
 

 

 

 

 REFERENCES 
 

 

Atikah, S. (2021). Strategies To Improve Employee Performance During The 

Covid-19 Pandemic Through Motivation And Leadership Style Mediated By 

Job Satisfaction.Jakarta: Dinasti International Journal of Management 

Science. Vol. 2. No. 5. Pg. 712-725. 

 

Bhandari, P. (2020). An Introduction To Quantitative Research. Retrieved from 

Scribbr: https://www.scribbr.com/methodology/quantitative-research/ 

 

Bhandari, P. (2020). Central Tendency: Mean, Median And Mode. Retrieved from 

Scribbr: https://www.scribbr.com/statistics/central-tendency/ 

 

Bhardwaj, P. (2019). Types of Sampling in Research. New Delhi: Journal of the 

Practice of Cardiovascular Sciences. Vol. 5. No. 3. Pg. 157-165. 

 

Bordens, K.S. and Abbot, B.B. (2018). Research Design and Methods. New York: 

Mcgraw Hill. 

 

Creswell, J. W., & Creswell, J. D. (2018). Research Design: Qualitative, 

Quantitative, And Mixed Methods Approaches. Los Angeles: SAGE.  

 

Daft, R. L. (2021). Management. Ohio: Cengage Learning. 

 

Decenzo, D. A. and Robbins, S. (2021). Human Resource Management. New 

York: John Wiley Sons. 

 

Dessler, G. (2020). Human Resource Management. New York: Pearson 

Education. 

 

Djaali. (2020). Metodologi Penelitian Kuantitatif. Jakarta: Bumi Aksara. 

 

Dubrin, A. (2020). Leadership : Research Findings, Practice, and Skills. Ohio 

:Cencage Learning. 

 

Fauzi, A. and Hidayat, R. (2020). Manajemen Kinerja. Surabaya: Peneribt 

Airlangga University Press. 

 

Hasibuan, M.S.P. (2019). ManajemenSumber Daya Manusia. Jakarta: Penerbit 

Bumi Aksara. 

 

Hidayat, A.A. (2021). Menyusun Instrumen Penelitian & Uji Validitas-

Reliabilitas. Surabaya: Health Books Publishing. 

 



 

 

 

 

Indrasari, M. (2017). ManajemenSumber Daya Manusia.Sidoarjo: Indomedia 

Pustaka.  

 

Ma’ruf and Chair, U. (2020). PengaruhMotivasiKerjaterhadap Kinerja Karyawan 

pada PT Nirha Jaya Tehnik Makassar. Makassar: Jurnal Brand. Vol. 2. No. 

1. Pg. 99-108. 

 

Marchington, M., Kynighou, A., Wilkinson, A. and Donnely, R. (2021). Human 

Resource Management at Work the Definitive Guide. London: Kogan Page. 

 

Mardawani. (2020). Praktis Penelitian Kualitatif. Sleman: Penerbit Deepublish. 

 

Montgomery, A. (2018). Transformational Leadership Style: 7 Traits Of 

Transformative Leaders. Retrieved from USC Price : 

https://eml.usc.edu/blog/transformational-leadership-style 

 

Northouse, P.G. (2021). Leadership: Theory and Practice. New York: Sage 

Publication. 

 

Nur, I. G and Sjahruddin, H. (2019). PengaruhKepemimpinanTransformasional 

dan MotivasiKerjaterhadap Kinerja Karyawan. Makassar: JurnalOrganisasi 

dan Manajemen. Vol. 1. No. 1. Pg. 47-57. 

 

Peryasamy, R. (2022). Employee Performance – 3 Key Factors that Will Improve 

It.Apty. Retrieved from https://www.apty.io/blog/employee-performance-

factors 

 

Pratama, I.G.A.A.E.B, Surtha, I.W and Mahayasa, I.G.A. (2020). Pengaruh Gaya 

KepemimpinanTransformasionalterhadap Kinerja 

KaryawandenganKomitmenOrganisasisebagaiVariabel Intervening pada 

Graha Kaori Group di Gianyar (Studi Kasus pada Unit Usaha 

ProdukDupaAromatherapi). Bali: Julma. Vol. 10. No. 1. Pg. 46-55. 

 

Raflianto, Z.F. (2020). PengaruhKepemimpinanTransformasional dan 

Motivasiterhadap Kinerja Karyawan (Studi pada BNN Kota Surabaya). 

Surabaya: JurnalIlmu dan Riset Manajemen. Vol. 9. No. 3. Pg. 1-17. 

 

Ramadhani, M.A. (2021). PengaruhKepemimpinanTransformasionalTerhadap 

Kinerja KaryawanMelaluiOtonomi Kinerja. Surabaya: 

JurnalIlmuManajemen. Vol. 9. No. 3. Pg. 1101-1110. 

 

Robbins, S and Judge, T. (2021). Essentials of Organizational Behaviour. New 

York: Pearson Education. 

 

Siregar, B.G. and Hardana, A. (2021). Metode Penelitian Ekonomi dan Bisnis. 

Medan: CV Merdeka Kreasi Group. 



 

 

 

 

Situmeang, Y. N. (2022). Work Motivation – Things that Have a Big Impact On 

Employee Productiveness. Business Tech. Retrieved from: 

https://www.hashmicro.com/blog/work-motivation-is-blog/ 

 

Sohilait, E. (2020). Metodologi Penelitian Pendidikan Matematika. Bandung: 

Penerbit Cakra. 

 

Spacey, J. (2018). 21 Types of Employee Performance. Retrieved from 

Simplicable : https://simplicable.com/new/employee-performance 

 

Sudarso, A. P., Abid, M. and Rukmana, I. J. (2020). PengaruhMotivasiterhadap 

Kinerja Karyawan pada PT Unggul Abadi di Jakarta.Pamulang: Jurnal 

Ekonomi Kreatif. Vol. 3. No. 1. Pg. 1-6. 

 

Sugiyono. (2018). Metode Penelitian Kuantitatif Kualitatif & RND. Bandung : 

Alfabeta. 

 

Suswati, E. (2020). Membangun Kinerja dan MotivasidalamOrganisasi: 

Pendekatan Riset. Malang: Media Nusa Creative.  

 

Triola, V. (2021). Four Motivation Forms: Extrinsic, Identified, Intrinsic, & 

Introjected. Retrieved from : https://vincenttriola.com/blogs/ten-years-of-

academic-writing/the-four-forms-of-motivation-are-extrinsic-identified-

intrinsic-introjected 

 

Yuki, G. A. (2020). Leadership in Organization. New Jersey : Prentice Hall. 


