
 

108 

 

DAFTAR PUSTAKA 

Abdini, C. (2022). Mengapa peringkat inovasi Indonesia terendah di antara 

 ASEAN-6. The Conversation. https://theconversation.com/mengapa-

 peringkat-inovasi-indonesia-terendah-di-antara-asean-6-176470 

Akbar, A. A., Sadegh, R., & Chehrazi, R. (2015). Impact of transformational and 

 transactional leadership style on employees' creativity and innovation.  

 International Journal of Environmental Research, 12(4), 1109-1123. 

Al-Husseini, S., El Beltagi, I., & Moizer, J. (2021). Transformational leadership 

 and innovation: the mediating role of knowledge sharing amongst higher 

 education faculty. International Journal of Leadership in Education, 

24(5),  670-693. 

Amundsen, S., & Martinsen, Ø. L. (2015). Linking empowering leadership to job 

 satisfaction, work effort, and creativity: The role of self-leadership and 

 psychological empowerment. Journal of leadership & organizational 

 Studies, 22(3), 304-323. 

Arradian, D. (2021, July 7). Carsome Akuisisi Perusahaan Lelang, Fokus 

 Kembangkan Omnichannel. SINDOnews.com.  

 https://otomotif.sindonews.com/read/476110/183/carsome-akuisisi-

 perusahaan-lelang-fokus-kembangkan-omnichannel-1625620048 

Bambale, A. J. (2014). Relationship  between  servant  leader-  ship and 

 organizational citizenship behaviors: Review of lit- erature and future 

 research directions. Journal of Marketing  & Management, 5(1). 

 https://www.questia.com/library/ journal/1P3-3305228661/relationship-

 between-servant-leader- ship-and-organizational 

Bass, B., & Riggio, R. (2012). Transformational leadership (2nd ed.). US: 

 Lawrence Erlbaum Associates, Inc. 

https://theconversation.com/mengapa-
https://theconversation.com/mengapa-
%09https:/otomotif.sindonews.com/read/476110/183/carsome-akuisisi-%09perusahaan-lelang-fokus-kembangkan-omnichannel-1625620048
%09https:/otomotif.sindonews.com/read/476110/183/carsome-akuisisi-%09perusahaan-lelang-fokus-kembangkan-omnichannel-1625620048


 

109 

 

Berkovich, I., & Eyal, O. (2021). Transformational leadership, transactional 

 leadership, and moral reasoning. Leadership and Policy in Schools, 20(2), 

 131-148. 

Budur, T., & Poturak, M. (2021). Transformational leadership and its impact on 

 customer satisfaction. Measuring mediating effects of organisational 

 citizenship behaviours. Middle East Journal of Management, 8(1), 67-91. 

Carsome. (2022). Tentang Kami | Carsome. Carsome.Id. 

 https://www.carsome.id/tentang-kami 

Caza, A., Caza, B. B., & Posner, B. Z. (2021). Transformational leadership across 

 cultures: Follower perception and satisfaction. Administrative Sciences, 

 11(1), 32. 

Cetin, M. O., & Kinik, F. S. F. (2015). An analysis of academic leadership 

 behavior  from the perspective of transformational leadership. 

 Procedia-Social and  Behavioral Sciences, 207, 519-527. 

Changar, M., & Atan, T. (2021). The role of transformational and transactional 

 leadership approaches on environmental and ethical aspects of CSR. 

 Sustainability, 13(3), 1411. 

Chaudhry, A. Q., & Javed, H. (2012). Impact of transactional and laissez faire 

 leadership style on motivation. International Journal of Business and 

 Social  Science, 3(7). 

Choi, S., Kim, K., Ullah, S.M.E., Kang, S., 2016. How transformational 

 leadership  facilitates innovative behavior of Korean workers. Person. 

 Rev. 45 (3), 459– 479. 

Da Costa, S., Páez, D., Sánchez, F., Gondim, S., & Rodríguez, M. (2014). Factors 

 favoring innovation in organizations: An integration of meta-analyses. 

 Revista de Psicología del Trabajo y de las Organizaciones, 30(2), 67-74. 

https://www.carsome.id/tentang-kami


 

110 

 

Dartey-Baah, K. (2015). Resilient leadership: A transformational-transactional  

 leadership mix. Journal of Global Responsibility. 

Eisenbeiß, S. A., & Boerner, S. (2013). A double‐edged sword: Transformational 

 leadership and individual creativity. British Journal of Management, 

 24(1),  54-68. 

