DAFTAR PUSTAKA

Adha, R. N., Qomariah, N., & Hafidzi, A. H. (2019). Pengaruh Motivasi Kerja,
Lingkungan Kerja, Budaya Kerja Terhadap Kinerja Karyawan Dinas
Sosial Kabupaten Jember. Jurnal Penelitian Ipteks, 4(1), 47-62.

Agbozo, G., Owusu , I., Hoedoafia, M., & Atakorah, Y. (2017). The Effect of
Work Environment on Job Satisfaction: Evidence from the Banking Sector
in Ghana. Journal of Human Resource Management, 5(1), 12-18. doi:doi:
10.11648/j.jhrm.20170501.12

Ali Alsheikh, G., Ahmad Alremawi, M., & Bin A Tambi, A. (2018). The
Mediating Role of Organizational Culture on the Relationship between
Employee Performance and Antecedents in the Hotel Sector. Journal of
Reviews on Global Economics, 6, 489-497.

Amiroso, J., & Mulyanto. (2015). Influence of Discipline, Working Environment,
Culture of Organization and Competence on Workers® Performance
through Motivation, Job Satisfaction (Study in Regional Development
Planning Board of Sukoharjo). ‘European Journal of Business and
Management, 7(36), 86-95.

Amstrong, M. (2021). Imprve Business Performance Through Strategic People
Management (7 ed.). London: Kogan Page.

Anggraeni, L. S., Basalamah, M. R., & Farida, E. (2021). Pengaruh
Kepemimpinan Transformasional, Budaya Organisasi. Perilaku Organisasi
terhadap Kinerja Karyawan.-Jurnal Riset Manajemen.

Arda, M. (2017). Pengaruh Kepuasan Kerja Dan Disiplin Kerja Terhadap Kinerja
Karyawan Pada Bank-Rakyat Indonesia‘Cabang Putri‘Hijau Medan. Jurnal
IImiah Manajemen-& Bisnis, 18(1), 45-60.

Ariotedjo, B. (2014, April). Pengaruh Kepuasan Kerja dan Komitmen Organisasi
terhadap Kinerja Karyawan. Jurnal llmu Manajemen, Vol. 2 No. 2, 870-
897.

Ashton, A. S. (2017). How Human Resources Management Best Practice
Influence Employee Satisfaction and Job Retention in the Thai Hotel
Industry. Journal of Human Resources in Hospitality & Tourism.
doi:https://doi.org/10.1080/15332845.2017.1340759

Bailey, A. A.-M. (2016). The Roles of Employee Job Satisfaction and
Organizational Commitment in the Internal Marketing Employee Bank

86



Identification Relationship. International Journal of Marketing, 34(6),
821-840.

Berliana, M., Sirear, N., & Gustian, D. H. (2018). The Model of Job Satisfaction
and Employee Performance. International Review of Management and
Marketing, 41-46.

Colquit, J., Lepine, J.,, & Wesson, M. (2019). Organizational Behavior :
Improving Performance and Commintment in the Workplace (6 ed.). New
York: Mc Graw Hill Education.

Danandjaya, K. (2020, Desember). Perilaku Individu-dalam Qrganisasi. Jurnal
Literasi Pendidikan Nusantara, Vol. 1 No 2, 125-132.

Dessler, G. (2017). Human Resources Management. Pearson.

Diamantidis, A., & Chatzoglou, P. (2019). Factors affecting employee
performance : an empirical approach. -International Journal of
Productivity and Performance Management, 68(1), 171-193. doi:DOI
10.1108/1JPPM-01-2018-0012

Ferdiana, S. (2016). Pengaruh Disiplin Kerja, Lingkungan Kerja, dan Disiplin
Kerja terhadap Kinerja Karyawan (Studi Kauss pada karyawan PT.
Express Kencana Lestari). Skripsi.

Ghofar, A., Luddin,"M., & Akbar, M. (2018, Desember). The Effect of
Interpersonal Communication, Self Engagement and Organizational
Commitment toward The Employee Performance. International Journal of
Human Capital Management, Vol. 2 No. 2, 30-44.

Gorondutse, A., & Hilman, H. (2019). Does organizational-culture matter in the
relationship between trust and SMEs performance. Management Decision
57(7), 1638-1658. doi: https://doi.org/10.1108/MD-05-2018-0557

Hair, J. F., Hult, G. T.; Ringle, C. M., & Sarstedt, M. (2016). A Primer on Partial
Least— SquaresStructural —Equation - Modeling (PLS-SEM). Sage
Publications.

Halisa, N. N. (2020). Peran Manajemen SDM "Sistem Rekrutmen, Seleksi,
Kompetensi dan Pelatihan™ terhadap Keunggulan Kompetitif. Abdi Jurnal
Vol 1 No.2.

