DAFTAR REFERENSI

Abdullahi, A. Z., E. B. Anarfo, & H. Anyigba. “The impact of leadership style on
organizational citizenship behavior: does leaders’ emotional intelligence play
a moderating role?” Journal of Management Development, (2020)
https://doi:10.1108/jmd-01-2020-0012

Altun, Mustafa. “The Effects of Teacher Commitment on Student Achievement: A
Case Study in Irag.” International Journal of Social Sciences & Educational
Studies Vol. 3, No. 3 (2017) : 51-54

BPK PENABUR Jakarta. Visi dan Misi BPK /PENABUR. Jakarta.
http://bpkpenaburjakarta.or.id (diakses pada 18 Desember 2021).

Baek, Hyunin., E. H Byers., & G. F. Vito. “Transformational Leadership and
Organizational Commitment in Korean Police Station.” International Journal
of Police Science & Management Vol. 20, No. 2 (2018) : 155-170.
https://doi.org/10.1177/1461355718774582

Bisht, Nidhi S., Ashish Mahajan. “Shared. stressors and core self-evaluations: A trait
activation perspective on employee performance.” Journal of Business
Research Vol. 131 (2021) : 103-111.
https://doi.org/10.1016/j.jbusres.2021.03.053

Chiang, Y. H., Hsu, C. C., & Hung, K. P. “Core Self-Evaluation and Workplace
Creativity.” Journal of Business Research Vol. 67, No.7 (2014): 1405- 1413.
http://dx.doi.org/10.1016/).jbusres.2013.08.012

Colquitt, Jason A., LePine, Jeffery ‘A, and Wesson, Michael J. Organizational
Behavior. New York:-McGraw-Hill Education, 2015.

Creswell, J. W. Research-Design: Qualitative, Quantitative and Mixed Methods
Approaches, 4 Edition. London: Sage, 2014.

Debusscher, J., Hofmans, J., & De Fruyt, F. “The effect of state core self-
evaluations on task performance, organizational citizenship behaviour, and
counterproductive work behaviour.” European Journal of Work and
Organizational Psychology Vol 25 No. 2 (2016) : 301-315.
https://doi.org/10.1080/1359432x.2015.1063486

Dramawan, | Ketut Merta dan Mujiati, Ni Wayan. “Pengaruh Kepemimpinan
Transformational dan Komitmen Organisasional Terhadap Organizational
Citizenship Behavior di Kantor Inspektorat Kabupaten Badung.” E-Jurnal
Manajemen Unud Vol. 6, No. 12, (2017) : 6880-6912.

88


https://doi:10.1108/jmd-01-2020-0012
http://bpkpenaburjakarta.or.id/
https://doi.org/10.1177/1461355718774582
https://doi.org/10.1016/j.jbusres.2021.03.053
http://dx.doi.org/10.1016/j.jbusres.2013.08.012
https://doi.org/10.1080/1359432x.2015.1063486

Elatotagam, J. “Pengaruh Kepemimpinan Transformational Terhadap Komitmen
Organisasional Dan Organizational Citizenship Behavior Yang Di Mediasi
Oleh Kepuasan Kerja”. Jurnal Riset Bisnis Dan Manajemen, (2017) : 503-
522.
https://ejournal.unsrat.ac.id/index.php/jrbm/article/view/17742

Far¢i¢, N., Bara¢, 1., Pluzari¢, J., Ilakovac, V., Pacari¢, S., Gvozdanovi¢, Z., &
Lovri¢, R. “Personality Traits of Core Self-Evaluation as Predictors on
Clinical Decision-Making in Nursing Profession.” Plos one Vol. 15, No. 5
(2020) : 1-12.
https://doi.org/10.1371/journal.pone.0233435

Ghazali, H.I.,, & Latan, H. “Partial Least Square: Konsep Teknik, dan Aplikasi
Menggunakan Program SmartPLS 3.0”, Edisi 3. Semarang: Badan
Penerbit Universitas Diponegoro, 2020.