Eskiler, E., Ekici, S., Soyer, F., & Sari, I. (2016). The relationship between 

 organizational culture and innovative work behavior for sports services in 

 tourism enterprises. Physical Culture and Sport. Studies and Research, 

 69(1), 53–64. 

GDP (current US$) - Indonesia, Philippines, Malaysia, Singapore, Thailand, 

 Vietnam | Data. (2020). World Bank. 

 https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=ID-

 PH-MY-SG-TH-VN&start=2010&end=2020 

Ghasabeh, M. S., Soosay, C., & Reaiche, C. (2015). The emerging role of 

 transformational leadership. The Journal of Developing Areas, 49(6), 459-

 467. 

Ghozali, I., & Latan, H. (2015). Konsep, Teknik, Aplikasi Menggunakan SMart 

 PLS 3.0. Semarang: BP Undip. 

Hair, J. F., Black, W. C., Babin, B. J., dan Anderson, R. E. (2014). Multivariate  

 data  analysis 7th edition. London: Pearson New International. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A Primer on 

 Partial  Least Squares Structural Equation Modeling (PLS-SEM). 

 Thousand Oaks. Sage, 165. 

Hansen, J.A., Pihl-Thingvad, S., 2018. Managing employee innovative behaviour 

 through transformational and transactional leadership styles. Publ. Manag. 

 Rev. 21 (6), 918–944. 

https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=ID-%09PH-MY-SG-TH-VN&start=2010&end=2020
https://data.worldbank.org/indicator/NY.GDP.MKTP.CD?locations=ID-%09PH-MY-SG-TH-VN&start=2010&end=2020


 

111 

 

Hogan, S. J., & Coote, L. V. (2014). Organizational culture, innovation, and 

 performance: A test of Schein's model. Journal of business 

 research, 67(8),  1609-1621. 

Hwang, S. J. (2012). Creative leadership: Does it clash across cul- tures? Learning 

 and Performance Quarterly, 1(2). http://cite- 

 seerx.ist.psu.edu/viewdoc/download?doi=10.1.1.877.14&rep= 

 rep1&type=pdf 

Khadafi, M. (2021, September 1). Dapat Pendanaan Lagi, Startup Mobil Bekas 

 Carsome Siap Ngegas. Bisnis.com. 

 https://otomotif.bisnis.com/read/20210901/275/1436806/dapat-pendanaan-

 lagi-startup-mobil-bekas-carsome-siap-ngegas 

Khan, I. U. (2018). The role of organizational justice and culture in relationships 

 between leadership styles and employees’ perfor- mance. Dera Ismail 

 Khan,  Gomal University. 

Khan, M. A., Ismail, F. B., Hussain, A., & Alghazali, B. (2020). The Interplay of 

 Leadership Styles, Innovative Work Behavior, Organizational Culture, and 

 Organizational Citizenship Behavior. SAGE Open, 10(1), 

 215824401989826. doi:10.1177/2158244019898264 

Khan, M. J., Aslam, N., & Riaz, M. N. (2012). Leadership styles as predictors of 

 innovative work behavior. Pakistan Journal of Social and Clinical 

 Psychology, 9(2), 17-22. 

Krasikova, D. V., Green, S. G., & LeBreton, J. M. (2013). Destructive leadership: 

 A theoretical review, integration, and future research agenda. Journal of 

 management, 39(5), 1308-1338. 

Lee, U. H., Kim, H. K., & Kim, Y. H. (2013). Determinants of organizational 

 citizenship behavior and its outcomes. Global Business and Management 

 Research, 5(1), 54–65. 

http://cite-/
https://otomotif.bisnis.com/read/20210901/275/1436806/dapat-pendanaan-%09lagi-startup-mobil-bekas-carsome-siap-ngegas
https://otomotif.bisnis.com/read/20210901/275/1436806/dapat-pendanaan-%09lagi-startup-mobil-bekas-carsome-siap-ngegas


 

112 

 

Li, H., Sajjad, N., Wang, Q., Muhammad Ali, A., Khaqan, Z.,       & Amina, S. 

 (2019). Influence of transformational leadership on employees’ innovative 

 work behavior in sustainable organizations: Test of mediation and 

 moderation processes. Sustainability, 11(6), 1594. 

Lutz Allen, S., Smith, J. E., & Da Silva, N. (2013). Leadership style in relation to 

 organizational change and organizational creativity: Perceptions from 

 nonprofit organizational members. Nonprofit Management and 

 Leadership,  24(1), 23-42. 

