
152 

 

DAFTAR REFERENSI 
 

Afsar, Bilal, Yuosre Badir, and Muhammad Muddassar Khan. “Person–job fit, 

person–organization fit and innovative work behavior: The mediating role 

of innovation trust.” Journal of High Technology Management Research 

(Elsevier Inc.) 26 (2015): 105-116. 

 

Akitson, John W. “Towards experimental analysis of human motivation in terms 

of motives, expetancies and incentives.” Motives in Fantasy, Action and 

Society, 1958: 288-305. 

 

Ambad, Sylvia Nabila Azwa, Khairiah Mazdiah Kalimin, Dayang Haryani Diana 

Ag Damit, and Jasmine Vivienne Andrew. “The mediating effect of 

psychological empowerment on leadership styles and task performance of 

academic staff.” Leadership & Organization Development Journal 42, no. 

5 (2021): 763-782. 

 

Arikunto, Suharsimi. Prosedur Penelitian Suatu Pendekatan Praktik. VI. Jakarta: 

PT. Rineka Cipta, 2019. 

 

Arsawan, I Wayan Edi, Ni Made Kariati, Yevheniia Shchokina, Putu Adriani 

Prayustika, Ni Wayan Rustiarini, and Viktor Koval. “Invigorating 

Employee's Innovative Work Behavior: Exploring The Sequential 

Mediating Role of ORganizational Commitment and Knowledge Sharing.” 

Business Theory and Practice (Vilnius Gediminas Technical University) 

23, no. 1 (2022): 117-130. 

 

Atatsi, Eli Ayawo, Edem M. Azila-Gbettor, and Christopher Mensah. “Predicting 

task performance from psyhological ownership and innovative work 

behavior: A cross sectional study.” Cogent Business & Management 8 

(2021): 1-15. 

 

Baba, Abubakar Isah, and Abubakar Abdullahi. “Mediating role of Affective 

Commitment on the relationship between Employee’s Innovative Behavior 

and Task performance; Lesson from Nigeria Public sector.” Asian Journal 

of Multidisciplinary Studies, 2019: 57-65. 

 

Berisha, Besar, Veland Ramadani, Shqipe Gerguri-Rashiti, and Palalic Palalic. 

“The Impact of Innovative Working Behaviour on Employees’ Working 

Performance.” In Intrapreneurship and Sustainable Human Capital, 

Digital Transformation Through Dynamic Competences, by Joao Leitao, 

Antonio Nunes, Dina Pereira, & Veland Ramadani, 37 - 49. Switzerland: 

Springer, 2020. 

 

Bui, Hong T.M., Yolanda Zeng, and Malcolm Higgs. “The role of person-job fit 

in the relationship between transformational leadership and job 



153 

 

engagement.” Journal of Managerial Psychology 35, no. 5 (2017): 373-

386. 

 

Burns, James MacGregor. Leadership. New York: Harper & Row, 1978. 

 

Cable, Daniel M., and D. Scott DeRue. “The Convergent adnd Discriminant 

Validity of Subjective Fit Perceptions.” Journal of Applied Psychology 87, 

no. 5 (2002): 875-884. 

 

Chen, Xingwen, Jun Liu , Haina Zhang, and Ho Kwong Kwan. “Cognitive 

diversity and innovative work behavior: The mediating roles of task 

reflexivity and relationship conflict and the moderating role of perceived 

support.” Journal of Occupational and Organizational Psychology (The 

British Psychological Society), 2019: 1-24. 

 

Chi, Nai-Wen, and Su-Ying Pan. “A Multilevel Investigation of Missing Links 

Between Transformational Leadership and Task Performance: The 

Mediating Roles of Perceived Person-Job Fit and Person-Organization Fit.” 

J Bus Psychol 27 (2012): 43-56. 

 

Colquitt, Jason A., Jeffery A. LePine, and Michael J. Wesson. Organizational 

Behavior - Improving Performance and Commitment in the Workplace. 

4th. New York: McGraw Hill Education, 2015. 

 

Cui, Ye. “Goal-Setting Theory.” In Theoretical Models for Teaching and 

Research, by Joy Egbert, & Mary F. Roe. Washington: Pressbooks, 2020. 

 

Egri, Carolyn P., and Susan Herman. “Leadership in the North American 

Environmental Sector: Values, Leadership Styles, and Contexts of 

Environmental Leaders and Their Organizations.” Academy of 

Management Journal 43, no. 4 (2000): 571-604. 

 

Elenkov, Detelin S., and Ivan M. Manev. “Senior expatriate leadertship's effects 

on innovation and the role of cultural intelligence.” Journal of World 

Business 44 (2009): 357-369. 

