
 
 
 
   

93 
 

 

DAFTAR PUSTAKA 

Aamodt, M. G. (2015). Industrial Organizational Psychology: An Applied Approach. 

http://gen.lib.rus.ec/book/index.php?md5=4725A4BBA2E9D0EDC9A59F065A

C0E57B%7D 

Abror, S. (2021). Pengaruh Budaya Organisasi dan Kompensasi terhadap Kepuasan 

Kerja yang dimediasi oleh Kinerja Karyawan. February, 6. 

Arifah, D. A., & Romadhon, C. (2015). Pengaruh Komitmen Organisasi, Komitmen 

Profesional Dan Gaya Kepemimpinan Terhadap Kepuasan Kerja Dengan 

Motivasi Sebagai Variabel Intervening. Journal of Visual Languages & 

Computing, 2(1), 357–369. 

Aruma, D. E. O., & Hanachor, D. M. E. (2017). Abraham Maslow’s Hierarchy of 

Needs and Assessment of Needs in Community Development. International 

Journal of Development and Economic Sustainability, 5(7), 15–27. 

Ashari, M., EP, A., & Prabawani, B. (2014). The Effect Of Training and Work 

Motivation To Employee Performance PT. Nasmoco Pemuda Semarang. 

Diponegoro Journal of Social and Politic, 3, 1–10. 

Baptista, J. A. D. A., Formigoni, A., Silva, S. A. da, Stettiner, C. F., & Novais, R. A. 

B. de. (2021). Analysis of the Theory of Acquired Needs from McClelland as a 

Means of Work Satisfaction. Timor Leste Journal of Business and Management, 

3, 54–59. https://doi.org/10.51703/bm.v3i2.48 

Cahyani, R. A., Sundari, O., & Dongoran, J. (2020). Pengaruh Lingkungan Kerja, 

Motivasi Dan Kepuasan Kerja Terhadap Kinerja Karyawan Pada Perusahaan 

Daerah Air Minum (Pdam) …. Procuratio: Jurnal …, 3(1), 1–10. 

http://www.ejournal.pelitaindonesia.ac.id/ojs32/index.php/PROCURATIO/articl

e/view/595 

Colquitt, J. A., Lepine, J. A., & Wesson, M. J. (2016). Improving performance and 

quality. In PPI Pulp and Paper International (Vol. 53, Issue 2). 

Dewi, P. E. S., & Subudi, M. (2016). Pengaruh Komitmen Organisasi Terhadap Job 

Satisfaction Dengan Role Stress Sebagai Variabel Moderating. 4(4), 7839–7867. 

Fonataba, D., & Marchyta, N. K. (2021). Pengaruh Job Satisfaction Terhadap 

Employee Performance Melalui Work Motivation Pada PT Wellgan Gemilang 

Group. Agora, 9(2). 

Gunawan, I. W., & Fauzianingsih, L. (2018). Pengaruh Quality Of Work Life Dan 



 
 
 
   

94 
 

Motivation Terhadap Employee Performance. Journal of Controlled Release, 

11(2), 430–439. 

Hair, Jr., J. F., Matthews, L. M., Matthews, R. L., & Sarstedt, M. (2017). PLS-SEM 

or CB-SEM: updated guidelines on which method to use. International Journal 

of Multivariate Data Analysis, 1(2), 107. 

https://doi.org/10.1504/ijmda.2017.087624 

Handoko, T. H. (2014). Manajemen Dalam Berbagai Perspektif. 355. 

Hartono, B., & Setiawan, R. (2013). Pengaruh Komitmen Organisasional Terhadap 

Kepuasan Kerja Karyawan Paparon’S Pizza City of Tomorrow. Agora, 1(1), 1–

8. 

Hasanah, H., & Harisantoso, J. (2020). Pengaruh Kinerja Dan Disiplin Kerja 

Terhadap Kepuasan Kerja Guru Di Mts Negeri 1 Situbondo. Jurnal Pendidikan 

Dan Kewirausahaan, 7(2), 55–65. https://doi.org/10.47668/pkwu.v7i2.33 

Kepemimpinan, Kinerja, Kepuasan. (n.d.). 

Kock, N., & Hadaya, P. (2016). Minimum sample size estimation in PLS-SEM : The 

inverse square root and gamma-exponential methods. 

https://doi.org/10.1111/isj.12131 

Luthans, F. (2015). Organizational Behavior. In Hospital Administration. 

https://doi.org/10.5005/jp/books/10358_23 

Manajemen, J., Ekonomi, F., Bisnis, D. A. N., & Makassar, U. M. (2015). Kerja 

Karyawan Pada Kantor Bkkbn Sulawesi-Selatan. 