Ma Prieto, I., & Pilar Pérez-Santana, M. (2014). Managing innovative work 

 behavior: the role of human resource practices. Personnel Review, 43(2), 

 184–208. doi:10.1108/pr-11-2012-0199  

Mekpor, B., & Dartey-Baah, K. (2017). Leadership styles and employees’ 

 voluntary work behaviors in the Ghanaian banking sector. Leadership & 

 Organization Development Journal, 38(1), 74–88. 

Michel, J. W., & Tews, M. J. (2015). Does Leader–Member Exchange Accentuate 

 the Relationship Between Leader Behaviors and Organizational 

 Citizenship  Behaviors? Journal of Leadership & Organizational 

 Studies, 23(1), 13–26.  doi:10.1177/1548051815606429  

Mukherjee, D., Lahiri, S., Mukherjee, D., & Billing, T. K. (2012). Leading virtual 

 teams: how do social, cognitive, and behavioral capabilities matter?. 

 Management Decision. 

Naqshbandi, M. M., Tabche, I., & Choudhary, N. (2019). Managing open 

 innovation: The roles of empowering leadership and employee 

 involvement  climate. Management Decision, 57(3), 703–723. 

Northouse, P. (2012). Introduction to leadership: Concepts and practice (2nd ed.). 

 USA: Los Angeles SAGE Publication. 



 

113 

 

Peng, J., Li, M., Wang, Z., & Lin, Y. (2021). Transformational leadership and 

 employees’ reactions to organizational change: Evidence from a meta-

 analysis. The Journal of applied behavioral science, 57(3), 369-397. 

Prasad, B., & Junni, P. (2016). CEO transformational and transactional leadership 

 and organizational innovation: The moderating role of environmental 

 dynamism. Management Decision. Public Administration, Vol. 10, No. 1, 

 pp.40–61. 

Prieto, I. M., & Pérez-Santana, M. P. (2014). Managing innovative work behavior: 

 the role of human resource practices. Personnel Review. 

Rabbani, S., Imran, R., & Kamal, N. (2014). Leadership and cre- ativity: Does 

 organizational culture matter. Journal of Basic and Applied Scientific 

 Research, 4(6), 50–56. 

Robbins, S., Judge, T. A., Millett, B., & Boyle, M. (2013). Organisational 

 behaviour. Pearson Higher Education AU. 

Robert, V., & Vandenberghe, C. (2021). Laissez-faire leadership and affective 

 commitment: The roles of leader-member exchange and subordinate 

 relational self-concept. Journal of Business and Psychology, 36(4), 533-

 551. 

Ryan, J. C., & Tipu, S. A. (2013). Leadership effects on innovation propensity: A 

 two-factor full range leadership model. Journal of Business Research, 

 66(10), 2116-2129. 

Sciascia, S., Clinton, E., Nason, R. S., James, A. E., & Rivera‐Algarin, J. O. 

 (2013).  Family communication and innovativeness in family firms. 

 Family  relations, 62(3), 429-442. 

Sekaran, Uma dan Bougie, Roger. (2016). Research Methods for Business : A 

 Skill  Building Approach. Chichester : John Wiley & Sons 



 

114 

 

Shafie, S. B., Siti-Nabiha, A. K., & Tan, C. L. (2014). Organizational Culture, 

 Transformational Leadership and Product Innovation: A Conceptual 

 Review. International Journal of Organizational Innovation, 7. 

Sindo, K. (2022). Transformasi Struktural: Teknologi dan SDM Kunci? 

 SINDOnews.com. 

 https://nasional.sindonews.com/read/715479/18/transformasi-struktural-

 teknologi-dan-sdm-kunci-1647500583 

Stoffers, J., Neessen, P., & van Dorp, P. (2015). Organizational culture and  work 

 behavior: A case study of a manufacturer of packaging machines. 

 American  Journal of Industrial and Business Management, 5(4), 198–

 207. 

Sudibjo, N., & Prameswari, R. K. (2021). The effects of knowledge sharing and 

 person–organization fit on the relationship between transformational 

 leadership on innovative work behavior. Heliyon, 7(6), e07334. 

 doi:10.1016/j.heliyon.2021.e07334  

Sugiyono. (2017). Statistik Untuk Penelitian. Bandung : CV Alfabeta 

Tonkin, T. H. (2013). Authentic versus transformational leadership: Assessing 

 their  effectiveness on organizational citizenship behavior of followers. 

