
 
118 

DAFTAR PUSTAKA 

 

Abu-Alrub, Y., & AL-Tarawneh, E. (2022). Transformational leadership and 

organizational performance: The mediating role of job satisfaction. Leadership & 

Organization Development Journal.  

Adil, M., Javed, F., & Alam, F. (2021). Knowledge sharing, market orientation, and 

product innovation: Empirical evidence from Pakistan's manufacturing industry. 

Technology in Society, 64, 101454. 

Aguinis, H. (2019). Performance management. Routledge. 

Akhtar, N., Noreen, U., & Imran, M. K. (2020). Impact of knowledge sharing on 

innovative work behavior: Evidence from the Pakistani private sector. Journal of 

Open Innovation: Technology, Market, and Complexity, 6(3), 89. 

Alghamdi, N. A. (2021). The effect of transformational leadership on innovative work 

behavior: An empirical study in public sector organizations in Saudi Arabia. Journal 

of Innovation and Knowledge, 6(2), 73-80. John Wiley & Sons.  

Avolio, B. J., Walumbwa, F. O., & Weber, T. J. (2019). Leadership: Current theories, 

research, and future directions. Annual Review of Psychology, 70, 487-515. 

Avolio, B. J., Wang, D. G., Liu, Y., & Sun, J. (2021). Authentic leadership, 

transformational leadership, and employee performance: A meta-analysis. Journal of 

Leadership & Organizational Studies, 28(3), 291-309. 

Azimi, Z., Noordin, F., & Yaacob, A. (2020). The impact of transformational leadership 

on knowledge sharing behavior in Malaysian higher education institutions. 

International Journal of Knowledge Management Studies, 11(1), 1-19. 

Babin, B. J., & Zikmund, W. G. (2015). Exploring marketing research. Cengage 

Learning.  



 
119 

Bao, Y., Huo, Y., & Liu, Y. (2019). The effect of person–organization fit on knowledge 

sharing behavior: The mediating role of organizational trust and identification. 

Frontiers in Psychology, 10, 1982. 

Bass, B. M., & Riggio, R. E. (2020). Transformational leadership. Routledge. 

Cable, D. M., & DeRue, D. S. (2019). The converging and diverging worlds of person-

environment fit and psychological climate: A cross-level examination. Journal of 

Applied Psychology, 104(1), 62-78. 

Cable, D. M., & Turban, D. B. (2021). Career development effectiveness: A review and 

research agenda. Journal of Vocational Behavior, 130, 103608. 

Chen, Y. C., & Chang, C. M. (2021). Transformational leadership and knowledge sharing 

behavior: Exploring the mediating role of psychological empowerment. Journal of 

Business Research, 123, 69-78. 

Chen, Y. C., Liao, H. U., & Chen, Y. J. (2019). Person-organization fit and knowledge 

sharing behavior: The mediating role of organizational commitment. International 

Journal of Knowledge Management Studies, 10(3), 230-245. 

Chen, Y. J., Wang, J. J., & Liao, C. Y. (2021). Transformational leadership and 

innovative work behavior: The roles of knowledge sharing and person-organization 

fit. Personnel Review, 50(4), 1051-1071.  

Chen, Y., Hwang, Y., & Lin, C. (2021). Person-organization value congruence, job 

satisfaction, and organizational commitment: The moderating effects of leader-

member exchange. Journal of Business Research, 135, 598-607. 

Chen, Y., Wang, C., & Lu, X. (2020). Person–organization fit and innovative work 

behavior: The mediating roles of job satisfaction and trust in supervisor. Journal of 

Business Research, 119, 57-67. 

Cheng, M. Y., Chang, Y. Y., & Huang, Y. F. (2021). How transformational leadership 

fosters innovative work behavior: The mediating role of innovative work behavior 



 
120 

and the moderating role of psychological safety. International Journal of 

Environmental Research and Public Health, 18(3), 1013. 

Ermawati, Anita. (2018). Pengaruh brand image dan brand trust terhadap purchase 

decision produk united. AGORA, Vol. 6, No. 2. 

