methods). Penerbit 

Alfabeta. 

Supranto, J. (2008). Statistik: Teori dan Aplikasi (Edisi ketujuh). Penerbit Erlangga. 

Suryani, E.,  Christian, F.,  & Farisi, M.I. (2021). Do Participatory Leadership Style, 

Motivation, and Work Environment Affect Employee Performance? Lessons 

from Local Organization in An Emerging Country. Britain International of 

Humanities and Social Sciences (BIoHS) Journal, 3(2), 316–331. 

https://doi.org/10.33258/biohs.v3i2.453 

Tabachnick, B.G.; & Fidell, Linda, S.L. (2013). Using Multivariate Statistics. Sixth 

edition. Boston: Pearson. 

Taiwo, A.S. (2010). The Influence of Work Environment on Workers Productivity: 

A Case of Selected Oil and Gas Industry in Lagos, Nigeria. African Journal of 

Business Management,  4(3),  299-307. 

Tewal B., Adolfina, Pandowo Merinda CH. H., Tawas Hendra N., (2017). Perilaku 

Organisasi. CV. Patra Media Grafindo, Bandung. Perpustakaan Nasional: 

Katalog dalam Terbitan. ISBN 976-602-6529-24-4. 

Thamrin, M., & Riyanto, S. (2020). The Effect of Work Motivation, Work 

Environment, and Work Life Balance on Employee Performance at PT. 

AngkasaPura I (Persero) Sultan Aji Muhammad SulaimanSepinggan Airport-

Balikpapan. IOSR Journal of Dental and Medical Sciences (IOSR-JDMS) e-

https://doi.org/10.33258/biohs.v3i2.453


 

118 
 

 

ISSN, 19, 40–47. https://doi.org/10.9790/0853-1906044047 

Tio, Edward (2014). The Impact of Working Enviroment Towards Employee Job 

Satisfaction: A case Study in PT. X. Jurnal isBuss Management Vol.2, No.1, 

(2014) 1-5. 

Wahyudi Rahman, M. F., Kistyanto, A., & Surjanti, J. (2020). Flexible Work 

Arrangements in Covid-19 Pandemic Era, Influence Employee Performance: 

the Mediating Role of Innovative Work Behavior. International Journal of 

Management, Innovation & Entrepreneurial Research, 6(2), 10–22. 

https://doi.org/10.18510/ijmier.2020.622 

Widarjono, A. (2015). Analisis Multivariat Terapan dengan Program SPSS, 

AMOS, dan SMART PLS. Edisi kedua. Yogyakarta: UPP STIM YKPN. 

Widyaningrum, M. E., & Hamdan, A. L. (2018). Effect of Compensation, 

Motivation and Work Environment on Employee Performance in National 

Family Planning Coordinating Board of Jombang District. Proceedings of The 

2018 International Conference on Policing and Society, 105–110. 

http://epaper.incops.ubhara.id/index.php?journal=incops2018&page=article

&op=view&path%5B%5D=37 

Wolor, C. W., Solikhah, & Fadillah, N. (2020). Effectiveness of E-Training, E-

Leadership, and Work Life Balance on Employee Performance during 

COVID-19. Journal of Asian Finance, Economics and Business, 7(10), 443–

450. https://doi.org/10.13106/jafeb.2020.vol7.no10.443 

Wong, K. K. K. (2013). Partial Least Squares Structural Equation Modeling (PLS-

SEM) Techniques Using SmartPLS. Marketing Bulletin, 24(1), 1–32. 

 

https://doi.org/10.9790/0853-1906044047
https://doi.org/10.18510/ijmier.2020.622
http://epaper.incops.ubhara.id/index.php?journal=incops2018&page=article&op=view&path%5B%5D=37
http://epaper.incops.ubhara.id/index.php?journal=incops2018&page=article&op=view&path%5B%5D=37
https://doi.org/10.13106/jafeb.2020.vol7.no10.443