Gibson, James L., John M. lvancevich, James H. Donnelly, Jr., and Robert
Konopaske. Organizations: Behavior, Structure, Processes, Fourteenth
Edition. New York: McGraw-Hill/lrwin, 2012.

Hakim, Taufik Rakhman., Parimita, Widya.; dan Rachmadania, Rizki Firdaus.
“Pengaruh Kepemimpinan Transformational dan Komitme Organisasional
terhadap "Organizational Citizenship Behavior pada Karyawan Startup
Perdagangan di Jakarta Selatan.” UNJ, (2021).
http://repository.fe.unj.ac.id/9969/9/JURNAL %20%2815%29.pdf.

Hamid, R.S., & Anwar, S.M. Structural Equation Modelling (SEM) Berbasis
Varian: Konsep-Dasar dan Aplikasi dengan Program SmartPLS 3.2.8
dalam Riset Bisnis. Jakarta: PT. Inkubator Penulis Indonesia, 2019.

Hurlock. E. B, 2010, Psikologi Perkembangan (Suatu Pendekatan Sepanjang
Rentang Kehidupan) Edisi Kelima, Alih bahasa: Drs. Istiwidayanti. Jakata:
Erlangga. 2010.

lensufiie, Tikno. Leadership. Diktat kuliah, Universitas Pelita Harapan, 2015.

Jahangir, N., Akbar, M., and-Hag, M. 2004. “Organizational Citizenship Behaviors:
Its Nature and Antecedents.” BRAC University Journal Vol. 1, No. 2
(2004) : 75-85.

Jha, S. “Transformational leadership and psychological empowerment.” South Asian
Journal of Global Business Research Vol. 3, No.1 (2014) : 18-35.
https://doi.org/10. 1108/SAJGBR-04-2012-0036

Joo, Baek-Kyoo, Jun Yoon, H. and Jeung, C. “The effects of core self-evaluations and
transformational leadership on organizational commitment.” Leadership &
Organization Development Journal Vol. 33, No. 6 (2012) : 564-582.
https://doi.org/10.1108/01437731211253028

89


https://ejournal.unsrat.ac.id/index.php/jrbm/article/view/17742
https://doi.org/10.1371/journal.pone.0233435
file:///C:/Users/user/Downloads/%09http:/repository.fe.unj.ac.id/9969/9/JURNAL%20(15).pdf
https://doi.org/10.%201108/SAJGBR-04-2012-0036
https://www.emerald.com/insight/search?q=Baek%E2%80%90Kyoo%20(Brian)%20Joo
https://www.emerald.com/insight/search?q=Hea%20Jun%20Yoon
https://www.emerald.com/insight/search?q=Chang%E2%80%90Wook%20Jeung
https://www.emerald.com/insight/publication/issn/0143-7739
https://www.emerald.com/insight/publication/issn/0143-7739
https://doi.org/10.1108/01437731211253028

Joo, Baek-Kyoo, Sung Jun Jo. “The Effects of Perceived Authentic Leadership and
Core Self-Evaluations on Organizational Citizenship Behavior: The Role of
Psychological Empowerment as a Partial Mediator.” Leadership &
Organization Development Journal Vol. 38, No. 3 (2017) : 463-481.
https://doi.org/10.1108/LODJ-11-2015-0254

Judge, T. A., & Bono, J. E. (2001). Relationship of core self-evaluations traits—self-
esteem, generalized self-efficacy, locus of control, and emotional stability—
with job satisfaction and job performance: A meta-analysis. Journal of
Applied Psychology Vol. 86, No.1 (2001) : 80-92.
https://doi.org/10.1037/0021-9010.86.1.80

Khan, Sofiah Kadar dan Rashid Mohd Zabid Hj Abdul. “The Mediating Effect of
Organization Commitment in the Organization Culture, Leadership and
Organization Justice Relationship with Organization Citizenship Behaviour:
A study of Academics in Private Higher Learning Institutions in Malaysia.”
International Journal of Recent Advances in Organizational Behaviour and
Decision Sciences (IJRAOB) Vol. 1, No. 2 (2015) : 335 - 359