Fang, Y., Huang, X., & Chen, K. Y. (2021). Effects of transformational leadership on 

employee creativity and innovation. Journal of Hospitality & Tourism Research, 

45(4), 613-630. 

Feng, Y., Wang, X., Liu, C., & Yu, J. (2020). How does person-organization fit matter in 

the relationship between transformational leadership and innovative work behavior? 

Journal of Business Research, 112, 245-256. 

Gino, F., Kouchaki, M., & Galinsky, A. D. (2021). The ethical and unethical sides of 

nudging. Organizational Behavior and Human Decision Processes, 164, 236-247. 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate Data 

Analysis (8th ed.). Cengage Learning. 

Hameed, I., & Khan, M. A. (2019). The impact of transformational leadership on person-

organization fit: The mediating role of psychological empowerment. Journal of 

Management Development, 38(4), 274-283. 

Hameed, I., Khan, M. A., & Abbasi, I. H. (2020). Technology-based human resource 

management and employee outcomes: A systematic review. Journal of Business 

Research, 116, 31-42. 

Hameed, I., Ramzan, M., & Zubair, H. M. (2020). Knowledge sharing and innovative 

work behavior: The moderating role of organizational culture. Journal of 

Knowledge Management, 24(2), 424-443. 

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. Journal of the 

Academy of Marketing Science, 43(1), 115-135.  



 
121 

Herring, C., Henderson, K., & Ma, H. (2021). Diversity and innovation in the workplace: 

The impact of gender, race, and ethnicity. Journal of Business and Psychology, 

36(1), 95-109. 

Hirst, G., Van Knippenberg, D., Chen, X. P., & Sacramento, C. A. (2020). How does 

interpersonal affect relate to employees’ innovative work behavior? A multi-level 

investigation of the roles of transformational leadership and basic psychological 

needs.  

Hirst, G., Van Knippenberg, D., Chen, X. P., & Sacramento, C. A. (2020). How does 

interpersonal affect relate to employees’ innovative work behavior? A multi-level 

investigation of the roles of transformational leadership and basic psychological 

needs. Journal of Applied Psychology, 105(6), 573-591.  

Hofstede, G., Hofstede, G. J., & Minkov, M. (2021). Cultures and Organizations: 

Software of the Mind: Intercultural Cooperation and Its Importance for Survival 

(4th ed.). McGraw-Hill Education. 

Hsu, Y. C., Chen, C. Y., & Chen, H. L. (2018). Knowledge sharing and innovative work 

behavior: The roles of job autonomy, job complexity, and organizational culture. 

International Journal of Hospitality Management, 72, 95-102. 

Hu, J., Erdogan, B., Bauer, T. N., Jiang, K., Liu, S., & Li, Y. (2019). Leader–member 

exchange, differentiation, and person–organization fit: Implications for individual 

and team creativity. Journal of Business Research, 103, 145-155. 

Huang, S., Zhang, X., Wang, X., & Han, X. (2020). Factors influencing knowledge 

sharing in organizations: A social exchange perspective. Frontiers in Psychology, 

11, 2145. 

Huang, X., Zhao, J., & Lim, K. Y. (2018). Transformational leadership and knowledge 

sharing: A moderated mediation model of psychological safety and person-

organization fit. Journal of Business Research, 88, 365-377. 



 
122 

Huang, X., Zhou, J., & Wu, J. (2020). Innovative work behavior and job performance: 

The moderating roles of task interdependence and social skill. Journal of Business 

Research, 111, 117-125. 

Imara & Fadiah, Retno. (2021). Pengaruh gaya kepemimpinan transformasional dan 

transaksional terhadap kinerja karyawan. Jurnal Fakultas Ekonomi dan Bisnis 

Universitas Brawijaya Malang, 1-16.  

Jatmiko, W. (2018). The impact of transformational leadership on innovative work 

behavior: mediating role of psychological empowerment. Journal of Management 

Development, 37(9), 764-774. 

