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LAMPIRAN 

LAMPIRAN A: ANALISA DATA 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X1 85 3.00 5.00 4.4824 .56929 

X2 85 3.00 5.00 4.4588 .56806 

X3 85 3.00 5.00 4.4235 .56435 