 

Ferdinan, Bernardus Aris, and Tuty Lindawati. “The Effect of Transformational 

Leadership and Organizational Culture on Lecturer Performance Through 

Innovative Work Behavior at Catholic Universities in Surabaya.” 

International Journal of Applied Business and International Manajement 6, 

no. 2 (2021): 113 - 123. 

 

Ghasemy, Majid, Viraiyan Teeroovengadum, Jan-Michael Becker, and Christian 

M. Ringle. “This fast car can move faster: a review of PLS-SEM 

application in higher education research.” Higher Education 80 (2020): 

1121-1152. 

 



154 

 

Goodman, Scott A., and Daniel J. Svyantek. “Person-Organization Fit and 

Contextual Performance: Do Shared Value Matter.” Journal of Vocational 

Behavior 55 (1999): 254-275. 

 

Gunzier, Douglas, Tian CHen, Pan Wu, and Hui Zhang. “Introduction to 

mediation analysis with structural equation modeling.” Shanghai Arch 

Psychiatry 25, no. 6 (December 2013): 390-394. 

 

Hair, J. F. Jr., G. T. M. Hult, C. M. Ringle, and M. Sarstedt. “A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM).” European 

Journal of Tourism Research (Sage Publications) 6, no. 2 (2014): 211-213. 

 

Hair, Joseph F., G. Tomas M. Hult, Christian M. Ringle, Marko Sarstedt, 

Nicholas P. Danks, and Soumya Ray. Partial Least Squares Structural 

Equation Modeling (PLS-SEM) Using R, A Workbook. Alabama: Springer, 

2021. 

 

Hair, Joseph F., G. Tomas M. Hult, Christian M. Ringle, and Marko Sarstedt. A 

Primer on Partial Least Squares Structural Equation Modeling (PLS-

SEM). 2nd. Los Angeles: Sage, 2017. 

 

Hambrick , Donald C. “Upper Echelons Theory.” In The Palgrave Encyclopedia 

of Strategic Management, edited by Mie Augier, & David J. Teece. 

London: Springer Reference Business and Management Reference Module 

Humanities and Social Sciences, 2016. 

 

Janssen, Onne. “Fairness Perceptions as a Moderator in the Curvilinear 

Relationships between Job Demands, and Job Performance, and Job 

Satisfaction.” Academy of Management Journal 44, no. 5 (2001): 1039-

1050. 

 

Johari, Aduni Binti, Nor Wahiza Abdul Wahat, and Zeinab Zaremohzzabieh. 

“Innovative Work Behavior among Teachers in Malaysia: The Effects of 

Teamwork, Principal Support and Humor.” Asian Journal of University 

Education (AJUE) 17, no. 2 (2021): 72-84. 

 

Kark, Ronit, and Boas Shamir. “The Dual Effect of Transformational Leadership: 

Priming Relational and Collective Selves and Further Effects on 

Followers.” Transformational and Charismativ Leadership 2 (2002): 67-

91. 

 

Khan, Ali Nawaz, Ahsan Ali, Naseer Abbas Khan, and Noor Jehan. “A study of 

relationship between transformational leadership and task performance: 

the role of social media and affective organisational commitment.” 

International Journal of Business Information Systems 31, no. 4 (2019): 

499-516. 

 



155 

 

Khan, Muhammad Asad, Fadillah Binti Ismail, Altaf Hussain, and Basheer 

Alghazali. “The Interplay of Leadership Styles, Innovative Work Behavior, 

Organizational Culture, and Organizational Citizenship Behavior.” Sage 

Open 10, no. 1 (2020): 1-16. 

 

Koopmans, Linda, Claire M. Bernaards, Vincent H. Hildebrandt, Henrica CW de 

Vet, and Allard J. van der Beek. “Measuring Individual work performance: 

Identifying and Selecting Indicators.” Work 2, no. 229-38 (2014): 1-10. 

 

Korzilius, Hubert, Joost J.L.E. Bucker, and Sophie Beerlage. “Multiculturalism 

and innovative work behavior: The mediating role of cultural intelligence.” 

International Journal of Intercultural Relations 56 (2017): 13-24. 

 

Kristof-Brown, A. L., R. D. Zimmerman, and E. C. Johnson. “Consequences of 

Individuals' Fit at Work: A Meta-analysis of Person-Job, Person-

Organization, Person-Group, and Person-Supervisor Fit.” Personnel 

Psychology 58, no. 2 (2005): 281-342. 