Javed, M. A., Rasheed, M. I., Hameed, I., & Ahmed, Z. (2021). Transformational 

leadership and innovative work behavior: The role of knowledge sharing. Journal 

of Business Research, 131, 268-278. 

Javed, S., & Khan, S. (2021). Impact of transformational leadership on innovative work 

behavior: The role of person-organization fit and knowledge sharing behavior. 

Journal of Innovation & Knowledge, 6(1), 47-54.  

Javed, S., Qadeer, F., & Shahzad, M. (2021). Knowledge sharing and organizational 

performance: Mediating role of trust, commitment, and job satisfaction. Journal of 

Knowledge Management, 25(1), 76-94. 

Jiang, K., Lepak, D. P., Hu, J., & Baer, J. C. (2021). How does human resource 

management influence organizational outcomes? A meta-analytic investigation of 

mediating mechanisms. Academy of Management Journal, 64(2), 451-479. 

Joo, B. K., Lee, C., & Yoon, D. (2021). Inclusive leadership and organizational 

citizenship behavior: The mediating role of affective commitment. Journal of 

Business and Psychology, 36(2), 343-358. 

Judith, J., Meilani Y. F., Barry R. R., (2021). Mengelola Manajemen Talenta Unggul 

pada Organisasi Kerja. Yogyakarta: Penerbit ANDI (Anggota IKAPI). 



 
123 

Journal of Applied Psychology, 105(6), 573-591.  

Jurnal Ilmiah Mahasiswa Universitas Surabaya, Vol. 8, No. 1. (2019).  

Kim, H. K., Lee, K. J., & Park, S. Y. (2019). Effects of person–organization fit on 

innovative work behavior: The mediating role of job satisfaction and organizational 

commitment. Sustainability, 11(20), 5825. 

Kim, M., & Lee, J. (2019). The effect of knowledge sharing on innovation and creativity 

in the workplace. Sustainability, 11(4), 1189. 

Kim, S., & Lee, H. (2018). The effects of knowledge sharing culture and organizational 

fit on employees’ innovative behavior in the hotel industry. International Journal of 

Hospitality Management, 69, 46-54. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2013). Consequences of 

individuals’ fit at work: A meta-analysis of person-job, person-organization, 

person-group, and person-supervisor fit. Personnel Psychology, 58(2), 281-342. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2013). Consequences of 

individuals’ fit at work: A meta-analysis of person-job, person-organization, 

person-group, and person-supervisor fit. Personnel Psychology, 58(2), 281-342. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2014). Consequences of 

individuals' fit at work: A meta-analysis of person-job, person-organization, person-

group, and person-supervisor fit. Personnel Psychology, 67(2), 405-449. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2017). Consequences of 

individuals' fit at work: A meta-analysis of person-job, person-organization, 

person-group, and person-supervisor fit. Personnel Psychology, 70(1), 121-152.  

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2019). Consequences of 

individuals' fit at work: A meta-analysis of person-job, person-organization, person-

group, and person-supervisor fit. Personnel Psychology, 72(2), 229-281. 



 
124 

Lee, J., & Yang, S. U. (2019). Enhancing innovation performance through knowledge 

sharing: Role of organizational culture and trust. Sustainability, 11(14), 3963.  

Lee, S. H., Lim, J. S., & Rha, J. Y. (2021). Telecommuting and virtual team performance: 

The mediating role of virtual communication and trust. Telematics and Informatics, 

60, 101548. 

Liang, Y., Liu, X., & Gong, Z. (2021). The relationship between person-organization fit 

and innovative behavior: The role of knowledge sharing behavior. International 

Journal of Environmental Research and Public Health, 18(4), 2035. 

Lin, C. P., & Wang, Y. H. (2019). The impact of transformational leadership on job 

satisfaction and performance: Evidence from Taiwan’s life insurance industry. 

Sustainability, 11(6), 1636. 

Liu, C., Wang, X., Feng, Y., & Yu, J. (2019). Transformational leadership and innovative 

work behavior: The role of knowledge sharing and perceived organizational 

support. Journal of Business Research, 96, 365-378. 