Kusnendi. Model-Model Persamaan Struktural Satu dan Multigroup sampai dengan
LISREL. Bandung: Alfabeta. (2008)

Lamidi. “Pengaruh Kepemimpinan ' Transformational Terhadap Komitmen
Organisasional Dengan Variabel Moderating Kepuasan Kerja Pegawai
Rumah Sakit Swasta Di PKU Muhammadiyah Surakarta.” Jurnal Ekonomi
Dan Kewirausahaan, Vol. 9, No. 1, (2009) :12-22.
http://ejurnal.unisri.ac.id/index.php/Ekonomi/article/view/380

Lee, Y. H., Woo, B., & Kim, Y. ‘“Transformational leadership and organizational
citizenship behavior: Mediating role of affective commitment.” International
Journal of Sports Science & Coaching Vol..13, No. 3 (2018) : 373-382.
https://doi.org/10.1177/1747954117725236

Leephaijaroen, Siripapun. —“Effects—of the ~Big-Five Personality Traits and
Organizational _Commitments- on-Organizational Citizenship Behavior of
Support Staff at Ubon Ratchathani Rajabhat University, Thailand.” Kasetsart
Journal of Social Sciences Vol. 37, No. 2 (2016) : 104-111.
https://doi.org/10.1016/].k}ss.2015.03.002

Luthans, F. Positive organisational behaviour and psychological capital. In
Organizational behavior: An evidence-based approach (pp. 141-149, 12th
ed.). McGraw-Hill Companies. 2012.

Lyndon, S., & Rawat, P. S. “The effect of leadership on organizational commitment.”
Indian Journal of Industrial Relations VVol.51, No.1 (2015) : 97-108.
https://doi.org/10.1007/978-3-319-14908-0_4

Majeed, N., Ramayah, T., Mustamil, N., Nazri, M., & Jamshed, S. “Transformational
leadership and organizational citizenship behavior: Modeling emotional

90


https://doi.org/10.1108/LODJ-11-2015-0254
https://doi.org/10.1037/0021-9010.86.1.80
http://ejurnal.unisri.ac.id/index.php/Ekonomi/article/view/380
https://doi.org/10.1177/1747954117725286
https://doi.org/10.1016/j.kjss.2015.03.002
https://doi.org/10.1007/978-3-319-14908-0_4

intelligence as mediator.” Management and Marketing Challenges for the
Knowledge Society Vol. 12, No. 4, (2017) : 571-590.
https://doi.org/10.1515/mmcks-2017-0034

McShane, S. L., & Glinow, M. A. Organizational behavior emerging knowledge,
global reality. McGraw Hill Global Edition. 2015.

Mukti, B., & Tentaa, F. “Construction Of Self-Efficacy Scale: A Psychometric
Study For Students.” International Journal of Scientific and Technology
Research Vol. 9, No. 1 (2020) : 596-600.

Nguyen, B., Chang, K., Rowley, C. and Japutra, A. “Organizational citizenship
behavior, identification, psychological contract and leadership frames: The
example .of primary school teachers in Taiwan.” Asia-Pacific Journal of
Business Administration VVol. 8, No. 3 (2016) :-260-280.
https://doi.org/10.1108/APJBA-01-2016-0010

Nohe, C., & G. Hertel. “Transformational Leadership and Organizational Citizenship
Behavior: A Meta-Analytic Test of Underlying Mechanisms.” Frontiers in
Psychology, Vol 8 (2017)
https://doi.org/10.3389/fpsyg.2017.01364

Nugraha, | Putu Satya,. | Gusti Ayu Dewi Adnyani. “Pengaruh Budaya Organisasi,
Komitmen Organisasi, dan Kompetensi Terhadap Organizational Citizenship
Behaviou pada Setda Kota Denpasar.” E-Jurnal Manajemen Vol. 7, No 1.
(2018) : 1-28
https://doi.org/10.24843/EJMUNUD.2018.v7.i101.p01

