
82 
 

82 
 

REFERENCES 

Abdullah, M. (2016). Manajemen dan Evaluasi Kinerja Karyawan. Yogyakarta : 

Penerbit Aswaja Pressindo.  

Aima, Havids dkk. (20115). Entrepreneurship & Peluang Usaha. Jakarta: Penerbit 

In. Media.  

Afhsin Pour. (2018). Leadership Styles  and Employee Satisfaction at National 

Iranian Oil Company: A Correlation Study. 

Coulter, Mary. (2017). Manajemen. Pearson. United State America. Edisi. 

Kedelapan Jilid 2 

Darodjat, Tubagus Achmad.  (2015). Pentingnya Budaya Kerja Tinggi & Kuat. 

Bandung: PT Refika Aditama 

________.  (2016). Konsep-konsep Dasar Manajemen. Bandung: PT Refika 

Aditama 

David, Fred R. (2017). Managemen Strategis Konsep. Jakarta : Salemba Empat. 

Dinas Pendidikan Kota Bandung. 

Esra C¸ akmak, Ozge  Oztekin, and Engin  (2017). The Effect of Leadership Style 

on Job Satisfaction. DOI 10.1007/978-3-319-14908-0_3 

Garboua, et al (2017) “Transformational Leadership Behaviors of School 

Principals: A Qualitative Research Based on Teachers’ Perceptions”. 

International Online Journal of Educational Sciences. Volume 4 (3), 581-

591. 

Ghozali, Imam, (2016) Aplikasi Analisis Multivariate Dengan Program SPSS. 

,Edisi Ketiga, Badan Penerbit Universitas Diponegoro,  

Hamali, Arif Yusuf. 2016. Pemahaman Sumber Daya Manusia. Yogyakarta: 

CAPS.  

Hasibuan, Malayu Sp. (2016). Manajemen SDM. Edisi Revisi, Cetakan Ke. 

Tigabelas. Jakarta : Bumi Aksara.  

Juneja (2015). Leadership Characteristics of An Excellent Principal in Malaysia”. 

Internationan Education Studies, Novembeer 2015 Vol 2 No.4 

Kasmir. (2016). Manajemen Sumber Daya Manusia (Teori dan Praktik). Depok: 

PT. Rajagrafindo Persada.  

Kilby, N. (2017). Market Shift Opens Door to Word of Mouth. Marketing. Week, 

Vol.30 No.38, p. 12. 

Lecovile (2015). Founding family ownership and the agency cost of debt. Journal 

of Financial Economics, 68, hal: 263-285 



83 
 

 
 

Palupi.D et al., (2017), Effect of Leadership on the Job Satisfaction with 

Organizational Commitment and Trust in Leader as Mediators. Review of 

Integrative Business and Economics Research, Vol. 6, Issue 4 

Priansa, Donni Juni. (2016). Perencanaan & Pengembangan SDM. Bandung. 

Alfabeta.   

Priyatno, Duwi, (2016), Panduan Praktis Olah Data Menggunakan SPSS, Andi. 

Publisher, Jakarta  

Rivai, Veithzal dan Deddy Mulyadi. (2016). Kepemimpinan dan Perilaku. 

Organisasi Edisi Ketiga. Jakarta : PT. Rajagrafindo Persada  

Schwab (2019).“The Fourth Industrial Revolution,” Switzerland: Penguin. 

Shurbagi, Zahari. (2015). The Relationship between Transformational Leadership 

and Job   Satisfaction in Petroleum Sector of Libya 

Siregar, Sofyan. (2017).. Statistika Deskriptif Untuk Penelitian. Jakarta: Pt. 

Rajagrafindo Persada.  

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: 

Afabeta.  

Sujarweni, Wiratn. (2015). StatistikaUntuk Penelitian. Yogyakarta: Graha ilmu.  

Sunyoto, Danang. (2016). Manajemen Sumber Daya Manusia. Jakarta: PT Buku. 

Seru.  

Susanto. Ahmad  2016. Teori Belajar dan Pembelajaran di Sekolah. Jakarta: 

Kencana Prenadamedia Group.  

Thierry. (2017). Principal assessment: Leadership behaviors known to influence 

schools and the learning of all students”.CEEDAR Document September 

2017 No. LS-5 

Triatna, Cepi. (2016). Perilaku Organisasi Dalam Pendidikan. Bandung: PT. 

Remaja Rosdakarya, 

Villanova . (2019), “A Model of Successful School Leadership from the 

International Successful School Principalship Project”.Societies 2019, 5, 

136–150 

Winston and Patterson. (2016, p.12). “Leadership Qualities of Effective 

Principals”.the Northwest Comprehensive Center, 2019 Education 

Northwest. 

 



84 
 

 
 

 

 

 

 

 


