LIST OF REFERENCES

Action Wheel. (n.d.). Democratic Leadership Style. Retrieved January 30, 2019,
from action-wheel: https://www.action-wheel.com/democratic-leadership-
style.html

Anderson, C. (2018, 4 13). Smallbusiness.  Retrieved from
http://smallbusiness.chron.com/advantages-employee-involvement-
decision-making-18264.html

Aronoff, C. E., & Baskin, O. W. (2016). Effective Leadership in the Family
Business. United Kingdom: Entrepreneur Press.

Basit, A., & Sebastian, V. (2017). Impact of Leadership Style on Employee
Performance (A Case Study on A Private Organization in Malaysia).
International Journal of Accounting & Business Management, 5, 113-116.

Bass. (2014). Bass & Slogdilrs handbook of leadership. New York: Pearson

Bhatti, N. (2015). The Impact of Autocratic and Democratic Leadership Style on
Job Satisfaction. International Business Research, 5, 192-193.

Birdie, A. K., & Jain, M. (2017). Organizational Behavior and Virtual Work :
Concepts and Analytical Approaches. Florida: CRC Press.

Cherry, K. (2018). What Is Democratic Leadership? Retrieved March 2019, from
VerywellMind: https://www.verywellmind.com/what-is-democratic-
leadership-2795315

Chua, J., Basit, A., & Hassan, Z. (2018). Leadership Style and Its Impact on
Employee Performance. International Journal of Accounting & Business
Management , 81-82.

Gaille, B. (2018, March). Advantages and Disadvantages of Democratic
Leadersgip. Retrieved March 24, 2019, from Small Business & Marketing
Advice: http://brandongaille.com/advantages-and-disadvantages-of-
democratic-leadership-style/

Koopmans, L., Bernaards, C. M., & Hildebrandt, V. H. (2014). Maesuring
Individual Work Performance-ldentifying and Selecting Indicators. A
Journal of Prevention, Assesment, & Rehabilitation , 63-65.

Kozubikova, L., Dvorsky, J., Cepel, M., & Balcerzak, A. p. (2017). Important
characteristics of an entrepreneruship in relation to risk taking: Czech
Republic case study. Journal of International Studies , 220-223.

Kumari, J. J. (2018). Review of Literature. A study on impact of leadership on
organisational performance , 535-538.

69



70

Kurniawan, Y. F. (2018). Pengaruh Gaya Kepemimpinan Demokratis Terhadap
Kinerja Karyawan Di CV Anugerah Jaya. Agora, 6 (2), 1-3.

LaMarco, N. (2018). smallbusiness.chron.com. Retrieved from
http://smallbusiness.chron.com/importance-leadership-business-3117.html

Liridon Veliu, M. M. (2017). Introduction: The Influence of Leadership Styles in
Employee’s Performance. International Jurnal of Management, 60.

Makaya, S. O., & Namusonge, D. M. (2015). The Concept of Entrepreneurship; in
pursuit of a Universally Acceptable Definition. International Journal of
Art and Commerce , 129-131.

Maladzhi, R. W. (2016). Impact of Risk-Taking Leadership on Organisational
Performance and Sustainability in SMEs.

Mawoli, M. (2017). Effect of Leadership Styles on Employees’ Job Performance:
Evidence from Federal Medical Centre in Niger State. Lapai Journal of
Management Science, 4, 255-257.

Mbhele, T. P. (2014). The Study of Venture Capital Finance and Investment
Behaviour in Small and Medium Sized Enterprises. School of Management,
IT and Governancen University of Kwazulu-Natal , 94-95.

Mohammed, U. D. (2015). The Relationship between Leadership Styles and
Employees’ Performance in Organizations (A Study of Selected Business
Organizations in Federal Capital Territory, Abuja Nigeria). European
Journal of Business and Management, 6 (22), 7-11.

Mosbah, A., Serief, S. R., & Wahab, K. A. (2017). Performance of Familiy
Business in Malaysia. Intenational Journal of Social Sciences
Perspectives , 20-24.

Nadeem, I., Salman, A., & Nadia, H. (2015). Effect of Leadership Style on
Employee Performance. Arabian Journal of Business and Management
Review , 1-6.

Nanjundeswaraswamy, S. T., & Swamy. (2014). Leaderdship Style. Advance in
Management , 57-60.

Neilsen, L. (2018). smallbusiness.chron.com. Retrieved from
http://smallbusiness.chron.com/importance-communication-business-
world-2877.html

Osifo, S. J. (2018). Leadership Styles and Employee performance: Empirical
Evidence from Selected Banks in Edo State. 3-5.

Pradeep, D. D., & Prabhu, N. R. (2014). The Relationship Between Effective
Leadership and Employee Performance. International Conference on
Advancements in Informantion Technology, 20, 198-199.



71

Pushpanathan, A. (2017). Leadership Style and Organizational Performance inn
Family Owned Small Scale Manufacturing Industries in Sri Lanka.
International Conference on Business Management , 468.

Rakos, K. (2014). 7 Easy Ways To Measure Employee Performance. Retrieved
March 7, 2019, from ERE: http://www.ere.net/7-easy-ways-to-meausre-
employee-performance/

Rizwan, M. N. (2016). Leadershipstyles and Diversity towards Employee
Performance. American Journal of Marketing Research, 2 (2), 53-60.

Rodriguez, G. (2017). Importance of Employee Performance in Business
Organizations.  Retrieved March 6, 2019, from bizfluent:
https://bizfluent.com/about-7601772-importance-employee-performance-
business-organizations.html

Roussel, D. N. (2017). Effect of Leadership Styles on Employees’ Job
Performance: Evidence from Federal Medical Centre in Niger State.
International Journal of Business and Social Science , 82-85.

Sugiyono. (2017). Petode Penelitian Bisnis : Pendekatan Kuantitatif, Kualitatif,
Kombinasi, dan R&D. Bandung: Alfabeta.

Supriyadi. (2015). Manajemen Sumber Daya Manusia. Yogyakarta: Andi.
Tead, O. (2015). The Art of Leadership. New York: Pearson

Terry, R. W. (2014). Authentic Leadership: Courahe in Action. Minnesota:
Pearson.

Trochim, W. M., Donnelly, J. P., & Arora, K. (2015). Research Methods: the
Essential Knowledge Base. London: Cengage Learning.

Uhlanner, L. M. (2014). Family Business. Handbook of Research on Family
Business , 125.

Wang, C. (2015). Family small businesses: definition, 'essence’ and ‘true’
prevalence. International Journal Entrepreneurial Venturing , 279-280.

Yusuf, M. (2016). Metode Penenlitian Kualntitatif, Kualitatif, & Penelitian
Gabungan. Jakarta: Prenada Media.



	e855ede7036f459503ca00404277a5ec6d840b101bd405ac9417b1a4dcefb9ec.pdf

