
v  

 

 

ABSTRACT 

 
Natasha Christabella Prasada (01051190046) 

LEGAL CERTAINTY OF LAYOFF WITH REASONS OF EFFICIENCY 

POST THE PROVISION OF ACT 11/2020 ACCORDING TO DIGNIFIED 

JUSTICE THEORY 

(xxvii+84 pages) 

Every human being certainly wants a decent life for himself and his family. A decent 

life can be obtained by humans by working to earn wages to sustain life. Employers 

and workers each have different interests. These conditions gave birth to a working 

relationship between the two parties to fulfill their respective interests. When sales 

conditions worsened, the interests between employers and workers, which were 

aligned at first, became conflicted. Termination of employment is something that is 

often inevitable as a last resort for employers to defend their interests. This research 

was conducted with normative-empirical research methods which are part of the 

non-judicial case study category by analyzing secondary data obtained through 

library research as the main source, namely laws, legal journals, and non-legal 

journals which are strengthened and supported by primary data obtained through 

the interview method. The data acquisition technique used by the researcher is an 

open-structured interview technique. The approach used by researchers in carrying 

out this research is an approach to legal case studies. After the promulgation of the 

Omnibus Law (Indonesian Law Act 11/2020), the provisions regarding employment 

in Indonesia have changed, including regarding layoffs for reasons of company 

efficiency. This new provision received a lot of opposition because it was 

considered to bring hardships for workers. In fact, the Omnibus Law was 

promulgated for a good reason namely, to attract foreign investors to invest in 

Indonesia to create new and wider job opportunities, advance the nation, faster 

movement of the economy, and to resolve overlapping regulatory issues. The result 

of the study proves that Act 11/2020 protects the interests of employers and 

workers. The principle of legal certainty protects employers in carrying out layoffs 

so that the decision cannot be contested. Dignified justice theory that humanizes 

humans is a view that should ideally be adopted by all parties in dealing with and 

responding to layoffs for reasons of company efficiency. 
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