DAFTAR PUSTAKA

Amella, D., & Budiarti, [. (2019). Pengaruh Manajemen Pengetahuan
Pengembangan Sumber Daya Manusia Dan Sikap Kerja Terhadap Kinerja
Karyawan PT. AIA Financial Cabang Bandung. Jurnal Universitas Komputer
Indonesia.

Amrainy, D., & Nawangsari, L. C. (2021). The Effect of Talent Management,
Knowledge Management and Work Culture on the Performance in the Survey
Unit Centre of Hydrography and Oceanography Indonesia Naval
(Pushidrosal). European Journal of Business and Management Research, 6(2),
23-29. https://doi.org/10.24018/ejbmr.2021.6.2.723

Anggapraja, 1. T. (2016). Pengaruh Penerapan Knowledge Management dan
Pengembangan Sumber Daya Manusia terhadap Kinerja Karyawan PT
Telkom Tbk. (Studi Explanatory Survey pada Karyawan Unit Human Capital
Management PT Telkom Tbk.). Jurnal Aplikasi Manajemen, 14(1), 140—146.
https://doi.org/10.18202/jam23026332.14.1.15

Angliawati, R. Y., & Maulyan, F. F. (2020). Peran Talent Management Dalam
Pembangunan Sdm Yang Unggul. Jurnal Sains Manajemen, 2(2), 28-40.
https://ejurnal.ars.ac.id/index.php/jsm/article/view/321

Armstrong, M., & Taylor, S. (2020). Armstrong’s Handbook of Human Resources
Management Practice, 15th Edition. In Human Resource Management.

Asriani, Syaifuddin, T. D., & Kalimin, L. O. (2020). Pengaruh Gaya
Kepemimpinan, Manajemen Pengetahuan Dan Komitmen Organisasi
Terhadap Kinerja Pegawai Negeri Sipil Pada Kantor Wilayah Hukum Dan
Ham Provinsi Sulawesi Tenggara. JUMBO ( Jurnal Manajemen , Bisnis Dan
Organisasi ), 4(2), 52—65.

Burmeister, A., Fasbender, U. & Deller, J. (2018). Being perceived as a knowledge
sender or knowledge receiver: A multistudy investigation of the effect of age
on knowledge transfer. Journal of Occupational and Organizational
Psychology, 91(3), 518-545. https://doi.org/10.1111/joop.12208

Colquitt, J. A., Lepine, J. A., & Wesson, M. J. (2017). Organizational Behavior:
Improving Performance and Commitment In the Workplace (6th ed.).
McGraw-Hill Education.

Dessler, G. (2017). Human Resources Management (15th ed.). PEARSON.

Ermiana, 1., Agustini, K., Sudatha, I. G. W., & Warpala, I. W. S. (2022). Pengaruh

Knowledge Management Terhadap Kinerja Pegawai di Jurusan MIPA. Jurnal
Penelitian Pendidikan IPA, 8(5), 2272-2278.

122



https://doi.org/10.29303/jppipa.v8i5.1799

Faeni, D. P., Jumawan, Yohanas, A. A., Adelia, D., Santika, E., Cahyaningsih, N.
P., Rahmadiani, R., & Afiyah, N. N. (2023). Pengaruh Manajemen Talenta
Terhadap Pengembangan Sumber Daya Manusia Di Era Digital. Jurnal IImu
Manajemen, Ekonomi  Dan  Kewirausahaan,  3(3), 196-206.
https://doi.org/10.55606/jimek.v313.2467

Fajcikova, A., Fejfarova, M., and Urbancova, H. (2016). Employee development
by talent management implementation Development of agricultural
enterprises in the knowledge-based economy View project.

Ferreira, B., Curado, C., & Oliveira, M. (2022). The Contribution of Knowledge
Management to Human Resource Development: a Systematic and Integrative
Literature Review. Journal of the Knowledge Economy, 13(3), 2319-2347.
https://doi.org/10.1007/s13132-021-00815-9

Firman, A. (2023). Knowledge Management Implementation and Human Resource
Development on Employee Performance. Jurnal Manajemen Bisnis, 10(1),
221-234. https://doi.org/10.33096/jmb.v10i1.511

Gorda, A.A.N. O. S., Noval, I. M. M., Kasih, N. L. S., Purnamawan, M. D. (2024).
Pengaruh Kesehatan, Keselamatan Kerja, Dan Stres Kerja Terhadap Kinerja
Pegawai Non Medis Di Rumah Sakit Umum Parama Sidhi. Management
Studies and Entrepreneurship Journal, 5(2), 3674-3686.

Hair, Black, W. C., Babin, B. J., Anderson, R. E., Black, W. C., & Anderson, R. E.
(2019). Multivariate Data Analysis.
https://doi.org/10.1002/9781119409137.ch4

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A Primer on Partial
Least Squares Structural Equation Modeling (PLS-SEM). Thousand Oaks.
Sage, 165.

