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ABSTRACT
Lee Dong Kyu (01013190027)

THE IMPACT OF ENTREPRENEURIAL LEADERSHIP AND LEARNING
ORIENTATION ON ORGANIZATIONAL PERFORMANCE, MEDIATED BY
INNOVATION CAPACITY

(114 pages; 8 figures; 31 tables; 3 appendices)

Due to the corona, there was a past day when not only large companies but also small
and medium-sized enterprises were suffering a lot of damage, but now you can see
large and small businesses that are gradually developing. In this study, it is important
to analyze and understand the factors that enable small and medium-sized enterprises
(SMEs) to grow well in these bad circumstances and how entrepreneurial leadership,
learning orientation, and innovation capacity affect corporate performance. This is the
main purpose. This study is a quantitative study, and data was collected by distributing
a survey through a Google survey form. Participants in this study are CEOs and general
managers of various age groups, and they must have at least 5 years of experience. In
this study, SmartPLS 4 was used for measurements, and the outer model consisted of
validity and reliability measures, while the inner model consisted of multiple public
confidence, R-squared, T-statistic, and P-value tests. In addition, structural equation
modeling was performed for the constitutive relationship in the theoretical framework
of this study. From the results of this study, it can be seen that 2 out of 5 hypotheses
are not supported. Two of them are entrepreneurial leadership and learning orientation.
However, the other three differentiated hypotheses responded positively, supporting
the results of this study.

Keywords: Entrepreneurial Leadership, Learning Orientation, Brand, Innovation
Capacity, Organizational Performance
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APPENDIX 1
SURVEY RESULT



Gender 0 =
1007%

0o
n

@ Male
® Female

Age 0 =
2 1007

@ 20-30
@ 30-40
® 40-50
® 50-60
® =50




length of time worked for the company |_|:| Ak

2 100%

@ Less than 5 years
® 5-10years

@ 10 - 20 years

@ =20years

| am being competitors to enter new markets |_|:| SA

& 1007

@ Strongly Disagree
@ Disagres

@ Neutral

® Agree

@ Strongly Agree




| am trying to create new products that will complement value to new or existing 0O =
customers L A
S5 1007F

@ Strongly Disagree

@ Dizagree

@ Neutral

@ Agree

@ Strongly Agree
If there is a courageous attempt to take a risk and fail, he should not be punished |_|:| At

=5 1007

@ Strongly Disagree
@ Dizagree

@ Neutral

@ Agree

@ Strongly Agree




| am keep trying to find new business targets or markets |_|:| At

S 10070

@ Strongly Disagree
@ Disagree

@ Neutral

® Agree

@ Strongly Agree

| have a continuous learning focus intention 0 =

=5 10074

@ Strongly Disagree
@ Disagree

@ Neutral

® Agree

@ Strongly Agree




| keep trying to build a relationship with partners |_|:| At

=2 1007

@ Strongly Disagree
@ Disagree

@ Neutral

® Agree

@ Strongly Agree

| Have a good motivation to learn O =

= 10074

@ Strongly Disagree
@ Dizagree

@ Neutral

® Agree

@ Strongly Agree




Employee engagement/commitment to goals |_|:| A

=2 1007k

@ Strongly Disagree
@ Dizagree

@ Neutral

@ Agree

@ Strongly Agree

Management shares the vision with lower levels |_|:| A

= 1007k

@ Strongly Disagree
@ Disagree

@ Neutral

® Agree

@ Strongly Agree




| have a shared understanding of the future direction |_|:| A

S 1007

@ Strongly Disagree
@ Disagree

@ Meutral

® Agree

@ Strongly Agree

| am providing support for original ideas |_|:| SA

S 1007

@ Strongly Disagree
@ Dizagree

@ Neutral

® Agree

@ Strongly Agree




| am Placing a high value on the openness |_|:| A

== 1007

@ Strongly Disagree
@ Disagres

@ Meutral

® Agree

@ Strongly Agree

| have the courage to ask the common beliefs |_|:| A

=E 1007

@ Strongly Disagree
@ Disagree

@ MNeutral

® Agree

@ Strongly Agree




Introducing more innovative product

=& 1007k

Modify the product

=5 1007

@ Strongly Disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly Agree

@ Strongly Disagree
® Dizagree

@ Neutral

@ Agree

@ Strongly Agree



| Have the capacity to design unique and useful products for customers |_|:| At

SE 1007k

@ Strongly Disagree
@ Dizagree

@ Neutral

® Agree

@ Strongly Agree

I am launching a product that is considered new by the customer |_|:| SAf

=g 1007

@ Strongly Disagree
@ Disagree

@ Neutral

@ Agree

@ Strongly Agree




Improve work practices to improve productivity |_|:| A

S 1007k

@ Strongly Disagree
@ Disagree

@ Meutral

® Agree

@ Strongly Agree

Creativity in the method of operation |_|:| SAF

=& 1007

@ Strongly Disagree
@ Dizagree

@ Neutral

® Agree

@ Strongly Agree




| am trying to improve the business process

= 1007

| am trying to develop management involvement

=& 10074

(]

@ Strongly Disagree
@ Disagres

@ Neutral

® Agres

@ Strongly Agree

0 s

@ Strongly Disagree
@ Dizagree

© Meutral

@ Agree

@ Strongly Agree



Improve work practices to improve productivity |_|:| A

S 1007

@ Strongly Disagree
® Dizagree

@ Neutral

® Agree

@ Strongly Agree

The market share has increased over the last three years |_|:| A
=2 1007

@ Strongly Disagree
@ Dizagree

@ MNeutral

@ Agree

@ Strongly Agree

The company’s profits have increased over the last three years |_|:| A
S 10074

@ Strongly Disagree
@ Disagree

@ Meutral

® Agree

@ Strongly Agree




APPENDICES 2
DISCRIMINANT VALIDITY



Zoom (100%)

