
120 
 

DAFTAR PUSTAKA 

 

 
Akbari, T. T. (2021). Menjawab Tantangan Kepemimpinan di Saat Pandemi. Diambil 

dari https://www.kompas.com/tren/read/2021/05/30/142247865/menjawab-

tantangan-kepemimpinan-di-saat-pandemi?page=all 

Alavi, M., Kayworth, T. R., & Leidner, D. E. (2006). An Empirical Examination of the 

Influence of Organizational Culture on Knowledge Management Practices. 

KNOWLEDGE MANAGEMENT PRACTICES, 22(3), 191–224. 

https://doi.org/10.2753/MIS0742-1222220307 

Antara, H., Gaya, P., Dan, T., Dengan, T., Karyawan, S., Pekerjaan, T., … Malang, I. 

(2010). Hubungan antara persepsi gaya kepemimpinan transformasional dan 

transaksional dengan sikap karyawan terhadap pekerjaan. Psyche, 35–48. 

Arnold, J., Beach, L., & Drasgow, F. (2000). The empowering leadership questionnaire : 

The construction and validation of a new scale for measuring leader behaviors. 

Journal of Organizational Behavior, 21. https://doi.org/10.1002/(SICI)1099-

1379(200005)21 

Azadegan, A., Patel, P. C., Zangoueinezhad, A., & Linderman, K. (2013). The effect of 

environmental complexity and environmental dynamism on lean practices. Journal 

of Operations Management, 31(4), 193–212. 

https://doi.org/10.1016/j.jom.2013.03.002 

Bambang, G. W. (2005). Pengaruh Persepsi Karyawan Mengenai Perilaku 

Kepemimpinan, Kepuasan Kerja dan Motivasi Terhadap Kinerja. Jurnal Riset 

Bisnis Indonesia, 1(1). 

Baron, R., & Shane, S. (2008). Entrepreneurship: A process perspective. In 

Entrepreunership a Process Perspective. South-Western: Thomson. 

Barringer, B., & Ireland, R. D. (2016). Entrepreneurship: Successfully Launching New 

Ventures. England: Pearson Education. 

Bjerke, B. (2007). Understanding Entrepreneurship. UK: Edward Elgar Publishing. 

Carmeli, A., Schaubroeck, J., & Tishler, A. (2011). How CEO empowering leadership 

shapes top management team processes : Implications for fi rm performance. The 

Leadership Quarterly, 22(2), 399–411. https://doi.org/10.1016/j.leaqua.2011.02.013 

Case, T. N., Sosna, M., & Trevinyo-rodrı, R. N. (2010). Business Model Innovation 

through Trial-and-Error Learning. Long Range Planning, 43, 383–407. 

https://doi.org/10.1016/j.lrp.2010.02.003 

Cheong, M., Yammarino, F. J., Dionne, S. D., & Tsai, C. (2018). A review of the 

effectiveness of empowering leadership. The Leadership Quarterly journal, 30(1), 

34–58. https://doi.org/10.1016/j.leaqua.2018.08.005 

Cuervo, A., Riberio, D., & Roig, S. (2007). Entrepreneurship: Successfully Launching 

New Ventures. Springer. 

Dess, G. G., Ireland, R. D., Zahra, S. A., Floyd, S. W., Janney, J. J., Lane, P. J., … 

Janney, J. J. (2003). Emerging Issues in Corporate Entrepreneurship. Journal of 



121 
 

Management, 29(3), 351–378. https://doi.org/10.1016/S0149-2063 

Efferin, S., & Soeherman, B. (2010). Seni Perang SUN ZI Dan Sistem Pengendalian 

Manajemen. Jakarta: Elex Media Komputindo. 