Liu, J., & Gu, J. (2019). Transformational leadership and knowledge sharing: The role of 

person-organization fit and intrinsic motivation. Sustainability, 11(5), 1415. 

Liu, Y., Hu, Q., & Zhao, X. (2021). Person-organization fit and innovative work 

behavior: The roles of intrinsic motivation and organizational commitment. 

Frontiers in Psychology, 12, 729411. 

Liu, Y., Liu, J., & Zhang, X. (2021). The impact of transformational leadership on 

innovative work behavior: The role of person-organization fit and organizational 

identification. Frontiers in Psychology, 12, 636655. 

Liu, Y., Zhang, Y., Xie, Y., & Xie, X. (2020). Transformational leadership and 

employees’ innovative behavior: A moderated mediation model of person-

organization fit and knowledge sharing. Frontiers in Psychology, 11, 1413.  



 
125 

Liu, Z., Chen, J., & Zhou, L. (2020). The impact of work pressure and supervisor support 

on employee innovative behavior. Frontiers in Psychology, 11, 560663. 

Lu, J., Liu, X., Huang, L., & Liu, S. (2021). Person-organization fit and individual 

creativity: The roles of self-confidence and intrinsic motivation. Frontiers in 

Psychology, 12, 725954. 

Lu, X., Siu, O. L., & Lu, L. (2020). Transformational leadership and person-organization 

fit: The mediating role of psychological empowerment. Frontiers in Psychology, 

11, 2435. 

Miao, Q., Newman, A., Schwarz, G., & Xu, L. (2020). Transformational leadership and 

employee voice behavior: A Pygmalion mechanism. Journal of Management, 46(2), 

296-319. 

Miao, R., Yang, Y., & Sun, H. (2020). Transformational leadership and person–

organization fit on innovative work behavior: The mediating role of knowledge 

sharing. Journal of Business Research, 106, 25-37. 

Pitoyo. (2016). Pengaruh Kepemimpinan Transformasional pada Kepuasan Kerja dan 

Kinerja Karyawan. Jurnal Ilmu Administrasi Bisnis, 5(1), 1-8. 

Rodríguez-Gómez, R. M., Rubio-Valdehita, S., & García-Morales, V. J. (2021). Human 

resource management in times of COVID-19: The Spanish case. Journal of 

Business Research, 122, 276-283. 

Roshan, S., Tahir, A., & Abbas, J. (2020). Barriers to knowledge sharing: An empirical 

study of the banking sector in Pakistan. Journal of Business Research, 117, 273-

282. 

Sari, R. S., & Suhartanto, D. (2021). Examining the mediating role of knowledge sharing 

in the relationship between transformational leadership and innovation: evidence 

from Indonesian SMEs. Journal of Innovation and Entrepreneurship, 10(1), 1-15. 



 
126 

Sarwar, A., & Khan, M. R. (2019). Person-organization fit and turnover intention: 

Mediation of job satisfaction and affective commitment. Pakistan Journal of 

Psychological Research, 34(2), 441-462. 

Scott, S. G, Bruce, R. A. (2019). Innovativeness and innovation: A critical review and 

agenda for future research. Journal of Management, 45(1), 166-201. 

Scott, S. G., & Bruce, R. A. (2019). Determinants of innovative behavior: A path model 

of individual innovation in the workplace. Academy of Management Journal, 37(3), 

580-607. 

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building  

Shin, S. J., & Zhou, J. (2019). When does proactive personality matter for innovative 

work behavior? The role of power distance. Journal of Organizational Behavior, 

40(3), 273-288.  

Shin, Y., Sung, S. Y., Choi, J. N., & Kim, M. S. (2019). The role of transformational 

leadership in promoting employees' innovative behavior: A moderated mediation 

model. The Journal of Creative Behavior, 53(4), 559-573. 

Sudibjo, Niko & Prameswari, R. K. (2021). The effects of knowledge sharing and 

person–organization fit on the relationship between transformational leadership on 

innovative work behavior. ScienceDirect.  