Maryani, Nurhadi, & Adnan, M. A. B. (2022). Implementation of Job Commitment 

and Job Motivation Toward Optimization of Job Satisfaction Through Employee 

Performance. Jurnal of Applied Management, 20(2). 

https://doi.org/10.21776/ub.jam.2022.020.02.04 

Mathis,  robert L., & Jacson, J. H. (2015). Human Resource Management. In 

Thomson South-Western (Issue 51). http://ci.nii.ac.jp/naid/40017412209/ 

Mubaroqah, S., & Yusuf, M. (2020). Pengaruh motivasi kerja terhadap kepuasan 

kerja pegawai The effect of work motivation on job satisfaction of officers. 

17(2), 222–226. 

Nadeak, N. (2021). Pengaruh Motivasi Kerja dan Lingkungan Kerja Terhadap 

Kepuasn Kerja Karyawan Bagian Produksi Pada PT. Eramas Coconut Industries 

Medan. 21(1), 1–9. http://journal.um-

surabaya.ac.id/index.php/JKM/article/view/2203 

Pratomo, A., Anita, T. L., & Stone, E. B. (2022). Pengaruh Motivasi Pada Employee 



 
 
 
   

95 
 

Performance di Industri Perhotelan. 11(2). 

Rahayu, N., & Aprianti, K. (2020). Pengaruh Motivasi Kerja Terhadap Kepuasan 

Kerja Karyawan Pada Pt. Perum Pegadaian Salama Cabang Bima. Jurnal Brand, 

2(2), 184–189. 

Rimata, E. P. (2014). Pengaruh Komitmen Organisasi dan Motivasi Kerja Terhadap 

Kepuasan Kerja Karyawan PT. Pos Indonesia Yogyakarta. 14(02), 144–150. 

Robbins, S. P., & Judge, T. A. (2013). Organizational Behavior.  

Robbins, S. p, & Judge, T. A. (2014). Positive Organizational Behavior At Work. In 

organizational Behavior (Vol. 25). https://doi.org/10.1002/9780470661628.ch7 

Ryan, Cooper, & Tauer. (2013). Knowledge . Toward a Media History of Documents, 

12–26. 

Safitri, U. L., Widagdo, B., & Novianti, K. R. (2022). The Influence of Work 

Motivation and Workload on Employee Performance with Job Satisfaction as a 

Mediation Variable. Jurnal Manajemen Bisnis Dan Kewirausahaan, 02(02), 

120–128. https://doi.org/10.22219/jamanika.v2i02.21964 

Sapitri, R. (2016). Pengaruh Komitmen Organisasi Terhadap Kinerja Karyawan 

Perusahaan Listrik Negara Area Pekanbaru. Jom Fisip, 3(2), 1–15. 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business. 

Shabbir, B., & SMM, R. N. (2017). Impact of Workload and Job Complexity on 

Employee Job Performance with the Moderating Role of Social Support and 

Mediating Role of Job Stress: A Study of Travel agencies in Rawalpindi, 

Islamabad and AJK. Journal of Accounting & Marketing, 06(01), 1–7. 

https://doi.org/10.4172/2168-9601.1000214 

Simatupang, S., Grace, E., Ervina, N., Chandra, E., & Efendi, E. (2022). Dampak 

Komitmen Organisasi terhadap Kinerja Pegawai Kantor Kecamatan Siantar 

Utara Kota Pematangsiantar. Jurnal Ilmiah Universitas Batanghari Jambi, 

22(2), 1104. https://doi.org/10.33087/jiubj.v22i2.2296 

Snell, S., & Bohlander, G. (2013). Managing Human Resources. In Industrial and 

Labor Relations Review (Vol. 31, Issue 2). https://doi.org/10.2307/2522408 

Sumarni, D. (2021). Analisis Pengaruh Kepuasan Kerja dan Motivasi Terhadap 

Kinerja Karyawan Dengan Komitmen Organisasi Sebagai Variabel Intervening. 

Paper Knowledge . Toward a Media History of Documents, 3(2), 6. 

Wahudi, D. W., & Tupti, Z. (2022). Pengaruh Budaya Organisasi Dan Motivasi Kerja 

Terhadap Kinerja Pegawai. Jurnal Dialogika Manajemen Dan Administrasi, 

3(1), 10–20. https://doi.org/10.31949/dialogika.v3i1.2112 



 
 
 
   

96 
 

Zain, A. N. D. (2017). Pengaruh Work Family Conflict dan Kepuasan Kerja Terhadap 

Kinerja Karyawan Medis melalui Komitmen Organisasi di Rumah Sakit PKU 

Muhammadiyah Yogyakarta. DSpace, 87(1,2), 149–200. 

 

 

 