Ferreira, J., Mueller, J., & Papa, A. (2018). Strategic knowledge management : theory 

,practice and future challenges. Journal of Knowledge Management, 121–126. 

https://doi.org/10.1108/JKM-07-2018-0461 

Fong, P. S. W., & Choi, S. K. Y. (2012). The processes of knowledge management in 

professional services firms in the construction industry : a critical assessment of 

both theory and practice. Journal of Knowledge Management, 13(2), 110–126. 

https://doi.org/10.1108/13673270910942736 

Gold, A. H., Malhotra, A., & Albert, H. (2015). Journal of Management Knowledge 

Management : An Organizational Capabilities Perspective. Journal of Management 

Information Systems, 18(1), 37–41. 

https://doi.org/10.1080/07421222.2001.11045669 

Greiner, M. E., & Bo, T. (2012). Journal of Knowledge Management. Journal of 

Knowledge Management, 11(6), 3–15. https://doi.org/10.1108/13673270710832127 

Griffin, R. W., & Gregory, M. (2014). Organizational Behavior Managing people in 

organization. South-Western: Cengage Learning. 

Gundolf, K., & Missonier, A. (2012). International Journal of Entrepreneurial Venturing. 

Groupe Sup de Co Montpellier Business School, 1(3), 2009–2011. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2014). A Primier On Partial 

Least Squares Structural Equation Modeling (PLS-SEM). America: SAGE 

Publication, Inc. 

Hartomo, G. (2018). Ancam Mogok Kerja, Serikat Pekerja Minta Garuda Indonesia 

Rombak Direksi. Diambil dari 

https://economy.okezone.com/read/2018/05/02/320/1893766/ancam-mogok-kerja-

serikat-pekerja-minta-garuda-indonesia-rombak-direksi 

Henkin, A. B., & Marchiori, D. M. (2003). EMPOWERMENT AND 

ORGANIZATIONAL COMMITMENT OF CHIROPRACTIC FACULTY. Journal 

of Manipulative and Physiological Therapeutics, 26(5), 275–281. 

https://doi.org/10.1016/S0161-4754(03)00043-5 

Hill, C., & Carolina, N. (2006). PREDICTING THE COST OF ENVIRONMENTAL 

MANAGEMENT SYSTEM ADOPTION : THE ROLE OF CAPABILITIES , 

RESOURCES AND OWNERSHIP STRUCTURE. Strategic Management Journa, 

27, 301–320. https://doi.org/10.1002/smj.518 

Ihsan, D. M. (2019). Awak Kabin Garuda Tegaskan Manajemen Perusahaan Buruk. 

Diambil dari https://www.gatra.com/detail/news/462308/ekonomi/awak-kabin-

garuda-tegaskan-manajemen-perusahaan-buruk 

Ireland, R. D., Covin, J. G., & Kuratko, D. F. (2009). Conceptualizing Corporate 

Entrepreneurship Strategy. Entrepreneurship theory and practice, 33(1), 19–46. 

Jansen, J. J. P., Bosch, F. A. J. Van Den, & Volberda, H. W. (2006). Exploratory 



122 
 

Innovation , Exploitative Innovation , and Performance : Effects of Organizational 

Antecedents and Environmental Moderators. Management science, 52(11), 1661–

1674. https://doi.org/10.1287/mnsc.1060.0576 

Jung, D. D. O. N., & Wu, A. (2008). Towards Understanding the Direct and Indirect 

Effects of Transformational Leadership on Firm Innovation. Leadership Q, 19, 582–

594. https://doi.org/10.2139/ssrn.921300 

Kearney, E., Gebert, D., & Voelpel, S. (2009). When and how diversity benefits teams: 

The importance of team members’ need for cognition. Academy of Management 

Journal, 52(3), 581–598. https://doi.org/10.5465/AMJ.2009.41331431 

Keller, K. L., & Kotler, P. (2006). Holistic marketing: A broad, integrated perspective to 

marketing management. In Does Marketing Need Reform? : Fresh Perspectives on 

the Future (hal. 300–305). M.E. Sharpe. 

Kelly, A. (2009). Decision Comprehensiveness and Corporate Entrepreneurship : The 

Moderating Role of Managerial Uncertainty Preferences and Environmental 

Dynamism. Journal ofManagement Studies, 46(8). https://doi.org/10.1111/j.1467-

6486.2009.00858.x 

Knippenberg, D. Van, Dreu, C. K. W. De, & Homan, A. C. (2004). Work Group 

Diversity and Group Performance : An Integrative Model and Research Agenda. 