 

Lai, Fong-Yi, Hui-Chuan Tang, Szu-Chi Lu, Yu-Chin Lee, and Cheng-Chen Lin. 

“Transformational Leadership and Job Performance: The Mediating Role 

of Work Engagement.” SAGE Open 10, no. 1 (2020): 1-11. 

 

Lauver, Kristy J., and Amy Kristof-Brown. “Distinguishing between Employees' 

Perceptions of Person-Job and Person-Organization Fit.” Journal of 

Vocational Behaviour 59 (2021): 454-470. 

 

Lim, Sungdae, Keon-Hyung Lee, and Kwi-Hee Bae. “Does Person-Organization 

Fit Mediate the Relationship between Affect-Based Work Antecedents and 

Public Employee Job Satisfaction?” Journal of Public and Nonprofit 

Affairs 5, no. 2 (2019): 134-154. 

 

Messmann, Gerhard, Arnoud Evers, and Karel Kreijns. “The role of basic 

psychological needs satisfaction in the relationship between 

transformational leadership and innovative work behavior.” Human 

Resource Development Quarterly (Wiley Periodicals LLC) 33, no. 1 

(2021): 29-45. 

 

Motowidlo, Stephan J., Walter C. Borman, and Mark J. Schmit. “A Theory of 

Individual Differences in Task and Contextual Performance.” Human 

Performance (Lawrence Erlbaum Associates, Inc) 10, no. 2 (1997): 71-83. 

 

Ng, Thomas W.H. “Transformational leadership and performance outcomes: 

Analyses of multiple mediation pathways.” The Leadership Quarterly 28, 

no. 3 (2017): 385-417. 

 

Nguyen, Phuong V., Huyen Thi Ngoc Le, Thi Vu Anh Trinh, and Huynh Thi Sa 

Do. “The Effects of Inclusive Leadership on Job Performance through 



156 

 

Mediators.” Asian Academy of Management Journal 24, no. 2 (2019): 63-

94. 

 

Phung, Van Dong, Igor Hawryszkiewycz, and Daniel Chandran. “How knowledge 

sharing leads to innovative work behaviour, A moderating role of 

transformational leadership.” Journal of Systems and Information 

Technology 21, no. 3 (2019): 277- 303. 

 

Pudjiarti, Emiliana Sri, and Prihatin Tiyanto Priagung Hutomo. “Innovative Work 

Behavior: An Integrative Investigation of Person-Job Fit, Person-

Organization Fit, and Person-Group Fit.” Business: Theory and Practice 

21, no. 1 (2020): 39-47. 

 

Qi, Xin, Huanchen Liu, Xinyue Li, and Hong Liu. “The influence of flexible work 

arrangements on innovative employee behaviour in China: a perspective of 

person-job fit.” Asia Pacific Business Review, 2021: 1-22. 

 

Rafique, Muhammad Asim, Yumei Hou, Muhammad Adnan Zahid Chudhery, 

Muhammad Waheed, Tayyaba Zia, and Faiza Chan. “Investigating the 

impact of pandemic job stress and transformational leadership on 

innovative work behavior: The mediating and moderating role of 

knowledge sharing.” Journal of Innovation & Knowledge (Elsevier Espana) 

7 (2022): 1-22. 

 

Raja, Usman, Dave Bouckenooghe, Fauzia Syed, and Saima Naseer. “Interplay 

between P-O fit, transformational leadership and organizational social 

capital.” Personnel Review 47, no. 4 (2017): 1-18. 

 

Ramayah, T., J. Cheah, F. Chuah, H. Ting, and M. A. Memon. “PLS-SEM using 

SmartPLS 3.0: Chapter 12: Assessment of Mediation Analysis.” In Partial 

least squares structural equation modeling (PLS-SEM) using SmartPLS 

3.0: An updated guide and practical guide to statistical analysis, 1-29. 

Kuala Lumpur, Malaysia: Pearson, 2018. 

 

Ringle, Christian M., Stev Wende, and Jan-Michael Becker. “SmartPLS 4.” 

Oststeinbek: SmartPLS, 2022. 

 

Sarmanu. Dasar Metodologi Penelitian Kuantitatif, Kualitatif & Statistika. 

Surabaya: Pusat Penerbitan dan Percetakan Universitas Airlangga, 2019. 

 

Sarstedt, Marko, and Erik Mooi. A Concise Guide to Market Research. The 

Process, Data, and Methods Using IBM SPSS Statistics. 3rd. Germany: 

Springer Texts in Business and Economics, 2019. 