Nurjanah, Siti.,,Vina Pebianti & Agung Wahyu Handaru. “The influence of
transformational leadership, job satisfaction, and organizational
commitments on Organizational Citizenship Behavior (OCB) in the
inspectorate general of the’ Ministry of Education and Culture.” Cogent
Business & Management VVol. 7, No. 1, (2020).
https://doi.org/10.1080/23311975.2020.1 793521

Organ, D. W.-2006.-Organizational Citizenship-Behavior: The Good Soldier
Syndrome. Lexington, MA:-Lexington-Books. 2006

Pratama, I. G. K., & Ni Wayan Mujiati. “Peran Komitmen Organisasional Memediasi
Pengaruh Kepemimpinan Tranformasional Terhadap OCB.” E-Jurnal
Manajemen Universitas Udayana Vol. 8, No. 11 (2019) : 6887-6909.
https://doi.org/10.24843/EJMUNUD.2019.v08.i11.p25

Purnomo, E., & Saragih, H. JR. Teori Kepemimpinan Dalam Organisasi. Jakarta:
Yayasan Nusantara Bangun Jaya. 2016.

Puspitaningtyas, I., Imron, A., & Maisyaroh. (2020). “Upaya Kepala Sekolah dalam
Meningkatkan Pembelajaran Guru di Era Revolusi Industri 4.0.” Jurnal
Manajemen Dan Supervisi Pendidikan Vol. 4, No. 3 (2020) : 165-172.

91


https://doi.org/10.1515/mmcks-2017-0034
https://doi.org/10.1108/APJBA-01-2016-0010
https://doi.org/10.3389/fpsyg.2017.01364
https://doi.org/10.24843/EJMUNUD.2018.v7.i01.p01
https://doi.org/10.1080/23311975.2020.1793521
https://doi.org/10.24843/EJMUNUD.2019.v08.i11.p25

Ratnasari, Sri Langgeng., Rahmawati, Sutjahjo Gandhi., & Yana, Dewi. Lecture’s
Performance: Leadership, Organizational Culture, Work Motivation, and
Work Behavior. International Conference of Organizational Innovation
(ICOI 2018). KnE Social Sciences, (703-715).

Ratnasari, Sri Langgeng. Human Capital (Manajemen Sumber Daya Manusia).
CV. Penerbit Qiara Media, Jawa Timur, 2019.

Rinaldi, A., Novalia., & Syazali, M. Statistika Inferensial untuk IImu Sosial dan
Pendidikan. Bogor: IPB Press. 2020.

Robbins, Stephen.P., & Judge, Timothy A. Organizational Behaviour, 14th Edition.
New Jersey: Pearson Education, Inc. 2011.

Robbins, Stephen P., & Judge, Timothy. Organizational behaviour: Concept,
controvesies and application. Prentice Hall. 1998.

Sani, Achmad. “Role of Procedural Justice, Organizational Commitment and Job
Satisfaction on Job Performance: The Mediating Effects of Organizational
Citizenship Behavior”. International Journal of Business and Management
Vol. 8, No. 15 (2013).
https://doi.org/10.5539/ijbm.v8n15p57

Sanjiwani, D. M. P. & Wisadha I. G. S. “Pengaruh Locus of Control, Gaya
Kepemimpinan, dan Komitmen Organisasi pada Kinerja Auditor Kantor
Akuntan Publik.” Ejurnal Akuntansi Universitas Udayana Vol. 13, No. 2
(2016) : 920-947.

Schermerhorn Jr., John R., James G. Hunt, Richard N. Osborn, and Mary Uhl-Bien.
Organizational Behavior,-11th Edition. New-Jersey: John Wiley & Sons, Inc.,
2010.

Sechudi, O., & Olivier,-B.- “The -Influence of Transformational Leadership on
Organisational-Citizenship Behaviour-in-a South African Combat Military
Unit. Journal of Psychology in Africa Vol. 26, No. 4 (2016) : 363-367.
https://doi.org/10.1080/14330237.2016.1208948

Sugiyono. Metode Penelitian Kuantitatif. Bandung: Alfabeta. 2019.

Tafarodi, R. W., & Swann Jr, W. B. “Self-Linking and Self-Competence as
Dimensions of Global Self-Esteem: Initial Validation of A Measure.”
Journal of Personality Assessment VVol. 65, No. 2 (1995) : 322-342.

