
103 

 

DAFTAR REFERENSI 

 

Abdillah, Willy. Partial Least Square (PLS). Yogyakarta: ANDI, 2015. 

Agustian, Tedi, and Yuki Fitria. “Pengaruh Perceived Organizational Support 

Terhadap Komitmen Afektif Dengan Kepuasan Kerja Sebagai Variabel 

Pemediasi.” Jurnal Kajian Manajemen Dan Wirausaha 01, (2020): 52–62. 

Albalawi, Abdulmajeed Saad, dan Shahnaz Naugton. “Perceived Organizational 

Support , Alternative Job Opportunity , Organizational Commitment , Job 

Satisfaction and Turnover Intention : A Moderated-Mediated Model.” 

Organizacija 52, no. 4 (2019): 310-324. https://doi.org/10.2478/orga-2019-

0019 (diakses 25 Februari 2022). 

Almasradi, Rajeh Bati, Siti Aisyah Panatik, dan Nurul Farhana Noordin. “The 

Relati̇onshi̇p between Job Sati̇sfacti̇on and Affecti̇ve Commi̇tment among 
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