Discriminant validity - Cross loadings | CopytoExcel | | CopytoR

_o—

Entrepreneurial Leadership Innovation Capacity Learning Orientation Organizational Performance
EL1 0.752 0.579 0.520 0.356
EL2 0.829 0.495 0519 0.345
EL3 0724 0.477 0.566 0.328
EL4 0675 0.435 0.502 0324
IC1 0.450 0.404 0.531 0.226
IC2 0.539 0.492 0.630 0.336
IC3 0.498 0521 0.643 0.334
IC4 0521 0.554 0.696 0.225
IC5 0.409 0511 0.728 0.603
IC6 0.475 0.603 0.729 0577
IC7 0524 0.516 0.676 0.365
IC3 0.362 0.430 0.584 0.302
IC9 0.460 0.618 0.702 0.420
LO1 0.436 0.559 0.527 0.252
LO2 0.464 0.706 0.561 0.605
LO3 0.430 0.737 0.4%90 0.407
LO4 0578 073 0.531 0.419
LO5 0.481 0.751 0.582 0314
LOG 0.489 0.732 0.619 0.396
LO7 0.445 0.696 0.528 0.259
LOB 0.481 0.716 0.552 0.395
LO9 0.487 0.716 0.607 0.438
oM 0410 0511 0.598 0.874
op2 0.437 0.526 0.521 0.907
oP3 0327 0.413 0.407 _




APPENDICES 3
OUTER LOADING - ACTUAL TEST



. . Zoom (100%
Outer loadings - Matrix coom (100%)

| copytoExcel | | CopytoR

Entrepreneurial Leadership Innovation Capacity Learning Orientation Organizational Performance
EL1 0.752
EL2 0.829
EL3 0.724
EL4 0.675
IC1 0531
IC2 0.630
IC3 0.643
IC4 0.696
IC5 0.728
IC6 0.729
ICT 0.676
IC% 0.534
ICa 0.702
LO1 0.559
LO2Z 0.706
LO3 0.737
LO4 0731
LO5 0.751
LOG 0.732
LOT 0.696
LOS 0.716
LO9 0.716
0OP1 0.874
(0]2] 0.907
OP3 0.826




APPENDICES 4
SURVEY QUESTIONNAIRE






length of time worked for the company *
Less than 5 years
5 - 10 years
10 — 20 years

=20years

| am being competitors to enter new markets *
Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

| am trying to create new products that will complement value to new or existing customers *

Strongly Disagree

Disagree

MNeutral

Agree

Strongly Agree



If there is a courageous attempt to take a risk and fail, he should not be punished *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

I am keep trying to find new business targets or markets *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree



I have a continuous leaming focus intention *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

| keep trying to build a relationship with partners *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

| Have a good motivation to learn *

Strongly Disagree

Disagree

Meutral

Agree



Employee engagement/commitment to goals *
Strongly Disagree
Disagres
Neutral
Agres

Strongly Agree

Management shares the vision with lower levels *

Strongly Disagree

Disagree

MNeutral

Agree

Strongly Agree

| have a shared understanding of the future direction *
Strongly Disagree
Disagree
Neutral

Agree



I am providing suppart for original ideas *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

| am Placing a high value on the openness ©
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

| have the courage to ask the commaon beliefs *
Strongly Disagree
Disagree
Neutral

Agree



Introducing more innovative product *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

IModify the product *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

| Have the capacity to design unique and useful products for customers *
Strongly Disagree
Disagree
Neutral

Agree



I am launching a product that is considered new by the customer *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

Improve work practices to improve productivity *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

Creativity in the method of operation *
Strongly Disagree
Disagree
Neutral

Agree



| am trying to improve the business process *

Strongly Disagree

Disagree

Neutral

Agree

Strongly Agree

I am trying to develop management involvement *
Strongly Disagree
Disagree
Neutral
Agree

Strongly Agree

Improve work practices to improve productivity *
Strongly Disagree
Disagree
Neutral

Agree



The market share has increased over the last three years *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

The sales have increased over the last three years *

Strongly Disagree

Disagree

Meutral

Agree

Strongly Agree

The company’s profits have increased over the last three years *
Strongly Disagree
Disagree
Neutral

Agree



APPENDICES 5

MONITORING SHEET (SURVEY
RESULT)



2 K3 El4 I Q2 (=] Ic4 (&) IC6 I I8 (] Wi 0 w3 W4 W5 06 L7 g L9 0P OP2  OP3

El

1

102 103 104 105 106 Lo7 108 109 0P1 0P2 0r3

o1

R 13 4 IC5 16 Ic7 IC8 9

4

[r2

1[m

B
50
51
)
9




B | . G 4 IGG i 17 KB 9 101 W02 103 104 105 10p LO7 1OB L0S OPL OP2 OP3

]

1 [t

06 107 08 109 O OP2 OP3

105

(&3 16 Ic7 I8 19 01 102 103

IC4

IC1 12

E4

]

e

4




APPENDICES 6
SCREENING QUESTION



Yes

No

Are you willing to be a respondent for this research?

Are you able to know the company's important managerial

positions and important information about the company?

Are you a person who has worked for the company for a long

time and knows the company's vision and problems?




Appendices 7 Respondent profile

Gender Male Female

Age [Umur] 20-30 |30-40 [40-50 |50-60 |>60

length of time worked for the | Less than 5 |5—10years | 10— 20 years | >20years

company years

Give your honest opinion regarding the following statements,

1 = Strongly Disagree

2 = Disagree
3 = Neutral
4 = Agree

5 = Strongly Agree
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