Sudibjo, Niko & Sutarjia, Theresia. (2020). The roles of job satisfaction, well-being, and 

emotional intelligence in enhancing the teachers' employee engagements. 

Management Science Letters, 1-6. 

Sugiyono. (2013). Metode  an Kuantitatif, Kualitatif dan R&D. Bandung: Alfabeta.CV  

Sulistyo, H., & Indarti, N. (2021). Pengaruh knowledge sharing dan person-organization 

fit dengan hubungan antara transformational leadership pada innovative work 

behavior perusahaan konstruksi mekanikal di Jakarta. Jurnal Bisnis dan 

Manajemen, 17(2), 143-154. 



 
127 

Trochim, W. M. K. (2014). Research Methods Knowledge Base. Atomic Dog Publishing. 

Trochim, W. M. K. (2016). Research Methods: The Essential Knowledge Base (3rd ed.). 

Cengage Learning. 

Trochim, W. M. K. (2021). Research Methods: The Essential Knowledge Base (6th ed.). 

Cengage Learning. 

Trochim, W. M. K., & Donnelly, J. P. (2017). The Research Methods Knowledge Base 

(4th ed.). Atomic Dog Publishing. 

Uddin, A., & Hoque, M. N. (2021). Knowledge sharing and organizational performance: 

the role of social capital and organizational culture. Journal of Knowledge 

Management, 25(2), 294-314.  

Wang, X., Liu, C., Feng, Y., & Yu, J. (2019). Transformational leadership and innovative 

work behavior: The role of psychological empowerment and person-job fit. Journal 

of Business Research, 98, 365-376. 

Wang, Y. H., Cheng, M. Y., & Chen, M. F. (2020). Exploring the impact of 

transformational leadership on knowledge sharing and innovation behavior: The 

mediating role of psychological ownership. Sustainability, 12(22), 9454. 

Wang, Y., Guan, X., Liu, S., Liu, Y., & Wang, W. (2020). Transformational leadership 

and employees’ well-being: Mediating role of psychological empowerment and 

moderating role of work stress. Frontiers in Psychology, 11, 600971. 

Wang, Z., & Noe, R. A. (2021). Knowledge sharing: A review and directions for future 

research. Annual Review of Organizational Psychology and Organizational 

Behavior, 8, 181-209. 

Wang, Z., Wang, N., Liang, H., & Huang, J. (2020). Supervisor involvement, knowledge 

sharing, and innovative work behavior: The moderating role of proactive 

personality. Journal of Business Research, 117, 442-453. 



 
128 

Xia, Y., Wang, H., Guo, X., & Hu, Y. (2020). Knowledge sharing and unit business 

performance: Roles of innovative behavior and transformational leadership. Journal 

of Knowledge Management, 24(1), 74-96. 

Yang, J., Chen, Y., & Gong, Y. (2021). How do leaders affect employee innovative 

behavior? The roles of transformational leadership and participative leadership. 

Frontiers in Psychology, 12, 632529. 

Yuan, F., & Woodman, R. W. (2020). Innovative work behavior in organizations: 

Review, critique, and future research directions. Annual Review of Organizational 

Psychology and Organizational Behavior, 7, 175-201. 

Zhang, X., & Bartol, K. M. (2019). Linking proactive personality and innovative work 

behavior: A moderated mediation model. Journal of Organizational Behavior, 

40(8), 931-946. 

Zhang, X., & Liu, C. (2020). The impact of person-organization fit on innovative 

behavior: The intermediary role of knowledge sharing behavior. Frontiers in 

Psychology, 11, 599725. 

Zhang, X., Liao, Z., & Shi, K. (2021). The relationship between transformational 

leadership and innovative work behavior: A mediating role of knowledge sharing 

behavior. Frontiers in Psychology, 11, 582760. 

Zhang, X., Zhu, F., & Fan, Y. (2020). Transformational leadership and innovative work 

behavior: The roles of person-organization fit and affective commitment. Frontiers 

in Psychology, 11, 2034. 

 

 

 

 


	DAFTAR PUSTAKA