Hameed, A., Ramzan, M., Zubair, H., Arslan, M., & Ali, G. (2014). Impact of
Compensation on Employee Performance (Empirical Evidence from
Banking Sector of Pakistan). International Journal of Business and Social
Science, 5(2), 302-309. Retrieved from www.ijbssnet.com

87



Haryono, S. (2018). Manajemen Kinerja SDM : Teori dan Aplikasi. (D. Puryanto,
Ed.) Jakarta: Luxima Metro Media.

Hasibuan, M. S. (2014). Manajemen Sumber Daya Manusia (Cetakan ke empat
belas ed.). Jakarta: Bumi Aksara.

Hukum, B. K. (2018, May 11). Retrieved from cdc.unsri.co.id:
http://cdc.unsri.ac.id/content/view/78/begini-kualitas-yang-dicari-firma-
hukum-besar-dari-lulusan-kampus-hukum

Idris, Adi, K. R., Soetjipto, B. E., & Supriyanto, A. S. (2020). The Mediating
Roloe of Job Satisfaction on Compensation, \Work Environtment and
Employee Performance: Evidence from Indonesia. Entrepreneurship and
Sustainability Issues, 8(2), 735-750.
doi:http://doi.org/10.9770/jes1.2020.8.2(44)

Idris, 1. (2019). Exploring Organizational Culture, Quality Assurance, and
Performance in Higher Education. Management and Economics Journal, 3
(2), 166-181. doi:https://doi.org/10.18860/mec-}.v3i2.7529

Jean, K., Ngui, T., & Robert, A. (2017). Effect of Compensastion Strategies on
Employee Performance: A Case Study of Mombasa Cement Limited.
International” Journal of Innovative Social Sciences & Humanities
Research, 5(3), 25-42.

Juliarti, P. A., Agung, A. A., & Sudja, I. N. (2018). Effect of Compensation and
Work Environment on Employee Performance with Employee Job
Satisfaction as an- Intervening Variable. International Journal of
Contemporary Research “and Review, Vol 09(Issue 03). doi:DOI:
https://doi.org/10.15520/ijcrr/2018/9/03/460

Kasmir. (2019). Manajemen-Sumber Daya Manusia. Depok: PT Raja Grafindo
Persada.

Kriswinahyu, A.—D. (2020). Kriteria Kepuasan Kerja pada Pekerja Generasi
Milenial. Skripsi, 1-75.

Leonardo, E., & Andreani, F. (2015). PENGARUH PEMBERIAN
KOMPENSASI TERHADAP KINERJA KARYAWAN PADA PT.
KOPANITIA. Agora, 3(2), 28-31.

Mahayasa, I., Sintaasih, D., & Putra, M. (2018). Pengaruh Kepuasan Kerja dan
Budaya Organisasi terhadap Komitmen Organisasional dan Organizational
Citizenship Behavior Perawat. Vol 02(Issue 01), 71-86.

Mangkunegara, A. P. (2016). Manajemen Sumber Daya Manusia (Cetakan
ketigabelas ed.). Bandung: PT. Remaha Rosdakarya.

88



Marwansyah. (2010). Manajemen Sumber Daya Manusia. Bandung: Alfabeta.

Mundakir, & Zainuri. (2018). Pengaruh Kompensasi dan Motivasi terhadap
Kinerja Pegawai Negeri Sipil dengan Kepuasan Kerja sebagai Variabel
Intervening. Business Management Analysus Journal, 1(1), 37-48.

Naa, A. (2017, Agustus). PENGARUH LINGKUNGAN KERJA, MOTIVASI
KERJA DAN PELATIHAN TERHADAP KINERJA PEGAWAI DI
KANTOR DISTRIK BINTUNI KABUPATEN TELUK BINTUNI.
Journal Renaissance, 2(2), 169-170.

Naharuddin, N. M., & Sadegi, M. (2013). Factors of Workplace Environment that
Affect Employees Performance: A Case Study of. Miyazu Malaysia.
International Journal of Independent Research and Studies - 1JIRS, 2(2),
66-78.

Neubert, M., & Dyck, B. (2013). Organizational Behavior (Wiley Binder Version
ed.). Wiley.

Nindira, R. (2021). Pengaruh Efektivitas Kepemimpinan dan Lingkungan Kerja
terhadap Kinerja Karyawan dengan Peram Mediasi Kepuasan Kerja pada
Museum XYZ. Skripsi.

Onsardi. (2020). Manajemen Sumber Daya Manusia. Modul Kuliah  MSDM
International, 3-4.

