DAFTAR PUSTAKA

Addams, M., Dollard, J., Hollins, J., & Petkov, J. (2005). Development of a
questionnaire measuring student attitudes to working and living in rural areas.
Rural and Remote Health Research, Education, Practice and Policy, 5(1).

Ahmad, Z., Munir, N., & Shahzadi, S. (2022). A Correlational Study of Effort
Reward Imbalance ( ERI ) and Job Satisfaction among Employees Working in
Banking Sector of Pakistan, /6(08), 526-529.

Ali Jadoo, S. A., Aljunid, S. M., Dastan, 1., Tawfeeq, R. S., Mustafa, M. A.,
Ganasegeran, K., & AlDubai, S. A. R. (2015). Job satisfaction and turnover
intention among Iraqi doctors - A descriptive cross-sectional multicentre study.
Human Resources for Health, 13(1), 1-11. https://doi.org/10.1186/s12960-
015-0014-6

Amalianita, B., & Putri, Y. E. (2019). Perspektif Holland Theory serta aplikasinya
dalam bimbingan dan konseling karir. JRTI (Jurnal Riset Tindakan Indonesia),
4(2), 63-70.

Armoyu, M. (2015). Beragam perilaku migrasi tenaga kerja pada daerah tertinggal
di Jawa Timur melalui pendekatan Hedonic. Haman Falah, 2(1), 75-94.

Armstrong, S. (2014). HANDBOOK OF HUMAN RESOURCE MANAGEMENT
(13th Ed). KoganPage.

Astuti, R., & Zulaifah, E. (2018). Hubungan Antara Pengakuan Kerja dan Kepuasan
Kerja Pada Karyawan BUMN. INTUISI JURNAL PSIKOLOGI ILMIAH,
10(3), 231-247.

Aziri, B. (2011). Job satisfaction: A literature review. Management Research &
Practice, 3(4).

Bakker, A. B., Demerouti, E., & Sanz-vergel, A. 1. (2014). Burnout and Work
Engagement: The JD — R Approach. https://doi.org/10.1146/annurev-
orgpsych-031413-091235

Bakker, A. B., & Leiter, M. P. (2010). Work Engagement: a handbook of essential
theory and research (1st ed). Psychology Press.
https://doi.org/10.4324/9780203853047

Butterworth, K., Hayes, B., & Neupane, B. (2008). Original Article Retention of
general practitioners in rural Nepal: A qualitative study, 201-206.
https://doi.org/10.1111/5.1440-1584.2008.00976.x

Chen, J., Wang, Y., Du, W., Liu, S., Xiao, Z., & Wu, Y. (2022). Analysis on the
relationship between effort - reward imbalance and job satisfaction among

family doctors in China: a cross - sectional study. BMC Health Services
Research, 1-10. https://doi.org/10.1186/s12913-022-08377-5

70



Couper, L. D., Hugo, J. F. M., Conradie, H., & Mfenyana, K. (2007). Influences on
the choice of health professionals to practise in rural areas, 97(11).

Dasman, H., Mwanri, L., & Martin, A. (2018). Indonesian Rural Medical Internship:
The Impact on Health Service and the Future Workforce. Indian Journal of
Public Health Research and  Development, 9, 231-236.
https://doi.org/10.5958/0976-5506.2018.00646.0

Devonish, D. (2016). Effort-reward imbalance at work : The role of job satisfaction
Abstract.

Dragano, N., Siegrist, J., Nyberg, S. T., Lunau, T., Fransson, E. 1., Alfredsson,
L., ... Virtanen, M. (2017). Effort — Reward Imbalance at Work and Incident
Coronary Heart Disease, 28(4).
https://doi.org/10.1097/EDE.0000000000000666

Faragher, E. B., Cass, M., & Cooper, C. L. (2005). The relationship between job
satisfaction and health: A meta-analysis. Occupational and Environmental
Medicine, 62(2), 105-112. https://doi.org/10.1136/0em.2002.006734

Firdaus, A. (2017). Analisis faktor yang mempengaruhi minat mahasiswa
keperawatan untuk bekerja di Daerah Terpencil, Tertinggal, Perbatasan dan
Kepulauan (DTPK). Universitas Airlangga.

Furnham, A., Eracleous, A., & Chamorro-premuzic, T. (2009). Personality ,
motivation and job satisfaction : Hertzberg meets the Big Five, 24(8), 765—
779. https://doi.org/10.1108/02683940910996789

Ge, J., He, J., Liu, Y., Zhang, J., Pan, J., Zhang, X., & Liu, D. (2021). Effects of
effort-reward imbalance , job satisfaction , and work engagement on self- rated
health among healthcare workers, 1-10.