Hasbi, A., & Ab., A. (2020). Pengaruh Knowledge Management Terhadap
Pengembangan Sumber Daya Manusia Dan Kinerja Karyawan Perhotelan Di
Sulawesi Selatan. Jurnal Kawistara, 10(2), 199-220.

Hermawati, A., Rizka, S. A., Bahri, S., Djawoto, & Hendarto, T. (2020). Based On
Talent Management As Employee Performance Optimization By
Strengthening Employee Retention Aspect. Journal of Applied Management
(JAM), 19(4), 849-857.
https://doi.org/http://dx.doi.org/10.21776/ub.jam.2021.019.04.13.

Huliselan, J. J., Meilani, Y. F. C. P., & Barry, R. R. (2021). Mengelola Manajemen
Talenta Unggul pada Organisasi Kerja (D. H. (ed.); 1st ed.). Penerbit ANDI.

123



Kaleem, M. (2019). The Influence of Talent Management on Performance of
Employee in Public Sector Institutions of the UAE. Public Administration
Research, 8(2), 8. https://doi.org/10.5539/par.v8n2p8

Karina, N. K., & Ardana, I. K. (2020). Pengaruh Talent Management Terhadap
Kinerja Karyawan Dengan Komitmen Organisasi Sebagai Variabel Moderasi
Pada Karyawan. E-Jurnal Manajemen, 9(2), 487-507.
http://117.74.115.107/index.php/jemasi/article/view/537

Khairina, F., Games, D., & Yulihasri. (2022). The Influence of Talent Management
Practices on Employee Performance: The Mediating Role of Employee
Engagement and Employee Job Satisfaction. (Case Study at PT Bank Negara
Indonesia (Persero) Tbk Regional Office 02). Enrichment: Journal of
Management, 12(4), 2079-2892.

Kinicki, A., & Williams, B. K. (2020). 4 Practical Introduction A Practical
Introduction (9th ed.). McGraw-Hill Education.

Kushwaha, M., & Singh, D. S. (2023). Impact of Talent Management on Employee
Productivity in the Enterprises. EPRA International Journal of Economic and
Business Review, August, 34-39. https://doi.org/10.36713/epral4011

Lestari, M. D., Sambul, S. A., & Walangitan, O. F. C. (2020). Knowledge
Management dan Pengembangan Sumber Daya Manusia terhadap Kinerja
Karyawan Bank Mandiri KC Tahuna. Productivity, 1(4), 334-338.

Luthans, F., Luthans, B. C., & Luthans, K. W. (2021). Organizational Behavior:
An Evidence-Based Approach (4th ed.). Information Age Publishing, Inc.

Malhotra, N. K. (2020). Marketing Research: An Applied Orientation. In Journal
of Marketing Research (7th ed.). Pearson. https://doi.org/10.2307/3151953

Mantow, H. A. D., & Nilasari, B. M. (2023). The Effect of Knowledge Management
on Employee Performance. Jurnal Kendali Akuntansi, 1(2), 47-58.
https://doi.org/10.59581/jka-widyakarya.v1i2.169

McShane, S. L., & Glinow, M. A. Von. (2018). Organizational Behavior. In
Organizational ~ Behavior ~ (8th  ed.). McGraw-Hill  Education.
https://doi.org/10.4324/9781410607379

Neubert, M. J., & Dyck, B. (2021). Organizational Behavior: For A Better
Tomorrow (2nd ed.). WILEY.

Ningrum, E. S., Wahyuni, P., & Hikmah, K. (2023). The Effect of Talent

Management and Knowledge Management on Employee Performance with
Employee Engagement as Mediation Variable in BPJS Yogyakarta Indonesia.

124



International Journal of Current Science Research and Review, 06(07), 4894—
4903. https://doi.org/10.47191/ijcsrr/v6-17-105

Nisa, R. C., Astuti, E. S., & Prasetya, A. (2016). Pengaruh Manajemen Talenta Dan
Manajemen Pengetahuan Terhadap Kinerja Karyawan (Studi pada Karyawan
PT. PLN (Persero) Distribusi Jawa Timur, Surabaya). Jurnal Administrasi
Bisnis (JAB), 39(2), 141-148.