Owusu, B. (2014). An Assessment of Job Satisfaction and Its Effect on
Employees’ Performance: A Case of Mining Companies in The Bibiani,
Anhwiaso, Bekwai District, in° The Western Region (Thesis). Kwame
Nkrumah University of Science and Technology, South Africa, 1, 1-76.

Pawirasumarto, S., Sarjana, P.-S., & Gunawan, R. (2017). The Effect of Work
Environment, Leadership Style, and Organizational Culture towards Job
Satisfaction-and-lts Implication towards-Employee Performance in Parador
Hotels -and- Resorts, Indonesia— International Journal of Law and
Management, 59 No.-6, 1337-1358. doi:DO} 10.1108/IJLMA-10-2016-
0085

Permadi, I. O., Landra, N., & Kusuma, I. T. (2019). The Impact of Compensation
and Work Environtment towards Job Satisfaction tot the Employee
Performances. International Journal of Management and Commerce
Innovations, 6(2), 1248-1258.

Potu, A. (2014). Pengaruh Kepemimpinan, Motivasi, dan Lingkungan Kerja
terhadap Kinerha Pentuluh Lapangan Program Keluarga Berencana
(PLKB) di Pemalang. Media Ekonomi Manajemen, 29, 68-82.

89



Pranowo, R. S. (2016). Pengaruh Kepuasan Kerja, Lingkungan Kerja, dan
Kompensasi terhadap Turnover Intentio Karyawan dengan Lama Kerja
sebagai Variabel Pemoderasi (Studi Kasus pada CV. Sukses Serjati
Computaman). Jurnal Profita, Edisi 4, 1-11.

Prasetyo, F. (2015). Kitab Undang-undang Hukum Dagang (KUHD) Wetboek van
Koophandel voof Indonesia). Bandung: Fokusmedia.

Prasetyo, M. A. (2018, Januari - Juni). Peranan Perilaku Organisasi dan
Manajemen Strategi dalam Meningkatkan Produktivitas Output
Pendidikan. Jurnal Pendidikan dan Kependidikan, Vol. 2 No. 1.

Pratama, S., Hakam, M., & Nurtjahjono, G. (2015). Pengaruh Kompensasi
terhadap Kinerja Karyawan (Studi pada karyawan PT. Asuransi Jiwasraya
Persero Regional Office Malang). Jurnal Adminsitrasi Bisnis, 25(1), 1-8.
Retrieved from administrasibisnis.studentjournal.ub.ac.id

Putri, E. P. (2020). Pengaruh Strategi Kompensasi Insentif Progresif pada
Peningkatan Kinerja Business Consultant dan Kinerja Perusahaan (Studi
Kasus pada Distributor Kendaraan Premium). Tesis Magister Manajemen.

Qorib, F., & Qurani , H. (2018, Maret 28). Pertumbuhan Corporate Law Flrms
LIntas Dekade. Retrieved from www.hukumonline.com:
https://www.hukumonline.com/berita/baca/lt5c9c8a61ed53b/pertumbuhan
-corporate-law-firm-indonesia-lintas-dekade

Rasmuji, & Putranti, R, D. (2017). PENGARUH EFEKTIVITAS
KEPEMIMPINAN < DAN LINGKUNGAN KERJA TERHADAP
KINERJA KARYAWAN "DENGAN PERAN MEDIASI KEPUASAN
KERJA (Studi pada PD. BPR BKK Batang). -Media Ekonomi dan
Manajemen, 32(2), 178-194.

Razig, A., & Maulabakhsh, R.-(2015). Impact of Working Environtment on Job
Satisfaction. —Procedia Economics -and - Finance, 23, 717-725.
d0i;10.1016/S2212-5671(15)00524-9 ScienceDirect2nd GLOBAL
CONFERENCE on BUSINESS, ECONOMICS, MANAGEMENT and
TOURISM, 30-31 October 2014, Prague, Czech Republic Impact of
Working Environment on Job Satisfaction Abdul Raziga*, Raheela
Maulabakhsha aDepartment

Rehman, S., Muhammad , G., & Ahmed, N. (2015). Impact of Work
Environtment on Teachers' Job Satisfaction: A Case Study of Private
Business Univesities of Pakistan. European Journal of Business and
Management, 7(13), 299-305.

Riansari, T., Sudiro, A., & Rofiaty. (2012). Pengaruh Kompensasi dan
LIngkungan Kerja terhadap Kepuasan Kerja dan Kinerja Karyawan (Studi

90



kasus PT Bank Tabungan Pensiunan Nasional, Thk. Malang). Jurnal
Aplikasi Manajemen, 10(4), 811-820.