Ghozali, 1. (2016). Aplikasi Analisis Multivariat dengan Program SPSS. Semarang:
Badan Penerbitan Universitas Diponegoro.

Giel, T., Breuer, C., & Breuer, C. (2023). The general and facet-specific job
satisfaction of voluntary referees based on the model of effort- reward

imbalance referees based on the model of e ff ort-reward imbalance.
https://doi.org/10.1080/16184742.2021.1964090

Goel, S., Angeli, F., Bhatnagar, N., Singla, N., Grover, M., Maarse, H., ... Maarse,
H. (2016). Retaining health workforce in rural and underserved areas of India :
What works and what doesn ’ t ? A critical interpretative synthesis, 212—218.

Harter, J. K., Schmidt, F. L., & Hayes, T. L. (2002). Business-Unit-Level
Relationship Between Employee Satisfaction , Employee Engagement , and
Business Outcomes : A Meta-Analysis, 87(2), 268-279.
https://doi.org/10.1037//0021-9010.87.2.268

71



Hayes, A. F. (2013). Introduction to mediation, moderation and conditional process
analysis: a regression-based approach. Guilford Press.

Holland, J. L. (1997). Making Vocational Choices: A Theory of Vocational
personalities and Work Environments (3rd ed). Psychological Assessment
Resources.

Jones, M. P., Bushnell, J. A., & Humphreys, J. S. (2014). Are rural placements
positively associated with rural intentions in medical graduates? Medical
Education, 48(4), 405—416.

Jumlah Rumah Sakit Umum, Rumah Sakit Khusus, Puskesmas, Klinik Pratama,
dan Posyandu Menurut Provinsi. (2020).

Jung, E., & Kim, S. (2022). Effect of the Effort-Reward Imbalance and Job
Satisfaction on Turnover Intention of Hospital Nurses, 37(2), 77-85.

Kemenkes RI. (2017). Penyelenggaraan Program Internsip dan Penempatan Dokter
Pasca Internsip.

Kemenkes RI. (2022). Profil Kesehatan Indonesia 202 1. Pusdatin. Kemenkes.Go.ld.

Kinman, G. (2016). Effort — reward imbalance and overcommitment in UK
academics : implications for mental health , satisfaction and retention retention.
Journal of Higher Education Policy and Management, 38(5), 504-518.
https://doi.org/10.1080/1360080X.2016.1181884

Konsil Kedokteran Indonesia. (2012). Standar Kompetensi Dokter Indonesia.

Kumar, S., & Clancy, B. (2020). Retention of physicians and surgeons in rural areas
— what works ?, 43(4), 689-700.

Kurniati, A., Rosskam, E., Afzal, M. M., Suryowinoto, T. B., & Mukti, A. G. (2015).
Strengthening Indonesia’s health workforce through partnerships. Public
Health, 129(9), 1138—1149. https://doi.org/10.1016/j.puhe.2015.04.012

Leibowitz, R., Day, S., & Dunt, D. (2003). A systematic review of the effect of
different models of after-hours primary medical care services on clinical
outcome , medical workload , and patient and GP satisfaction, 20(3).
https://doi.org/10.1093/fampra/cmg313

Lugito, N. P. H., Kurniawan, A., Lorens, J. O., & Sieto, N. L. (2021). Mental health
problems in Indonesian internship doctors during the COVID-19 pandemic.
Journal of  Affective Disorders Reports, 6, 100283.
https://doi.org/10.1016/j.jadr.2021.100283

Mache, S., Vitzthum, K., Klapp, B. F., & Danzer, G. (2013). ScienceDirect The
Surgeon , Journal of the Royal Colleges of Surgeons of Edinburgh and Ireland
Surgeons * work engagement : Influencing factors and relations to job and life

72



satisfaction. The Surgeon, 12(4), 181-190.
https://doi.org/10.1016/j.surge.2013.11.015

Mahoney, S. T., Irish, W., Strassle, D., Schroen, A. T., Freischlag, J. A., Tyuttle-
Newhall, J. E., & Brownstrein, M. R. (2021). Practice characteristics and job
satisfaction of private practice and academic surgeon. JAMA Surgery, 156(3),
247-254.

Meier, L. L., & Spector, P. E. (2015). Job Satisfaction. Human Resource
Management, 5.

Meliala, A., Hort, K., & Trisnantoro, L. (2013). The role of the private sector and
effectiveness of current regulations, §2, 30-34.