Putri, S. M., Rivai, H. A., & Syahrul, L. (2023). The effect of talent management
and organizational culture on employee performance with job satisfaction as a
mediating variable. Asian Journal of Economics and Business Management,
2(1). https://doi.org/10.53402/ajebm.v2i1.263

Rachmawati, M., Yochanan, E., Heriyanto, H., & Prastyo, Y. (2023). The Role of
Talent Management In Stimulating Human Resources Career Development.
Devotion : Journal of Research and Community Service, 4(1), 279-288.
https://doi.org/10.36418/dev.v4i1.382

Rahman, M. M. (2023). Sample Size Determination for Survey Research and Non-
Probability Sampling Techniques: A Review and St of Recommendations.
Journal of Entrepreneurship, Business and Economics, 11(1), 42-62.
www.scientificia.com

Ringle, C. M., & Sarstedt, M. (2016). Gain more insight from your PLS-SEM
results. Industrial Management & Data Systems, 116(9), 1865—-1886.
https://doi.org/10.1108/imds-10-2015-0449

Romanti. (2023, 21 Juni). Jejak sejarah di balik kata “Sarjana.” . Diakses pada 17
April 2024, dari https://itjen.kemdikbud.go.id/web/jejak-sejarah-di-balik-
kata-sarjana/

Sari, E., Abidin, A. R. & Satria, A. (2021). FAKTOR FAKTOR YANG
BERHUBUNGAN DENGAN KINERJA KARYAWAN NON MEDIS DI
RUMAH SAKIT SYAFIRA PEKANBARU TAHUN 2020. Media Kesmas
(Public Health Media), 1(2), 330-338.
https.//doi.org/10.25311/kesmas.Voll.Iss2.75

Schermerhorn, J. R., & Bachrach, D. G. (2020). Management (14th ed.). WILEY.

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill-building
approach. In Long Range Planning (7th ed.). John Wiley & Sons.
https://doi.org/10.1016/0024-6301(93)90168-f

Sever, 1. (2015). Importance-performance analysis: A valid management tool?

Tourism Management, 48, 43—
53. https://doi.org/10.1016/j.tourman.2014.10.022

125



Simanjorang, M. 1., & Tumbuan, W. J. F. A. (2016). The Influence Of Performance
Allowance And Employee Development To Employee Performance In State
Assets And Service Office Manado. Jurnal EMBA, 4(1), 1156—-1165.
https://doi.org/10.35794/emba.4.1.2016.11873

Sitopu, Y. B., Sitinjak, K. A., & Marpaung, F. K. (2021). The Influence of
Motivation, Work Discipline, and Compensation on Employee Performance.
Golden Ratio of Human Resource Management, 1(2), 72-83.
https://doi.org/https://doi.org/10.52970/grhrm.v1i2.79

Solihin, R., Fauzi, A., & Purwanto, E. (2023). Pengaruh Knowledge Management
Terhadap Kinerja Sumber Daya Manusia Dengan Artificial Intelligence
Sebagai Variabel Moderasi Di PT. Telekomunikasi Selular Wilayah Surabaya.
Edunomika, 7(2).

Tandiayuk, B., & Sampe, F. (2022). The influence of knowledge management on
human resource development — A case study. Journal of Management, E-
Business & Entrepreneurship Research, 01(02), 49-59.

Triansyah, F. A., Hejin, W., & Stefania, S. (2023). Factors Affecting Employee
Performance: A Systematic Review. Journal Markcount Finance, 1(3), 150—
159. https://doi.org/https://doi.org/10.55849/jmf.v1i2.102

Uhl-Bien, M., Piccolo, R., & Schermerhorn, J. R. (2020). Organizational Behavior
(2nd ed.). WILEY.

Utami, W. F. & Wardani, D. (2021). Pengaruh Pengembangan SDM, Manajemen
Talenta Dan Manajemen Pengetahuan Terhadap Kinerja Karyawan (Studi
Pada Karyawan Bidang Layanan Dan Bidang Pemasaran Bank DKI KCU
Balaikota). 18(2).

Vasya, A. S. & Romi, M. V. (2024). Peningkatan Kinerja Karyawan Non-Medis dii
Rumah Sakit Cimahi Berbasis Motivasi Kerja dan Pembinaan Disiplin. Jurnal
Manajemen dan Sains, 9(1), 421-426. 10.33087/jmas.v9il.1661

Wibowo, D. Y. A., Muljono, P., & Sumertajaya, . M. (2021). ANALYSIS OF THE
EFFECT OF KNOWLEDGE MANAGEMENT , COMPETENCY , AND
INNOVATION ON EMPLOYEE PERFORMANCE. Journal of Applied
Management (JAM), 19(4). https://doi.org/http:// dx.doi.org/10.21776/ub.jam.
2021.019.04.09

Wood, J., Zeffane, R., Fromholtz, M., Wiesner, R., Morrison, R. R., Factor, A., &
McKeown, T. (2018). Organisational Behavior: Core Concepts and
Applications (5th ed.). WILEY.

Yanti, N. P. D & Trianasari. (2021). Pengaruh Kepuasan Kerja Terhadap Disiplin

126



Kerja Karyawan pada Hotel Brits Resort Lovina. Jurnal Manajemen
Perhotelan dan Pariwisata, 4(2), 115-122

Yuwono, I. A., Suroso, A. 1., & Hubeis, A. V. (2021). The Effect Of Talent
Management On Employee Performance With Corporate Culture As A
Mediating Variable. Jurnal Aplikasi Bisnis Dan Manajemen (JABM), 7(1),
212. https://doi.org/10.17358/jabm.7.1.212

127