Ridha, N. (2017). Proses Penelitian, Masalah, Variabel dan Paradigma Penelitian.
Jurnal Hikmah, Vol. 14 No. 1, 62-70.

Risambessy, A. S. (2012). The Influence of Transformational Leadership Style,
Motivation, Burnout towards Job Satisfaction and Employee Performance.
Journal Basic Appl. Ssi. Res, Vol 2 No 9.

Riyadi, S. (2011). Pengaruh Kompensasi Finansial, Gaya Kepemimpinan, dan
Motivasi Kerja Terhadap Kinerja Karyawan pada Perusahaan Manufaktur
di Jawa Timur. Jurnal Manajemen dan Kewirausahaan, 13(1), 40-45.

Rizal, M., Idrus, M., Djumahir, & Mintarti, R. (2014). Effect of Compensation on
Motivation, Organizational Commitment and Employee Performance
(Study at Local Revenue Managament in Kendari City). International
Journal of Business and Management Invention, 3(2), 64-79.

Robbins, S., & Judge, T. (2015). Organizational Behavior (16 ed.). Harlow,
England: Pearson Education Limited.

Robbins, S., Judge, T., Millet, B., & Maree, B. (2013). Organizational Behavior.
England: Pearson Higher Education'.

Rokhilah, & Darmanto, S. (2014). PENGARUH KOMPETENSI, MOTIVASI
DAN LINGKUNGAN. KERJA TERHADAP KINERJA PENYULUH
LAPANGAN DI KABUPATEN. PEMALANG. Media Ekonomi dan
Manajemen, 29(4), 68-82.

Schermerhorn, J., Osborn, R., & Uhl-Bien, M. (2013).-Organizational Edition
(Thirteen Edition ed.). Wiley.

Sedarmayanti. (2014).-Manajemen SUmber. Daya Manusia dan Produktivitas
Kerja. Bandung: PT.-Refika Aditama.

Sekaran, U.,-& Bougie, R. (2016). Research. Methods For Business: A Skill
Building Approach (07th Edition ed.). Wiley.

Sidabutar, E., Syah, T., & Anindita, R. (2020). The Impact of Compensation,
Motivation, and Job Satisfaction on Employee Performance. Journal of
Multidisciplinary Academic, Vol. 4 No 1.

Silalahi, U. (2013). Asas-asas Manajemen (Edisi Kedua ed.). Bandung: PT.
Refika Aditama.

Sopiah. (2013). The Effect of Compensation toward Job Satisfaction and Job
Performance of Outsourcing Employees of Syariah Banks in Malang

91



Indonesia. International Journal of Learning & Development, 3(2), 77-91.
doi:Doi:10.5296/ijld.v3i2.3612

Statistik, B. P. (2018). Statistik Gender Tematik: Profill Generasi Milenial
Indonesia. (B. P. Statistik, Ed.) Jakarta: Kementerian Pemberdayaan
Perempuan dan Perlindungan Anak.

Stewart, G., & Brown, K. (2019). Human Resources Management. Wiley.
Suliyanto. (2018). Metode Penelitian Bisnis. (A. Cristian, Ed.) Yogyakarta: Andi.

Sutrisno, & Indriasari, M. (2020, June). The effect of workload on organizational
citizenship behaviour (OCB) with work motivation.in Islamic perspective
as a mediating variable. Al Tijarah, Vol. 6 No. 1, 72-82.

Sutrisno, S. (2016). Analysis Of Compensation And Work Environment on
Turnover Intention With Employee Satisfaction As Intervening Variable in
PT. Hartono Istana Technology at Semarang. Jurnal limiah UNTAG, Vol 1
No 1.

The Center on Ethics and the Legal Profession at Georgetown Law. (2021).
Report on the Stage of the Legal Market. Washington DC: Thomson
Reuters Institute.

Tjandra, D., & Setiawati, M. (2014). Analisis Pengaruh Lingkungan Kerja,
Kepemimpinan, dan Motivasi terhadap Kepuasan Kerja Karyawan Food
And Beverage “X” Hotel Surabaya.

Ulum, M. C. (2016). Perilaku Organisasi : Menuju_Orientasi Pemberdayaan.
Malang: UB Press.

Uno, H. B. (2020, Juli 14). Paradigma Penelitian. Prosiding Webinar Magister
Pendidikan Dasar-Pascasarjana Universitas. Negeri Gorontalo.

Yamoah, E. E. (2014). Exploratory Analysis of-Compensation and Employee Job
Satisfaction. Developing Country Studies, 4(12), 27-35.

Zablah, A., Carlson, " B., & ‘Donayon, D. (2016). A cross lagged test of the
association between customer satisfation and employee job satisfaction in
a relationall context. Journal of Applied Psychology, 743-755.

92