Might, K., Leeman, J., Saunders, B., & Sullivan, D. (2018). Improving physician
engagement in interprofessional collaborative practice in rural emergency
departments. Journal of Interprofessional Education & Practice, 11, XXI—
XXIII. https://doi.org/10.1016/j.xjep.2017.12.005

Mollahaliloglu, S., Ugurluoglu, O., Isik, O., Kosdak, M., & Taskaya, S. (2015).
Factors affecting the work of physicians in rural areas of Turkey, 1-8.

Muyjiasih, E., & Ratnaningsih, I. Z. (2012). Meningkatkan Work Engagement
Melalui Gaya Kepemimpinan Transformasional dan Budaya Organisasi.
Jurnal Psikologi.

Mukaihata, T., Fujimoto, H., & Greiner, C. (2020). Factors influencing work
engagement among psychiatric nurses in Japan, (December 2019), 306-316.
https://doi.org/10.1111/jonm.12923

Nojima, Y., Kumakura, S., Onoda, K., Hamano, T., & Kimura, K. (2015). Job and
life satisfaction and preference of future practice locations of physicians on
remote island in Japan. Human Resouces for Health, 13(1), 39.

Nur, M. (2021). ANALISIS KELEMAHAN PENGATURAN PENGUPAHAN
BAGI. Masalah-Masalah Hukum, 50(3), 304-317.

Nylenna, M., Gulbrandsen, P., Feorde, R., & Aasland, O. G. (2005). Unhappy
doctors? A longitudinal study of life and job satisfaction among Norwegian
doctors 1994 - 2002. BMC Health Services Research, 5, 1-6.
https://doi.org/10.1186/1472-6963-5-44

Ofili, A. N., Asuzu, M. C,, Isah, E. C., & Ogbeide, O. (2004). Job satisfaction and
psychological health of doctors at the University of Benin Teaching Hospital.
Occupational Medicine, 54(6), 400—403.
https://doi.org/10.1093/occmed/kqh081

Orgambidez-ramos, A., & Almeida, H. De. (2017). Work engagement , social
support , and job satisfaction in Portuguese nursing staff: A winning

73



combination. Applied Nursing Research, 36, 37-41.
https://doi.org/10.1016/j.apnr.2017.05.012

Pagaiya, N., Kongkarn, L., & Sriratana, S. (2015). Rural retention of doctors
graduating from the rural medical education project to increase rural doctors
in Thailand: a cohort study. Human Resources for Health, 13(10).

Peng,J.C.,Lee, Y. L., & Tseng, M. M. (2014). Person-organization fit and turnover
intention: Exploring the mediating effect of work engagement and the
moderating effect of demand-ability fit. Journal of Nursing Research, 22(1),
1-11. https://doi.org/10.1097/jnr.0000000000000019

Randy, W. J. M., Donna, E., Mau, W. J., Ellsworth, R., & Hawley, D. (2012). Job
satisfaction = and  career  persistence of  beginning  teachers.
https://doi.org/10.1108/09513540810844558

Robbins, S. P., & Judge, T. A. (2013). Organizational Behaviour (Fifteenth).
Pearson.

Rusmiati. (2017). PENGARUH MINAT BELAJAR TERHADAP PRESTASI
BELAJAR BIDANG STUDI EKONOMI SISWA MA AL FATTAH
SUMBERMULYO Rusmiati. UTILITY: Jurnal Ilmiah Pendidikan Dan
Ekonomi, 1(1), 21-36.

Russell, D. J., Mcgrail, M. R., Humphreys, J. S., & Wakerman, J. (2012). What
factors contribute most to the retention of general practitioners in rural and
remote areas ?, 289-294.

Saijo, Y., Yoshioka, E., Sato, Y., & Kunori, Y. (2023). Factors related to Japanese
internal medicine doctor’s retention or migration to rural areas: a nationwide

retrospective cohort study. Environmental Health and Preventive Medicine,
28(14).

Satoh, M., Watanabe, 1., & Asakura, K. (2017). Occupational commitment and job
satisfaction mediate effort-reward imbalance and the intention to continue
nursing. Japan  Journal of Nursing  Science, 14(1), 49-60.
https://doi.org/10.1111/jjns.12135

Schaufeli, W. B. (2012). Work Engagement . What Do We Know and Where Do
We Go ?, 14(1), 3-10.

Schaufeli, W. B., Salanova, M., Bakker, A. B., & Alez-rom, V. G. (2002). THE
MEASUREMENT OF ENGAGEMENT AND BURNOUT: A TWO
SAMPLE CONFIRMATORY FACTOR, 71-92.

Sekaran, U., & Bougie, R. (2020). Research Method for Business: a Skill-Building
Approach (7th editio). Wiley.

Siegrist. (2002). Historical and Current Perspectives on Stress and Health (Second

74



Edi). Elsevier Inc.