 

Schmitz, Peggy Lambriex, Marcel R. Van der Klink, Simon Beausaert, Monique 

Bijker, and Mien Segers. “When innovation in education works: 

stimulating teachers' innovative work behaviour.” International Journal of 

Training and Development 24, no. 2 (2020): 118-134. 



157 

 

 

Siddiquei, Ahmad N., Cynthia D. Fisher, and George A. Hrivnak. “Temporal 

leadership, team processes, and project team task performance.” 

International Journal of Project Management 40, no. 7 (2022): 715-724. 

 

Su, Zhong Xing, Zhen Wang, and Su Chen. “The impact of CEO transformational 

leadership on organizational voluntary turnover and employee innovative 

behaviour: the mediating role of collaborative HRM.” Asia Pacific Journal 

of Human Resources (Wiley Online Library) 58, no. 2 (2019): 197-219. 

 

Sudibjo, Niko, and Ranggi Kanya Prameswari. “The effects of knowledge sharing 

and person-organization fit on the relationship between transformational 

leadership on innovative work behavior.” Heliyon 7 (2021): 1-8. 

 

Sugiyono. Metode Penelitian Pendidikan. Bandung: Penerbit Alfabeta, 2016. 

 

Sukla, Satishprakash. “Concept of Population and Sample.” How to Write a 

Research Paper. Indore, M.P., India: Researchgate, 2020. 1-6. 

 

Tauba, Mariam, and Lydia Maket. “Task and Responsibility Idiosyncratic deals 

on performance of Employees of Information, Communication and 

Technology (ICT) Firms.” International Journal of Novel Research in 

Marketing Management and Economics 9, no. 2 (May-August 2022): 75-

82. 

 

Vianen, Annelies E.M. van. “Person-Environment Fit: A Review of Its Basic 

Tenets.” Annual Review of Organizational Psychology and Organizational 

Behavior 5 (2018): 75-101. 

 

Wahyudi, Sugeng, Udin Udin, Ahyar Yuniawan, and Edy Rahardja. “Person-

Organization Fit, Knowledge Sharing Behaviour, and Innovative Work 

Behaviour: A Self-determination Perspective.” International Journal of 

Innovation, Creativity and Change 4, no. 4 (2019): 145-161. 

 

Wahyuningsih, and Niko Sudibjo. “Pengaruh Gaya Kepemimpinan 

Transformasional dan Lingkungan Kerja Terhadap Kepuasan Kerja 

Pegawai Generasi Milenial Kementerian Perdagangan.” Jurnal Ilmiah, 

Manajemen Sumber Daya Manusia 5, no. 2 (2022): 439-450. 

 

Williams, Larry J., and Stella E. Anderson. “Job Satisfaction and Organizational 

Commitment as Predictors of Organizational Citizenship and In-Role 

Behaviors.” Journal of Management 17, no. 3 (1991): 601-617. 

 

Wu, Qiong, and Kathryn Cormican. “Shared Leadership and Team Effectiveness: 

An Investigation of Whether and When in Engineering Design Teams.” 

Frontiers in Psychology 11 (2021): 1-12. 

 



158 

 

Yang, Chunjiang, Yashuo Chen, Xinyuan (Roy) Zhao, and Nan Hua. 

“Transformational leadership, proactive personality and service 

performance, the mediating role of organizational embeddedness.” 

International Journal of Contemporary Hospitality Management 32, no. 1 

(2020): 267-287. 

 

Yang, Keng, Hanying Qi, and Qian Huang. “The impact of task description 

linguistic style on task performance: a text mining of crowdsourcing 

contests.” Industrial Management & Data Systems 122, no. 1 (2021): 322-

344. 

 

Young, Henry R., David R. Glerum, Dana L. Joseph, and Mallory A. McCord. 

“Young, H. R., Glerum, D. R., Joseph, D. L., & McCord, M. A. (2020). A 

Meta-Analysis of Transactional Leadership and Follower Performance: 

Double-Edged Effects of LMX and Empowerment. Journal of 

Management, 014920632090864. doi:10.1177/0149206320908646 .” 

Journal of Management 47, no. 5 (2020): 1-26. 

 

Yu, Chongxin, and Stephen J. Frenkel. “Explaining task performance and 

creativity from perceived organizational support theory: Which 

mechanisms are more important?” Journal of Organizational Behavior 34, 

no. 8 (2013): 1165-1181. 

 

Zyl, Llewellyn Ellardus van, Amber van Oort, Sonja Rispens, and Chantal 

Olckers. “Work Engagement and task performance within a global Dutch 

ICT-consulting firm: The mediating role of innovative work behaviors.” 

Current Psychology 40 (2021): 4012-4023. 

 