Usman H & Akbar P.S. Pengantar Statistika: Cara Mudah Memahami Statistika.
Jakarta: PT. Bumi Aksara, 2020.

Utarayana, I. G., & Dewi Adnyani, I. G. A. “Pengaruh Budaya Organisasi, Motivasi
Kerja, dan Kepemimpinan Transformational terhadap Komitmen

92


https://doi.org/10.5539/ijbm.v8n15p57
https://doi.org/10.1080/14330237.2016.1208948

Organisasional.” E-Jurnal Manajemen Universitas Udayana Vol. 9, No.1
(2020): 344-363
https://doi.org/10.24843/EJMUNUD.2020.v09.i01.p18

Wibowo. Manajemen Kinerja. Edisi Kelima. Depok: PT. Raja Grafindo Persada. 2017.

Wirawan. Kepemimpinan: Teori, Psikologi, Perilaku Organisasi. Aplikasi dan
Penelitian Contoh Aplikasi untuk Kepemimpinan Wanita, Organisasi Bisnis,
Pendidikan, dan Militer. Depok: RajaGrafindo Persada. 2014.

Yukl, G. A., & Gardner, W. L. Leadership in Organizations, Ninth Edition. Pearson
Education, Inc. 2020.

Watson, R. “Quantitative Research.” Nursing Standard Vol. 29, No. 31 (April 2015):
44-48.

https://doi:10.7748/ns.29.31.44.8681

Zhang, Y., Sun, J. M. J., Lin, C. H. V., & Ren, H. “Linking Core Self-Evaluationto
Creativity: The Roles of Knowledge Sharing and ‘WorkMeaningfulness.”
Journal of Business and Psychology 35 (November 2020) : 257-270.

https://doi.org/10.1007/s10869-018-9609-y

Zulfikar, S. P., & Budiantara, 1. N. Manajemen riset dengan pendekatan komputasi
statistika. Yogyakarta: Deepublish. 2014.

ISBN elektronis: 978-602-280-770-4

93


https://doi.org/10.24843/EJMUNUD.2020.v09.i01.p18
https://doi:10.7748/ns.29.31.44.e8681
https://doi.org/10.1007/s10869-018-9609-y

	KESIMPULAN DAN SARAN
	Utarayana, I. G., & Dewi Adnyani, I. G. A. “Pengaruh Budaya Organisasi, Motivasi Kerja, dan Kepemimpinan Transformational terhadap Komitmen Organisasional.” E-Jurnal Manajemen Universitas Udayana Vol. 9, No.1 (2020): 344-363
	https://doi.org/10.24843/EJMUNUD.2020.v09.i01.p18
	Wibowo. Manajemen Kinerja. Edisi Kelima. Depok: PT. Raja Grafindo Persada. 2017.
	Wirawan. Kepemimpinan: Teori, Psikologi, Perilaku Organisasi. Aplikasi dan Penelitian Contoh Aplikasi untuk Kepemimpinan Wanita, Organisasi Bisnis, Pendidikan, dan Militer. Depok: RajaGrafindo Persada. 2014.
	Yukl, G. A., & Gardner, W. L. Leadership in Organizations, Ninth Edition. Pearson Education, Inc. 2020.
	Watson, R. “Quantitative Research.” Nursing Standard Vol. 29, No. 31 (April 2015): 44–48.
	https://doi:10.7748/ns.29.31.44.e8681
	Zhang, Y., Sun, J. M. J., Lin, C. H. V., & Ren, H. “Linking Core Self-Evaluationto Creativity: The Roles of Knowledge Sharing and WorkMeaningfulness.” Journal of Business and Psychology 35 (November 2020) : 257-270.
	https://doi.org/10.1007/s10869-018-9609-y
	Zulfikar, S. P., & Budiantara, I. N. Manajemen riset dengan pendekatan komputasi statistika. Yogyakarta: Deepublish. 2014.
	ISBN elektronis: 978-602-280-770-4