Journal of Applied Psychology, 89(6), 1008–1022. https://doi.org/10.1037/0021-

9010.89.6.1008 

Lafayette, W. (2011). CLARIFYING THE CONDITIONS AND LIMITS OF THE 

CONTRIBUTIONS OF ORDINARY AND DYNAMIC CAPABILITIES TO 

RELATIVE FIRM PERFORMANCE. Strategic Management Journal, 32(3), 254–

279. https://doi.org/10.1002/smj 

Lalamove. (2020). 9 Strategi Bersaing Agar Bisnismu Unggul dari Kompetitor. Diambil 

dari https://www.lalamove.com/id/blog/strategi-bersaing-agar-bisnismu-unggul 

Lawrence, I. A., & Weber, J. (2011). Business and Society: Stakeholders, Ethics, Public 

Policy. Boston: McGraw-Hill. 

Li, D., & Liu, J. (2012). Dynamic capabilities , environmental dynamism , and 

competitive advantage : Evidence from China. Journal of Business Research, 67(1), 

2793–2799. https://doi.org/10.1016/j.jbusres.2012.08.007 

Li, Z., Chen, H., Ma, Q., & Li, H. (2021). CEO Empowering Leadership and Corporate 

Entrepreneurship: The Roles of TMT Information Elaboration and Environmental 

Dynamism. Frontiers in Psychology, 12, 1–15. 

https://doi.org/10.3389/fpsyg.2021.671232 

Makarevich, A. (2017). Organizing for success in internal corporate venturing: An 

inductive case study of a multinational consumer goods company. Creativity and 

Innovation Management, 26(2), 189–201. https://doi.org/10.1111/caim.12213 

Marks, M. A., Zaccaro, S. J., & Mathieu, J. E. (2000). Performance Implications of 

Leader Briefings and Team-Interaction Training for Team Adaptation to Novel 

Environments. Journal of Applied Psychology, 85(6), 971–986. 

https://doi.org/10.1037//0021-90I0.85.6.971 



123 
 

Morrisan. (2012). Metode Penelitian Survei. Jakarta: Kencana. 

Muduli, A. (2018). Psychological Empowerment and Workforce Agility. Psychological 

Studies, 63(3), 276–285. https://doi.org/10.1007/s12646-018-0456-8 

Mumford, M. D., Scott, G. M., Gaddis, B., & Strange, J. M. (2002). Leading creative 

people : Orchestrating expertise and relationships. The Leadership Quarterly, 13, 

705–750. 

Newell, S., Tansley, C., & Huang, J. (2004). Social Capital and Knowledge Integration in 

an ERP Project Team : The Importance of Bridging AND Bonding. British Journal 

of Management, 15, 43–57. https://doi.org/DOI:10.1111/j.1467-8551.2004.00399.x 

Newkirk, H. E., & Lederer, A. L. (2006). The effectiveness of strategic information 

systems planning under environmental uncertainty. Information & Management, 

43(4), 481–501. https://doi.org/10.1016/j.im.2005.12.001 

Pan, Y., Verbeke, A., & Yuan, W. (2021). CEO Transformational Leadership and 

Corporate Entrepreneurship in China. Management and Organization Review, 17, 

45–76. https://doi.org/10.1017/mor.2020.59 

Pertiwi, W. K. (2021). Studi Ungkap Kenapa Nokia Bangkrut. Diambil dari 

https://tekno.kompas.com/read/2021/03/30/08060077/studi-ungkap-kenapa-nokia-

bangkrut?page=all 

Robbins, S., & Judge, T. (2013). Organizational behavior. New Jersey: Pearson 

Education. 

Saretta, I. R. (2019). Manajemen Sumber Daya Manusia Sebagai Upaya Mencapai Target 

Organisasi. Diambil dari https://www.cermati.com/artikel/manajemen-sumber-daya-

manusia-sebagai-upaya-mencapai-target-organisasi#:~:text=Sumber daya manusia 

merupakan salah,perusahaan dapat berjalan dengan baik.&text=Jika diaplikasikan 

dengan akurat dan,dap 

Sekaran, U., & Bougie, R. (2016). Research Methods for business: a skill-building 

approach 7 edition. Chichester: West Sussex: John Wiley& Sons. 

Setiadi, N. J. (2013). Perilaku Konsumen edisi revisi. Jakarta: Kencana Perdana Media 

Grup. 