 International Journal of Business and Public Administration, 10(1), 40-61. 

Torres, F. C., Espinosa, J. C., Dornberger, U., & Acosta, Y. A. C. (2017). 

 Leadership and Employeesâ€™ Innovative Work Behavior: Test of a 

 Mediation and Moderation Model. Asian Social Science, 13(9), 1-9. 

Upadhaya, B., Munir, R., Blount, Y., & Su, S. (2018). Does organizational culture 

 mediate the CSR – strategy relationship? Evidence from a developing 

 country, Nepal. Journal of Business Research, 91, 108–122. 

 doi:10.1016/j.jbusres.2018.05.042  

 

https://nasional.sindonews.com/read/715479/18/transformasi-struktural-teknologi-dan-sdm-kunci-1647500583
https://nasional.sindonews.com/read/715479/18/transformasi-struktural-teknologi-dan-sdm-kunci-1647500583


 

115 

 

Van Dijk, D., Kark, R., Matta, F., & Johnson, R. E. (2021). Collective aspirations: 

 collective regulatory focus as a mediator between transformational and 

 transactional leadership and team creativity. Journal of Business and 

 Psychology, 36(4), 633-658. 

Wong, S. I., & Giessner, S. R. (2018). The thin line between empowering and 

 laissez-faire leadership: An expectancy-match perspective. Journal of 

 Management, 44(2), 757-783. 

Xie, Y., Xue, W., Li, L., Wang, A., Chen, Y., Zheng, Q., … Li, X. (2018). 

 Leadership style and innovation atmosphere in enterprises: An empirical 

 study. Technological Forecasting and Social Change. 

 doi:10.1016/j.techfore.2018.05.017 

Yang, I. (2015). Positive effects of laissez-faire leadership: Conceptual 

 exploration.  Journal of Management Development. 

Yolandha, F. (2021, September 5). Raih Pendanaan, Valuasi E-Commerce Mobil 

 Bekas Carsome Naik. Republika Online. 

 https://www.republika.co.id/berita/qyyalq370/raih-pendanaan-valuasi-

 ecommerce-mobil-bekas-carsome-naik 

Young, H. R., Glerum, D. R., Joseph, D. L., & McCord, M. A. (2021). A meta-

 analysis of transactional leadership and follower performance: Double-

 edged effects of LMX and empowerment. Journal of Management, 47(5), 

 1255-1280. 

Yukl, G. (2013). Leadership in organizations (8th ed.). New Jersey, U.S. Upper 

 Saddle River: Pearson Education. 

Zareen, M., Razzaq, K., & Mujtaba, B. G. (2015). Impact of transactional, 

 transformational and laissez-faire leadership styles on motivation: A 

 quantitative study of banking employees in Pakistan. Public Organization 

 Review, 15(4), 531-549. 

https://www.republika.co.id/berita/qyyalq370/raih-pendanaan-valuasi-ecommerce-mobil-bekas-carsome-naik
https://www.republika.co.id/berita/qyyalq370/raih-pendanaan-valuasi-ecommerce-mobil-bekas-carsome-naik


 

116 

 

Aditya, D. N. R., & Ardana, K. (2016). Pengaruh Iklim Organisasi, 

Kepemimpinan Transformasional, Self Efficacy terhadap Perilaku Kerja 

Inovatif. E-Jurnal Manajemen Unud, 5(3), 1801–1830. 

Ariestianti R., W., & Samuel, H. (2017). Pengaruh Leadership Style Terhadap 

Management Control System Dengan Teknologi Informasi Dan 

Organizational Culture Sebagai Variabel Mediasi Pada Umkm Sektor 

Garmen Studi Kasus Di Kabupaten Gresik. Jurnal Manajemen Pemasaran, 

11(2), 61–68. https://doi.org/10.9744/pemasaran.11.2.61-68 

Lestari, E. R., & Ghaby, N. K. F. (2018). The Influence of Organizational 

Citizenship Behavior (OCB) on Employee’s Job Satisfaction and 

Performance. Industria: Jurnal Teknologi Dan Manajemen Agroindustri, 

7(2), 116–123. https://doi.org/10.21776/ub.industria.2018.007.02.6 

Margahana, H. (2020). the Role of Organizational Citizenship Behavior (Ocb) 

Towards Growth and Development of the Company. International Journal of 

Economics, Business and Accounting Research (IJEBAR), 4(02), 303–309. 

https://doi.org/10.29040/ijebar.v4i02.1104 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


	DAFTAR PUSTAKA