Siegrist. (2012). Effort-reward imbalance at work - theory , measurement and
evidence. Department of Medical Sociology, University Dusseldorf, 1-19.

Siegrist. (2016). Effort-Reward Imbalance Model. Stress: Concepts, Cognition,
Emotion, and  Behavior: Handbook of Stress. Elsevier Inc.
https://doi.org/10.1016/B978-0-12-800951-2.00009-1

Siegrist, J., Li, J., & Montano, D. (2019). Psychometric properties of the Effort-
Reward Imbalance Questionnaire, 1-14.

Siegrist, Starke, D., Chandola, T., Godin, 1., Marmot, M., Niedhammer, 1., & Peter,
R. (2004). The measurement of effort — reward imbalance at work : European
comparisons, 58, 1483—1499. https://doi.org/10.1016/S0277-9536(03)00351-
4

Sugiyono. (2017). Metode penelitian kuantitatif, kualitatif, dan R&D. Alfabeta.

Swarnalatha, C., & Prasanna, T. S. (2013). Leveraging Employee Engagement for
Competitive Advantage : Strategic Role of HR, 2(April), 139-149.

Sypniewska, B. A. (2013). Evaluation of Factors Influencing Job Satisfaction, 57—
72. https://doi.org/10.5709/ce.1897-9254.131

Tavakol, M., & Dennick, R. (2011). Making sense of Cronbach ’ s alpha, 53-55.
https://doi.org/10.5116/ijme.4dtb.8dfd

Thomas, K. W. (2009). Intrinsic Motivation at Work: What Really Drives Employee
Engagement (2nd Editio). San Francisco: Berrett-Koehler.

Tietjen, M. A., Myers, R. M., Tietjen, M. A., Myers, R. M., Beach, P., College, A.,
& Beach, W. P. (2012). Motivation and job satisfaction.

Tolhurst, H., Bs, M. B., James, F., Mb, A. D., Fracgp, B. S., & Fafphm, C. (2008).
Factors affecting the career choices of family medicine graduates Recherche
Intentions de pratique rurale, 54.

Van,H.N.,Le, M. D., Van, T. N., Ngoc, D. N., Ngoc, A. T. T., & The, P. N. (2018).
A systematic review of effort - reward imbalance among health workers,
(April 2017), 674—695. https://doi.org/10.1002/hpm.2541

Vegchel, N. Van, Jonge, J. De, Bosma, H., & Schaufeli, W. (2005). Reviewing the
effort — reward imbalance model : drawing up the balance of 45 empirical
studies, 60, 1117-1131. https://doi.org/10.1016/j.socscimed.2004.06.043

Vuong, B. N., Tung, D. D., Tushar, H., Quan, T. N., Nam, H., & Giao, K. (2021).
Determinates of factors influencing job satisfaction and organizational loyalty.
Management Science Letters, 11, 203-212.
https://doi.org/10.5267/1.msl.2020.8.014

75



Walker, A., & Campbell, K. (2013). Work readiness of graduate nurses and the
impact on job satisfaction , work engagement and intention to remain. YNEDT,
6-11. https://doi.org/10.1016/j.nedt.2013.05.008

Wintoro, A. Y., Dwiputri, R. R, Yuniarti, S., & Iskandarsyah, A. (2018). Mengenal
Lebih Dekat: Occupational Stress Pada Dokter Internsip. Journal of
Psychological Science and Profession, 2(1), 67.
https://doi.org/10.24198/jpsp.v2i1.16840

Wu, D., Wang, Y., Lam, K. F., & Hesketh, T. (2014). Health system reforms,
violence against doctors and job satisfaction in the medical profession: A
cross-sectional survey in Zhejiang Province, Eastern China. BMJ Open, 4(12).
https://doi.org/10.1136/bmjopen-2014-006431

Yakin, M., & Erdil, O. (2012). Relationships Between Self-Efficacy and Work
Engagement and the Effects on Job Satisfaction : A Survey on Certified Public
Accountants. Procedia - Social and Behavioural Scienceral Science, 58, 370—
378. https://doi.org/10.1016/j.sbspro.2012.09.1013

Yunita, 1., Saputra, M., Handayani, Y., Maradona, R. O., Rusdi, F., & Achadi, A.
(2020). Analisis Determinan Pilihan Karir Dokter Internsip di Provinsi DKI
Jakarta.

Zhang, W., Meng, H., & Yang, S. (2018). The Influence of Professional Identity ,
Job Satisfaction , and Work Engagement on Turnover Intention among
Township Health Inspectors in China. https://doi.org/10.3390/ijerph15050988

76