Shafie, B., Baghersalimi, S., & Barghi, V. (2013). The Relationship between Leadership 

Style and Employee Performance : Case Study of Real Estate Registration 

Organization of Tehran Province. Singaporean Journal of Business , Economics and 

Management Studies, 2(5), 21–29. https://doi.org/10.12816/0003885 

Shafique, I., & Kalyar, M. N. (2018). Linking Transformational Leadership, Absorptive 

Capacity, and Corporate Entrepreneurship. administrative sciences Article, 8(2), 1–

17. https://doi.org/10.3390/admsci8020009 

Shah, T., & Mulla, Z. R. (2013). Leader Motives, Impression Management, and 

Charisma: A Comparison of Steve Jobs and Bill Gates. Management and Labour 

Studies, 38(3), 155–184. https://doi.org/10.1177/0258042X13509736 

Sharma, P., & Chrisman, S. J. J. (2007). Toward a reconciliation of the definitional issues 

in the field of corporate entrepreneurship. Entrepreneurship: Concepts, Theory and 



124 
 

Perspective, 83–103. https://doi.org/10.1007/978-3-540-48543-8_4 

Srivastava, A., Bartol, K. M., & Locke, E. A. (2006). Empowering leadership in 

management teams: Effects on knowledge sharing, efficacy, and performance. 

Academy of Management Journal, 49(6), 1239–1251. 

https://doi.org/10.5465/AMJ.2006.23478718 

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: 

Alfabeta, CV. 

Sutrisno, E. (2019). Budaya Organisasi. Jakarta: Prenada Media. 

Tammara, A. (2020). Belajar Kepemimpinan dari Mark Zuckerberg, Sang Pendiri 

Facebook. Diambil dari https://www.finansialku.com/kepemimpinan-mark-

zuckerberg/ 

Tang, G., Li, P., & Chen, Z. (2012). CEO’ Empowering Leadership and CE: the Role of 

TMT Information Elaboration & Environmental Dynamism. Academy of 

Management, 1. https://doi.org/https://doi.org/10.5465/AMBPP.2012.17791abstract 

Ting, C., & Xue, S. (2017). A Literature Review on Knowledge Management in 

Organizations. Research in Business and Management, 4(1), 30–41. 

https://doi.org/10.5296/rbm.v4i1.10786 

Vitharana, P., & Ramamurthy, K. (2003). Computer-Mediated Group Support , 

Anonymity , and the Software Inspection Process : An Empirical Investigation. 

Transactions on Software Engineering, 29(2), 167–180. 

https://doi.org/10.1109/TSE.2003.1178054 

Vuori, T. O., & Huy, Q. N. (2015). Distributed Attention and Shared Emotions in the 

Innovation Process : How Nokia Lost the Smartphone. Administrative Science 

Quarterly, 61(1), 1–43. https://doi.org/10.1177/0001839215606951 

Wilhelm, H., Schlömer, M., & Maurer, I. (2015). How Dynamic Capabilities Affect the 

Effectiveness and Efficiency of Operating Routines under High and Low Levels of 

Environmental Dynamism. British Journal ofManagement. 

https://doi.org/10.1111/1467-8551.12085 

Yi-Ying Chang, Che-Yuan Chang, C.-W. C. (2015). Transformational Leadership and 

Corporate Entrepreneurship: Cross-level mediation moderation evidence. 

Leadership & Organization Development Journal. 

Yukl, G. (2008). How leaders in fl uence organizational effectiveness. The leadership 

quarterly, 19, 708–722. https://doi.org/10.1016/j.leaqua.2008.09.008 

Zahra, S. A. (1996). Goverance, Ownership, and Corporate Entrepreneurship: The 

Moderating Impact of Industry Technological Opportunities. Academy of 

Management Journal, 39(6), 1713–1735. https://doi.org/10.5465/257076 

Zhou, J. (2003). When the Presence of Creative Coworkers Is Related to Creativity : Role 

of Supervisor Close Monitoring , Developmental Feedback , and Creative 

Personality. Journal of Applied Psychology, 88(3), 413–422. 

https://doi.org/10.1037/0021-9010.88.3.413 

 


