DAFTAR PUSTAKA

Ajemba, M. N. (2022). Leadership style that is effective amidst a crisis such as the
COVID-19 pandemic. World Journal of Advanced Research and Reviews,
16(2), 341-346. https://doi.org/10.30574/wjarr.2022.16.2.1172

Ari, W., & Wibowo, S. (2022). Kepemimpinan Transformasional Sebagai
Anteseden, Lingkungan Kerja, dan Motivasi Terhadap Prestasikerja
Karyawan (Studi Pada Karyawan Pt. Mitra Pratama Mobilindo Yogyakarta).
Jurnal Ekobis Dewantara, 5(1), 93—104.

Astuti, D. T. (2021). Model Kinerja Karyawan: Kepemimpinan, Budaya
Organisasi Dan Kompetensi (Pendekatan Konsep Manajemen Strategik). In
Jurnal Ekonomi Manajemen Sistem Informasi (Vol. 2, Issue 5, pp. 605—618).
https://doi.org/10.31933/jemsi.v2i5.587

Ausat, A. M. A., Suherlan, Peirisal, T., & Hirawan, Z. (2022). The Effect of
Transformational Leadership on Organizational Commitment and Work

Performance. Journal of Leadership in Organizations, 4(1), 61-82.
https://doi.org/10.22146/jl0.71846

Bass, B. ., & Avolio, B. . (2013). MLQ Multifactor Leadership Questionnaire,.
Mind Garden. www.mindgarden.com

Bass, B. ., & Avolio, B. J. (1990). Transformational Leadership Development:
Manual for the Multifactor Leadership Questionnaire. Consulting
Psychologists Press, 65.

Bass, B. M., & Riggio, R. E. (2006). Transformasional Leadership Second
Edition. In Lawrence Erlbaum Associates, Publisher. Lawrence Erlbaum
Associates, Publisher.

Bezawit, G., & Manjit, S. (2019). Women Empowerment in Public Higher
Education Institutions in Ethiopia. [International Knowledge Sharing
Platform, 9(1). https://doi.org/10.7176/DCS/9-4-01

Casse, P. and P. C. (2011). Leadership styles: a powerful model. Training
Journal, January, 46-51.

Cortellazzo, L., Bruni, E., & Zampieri, R. (2019). The role of leadership in a
digitalized world: A review. Frontiers in Psychology, 10(AUG), 1-21.
https://doi.org/10.3389/fpsyg.2019.01938

Daniali, S., Rodionov, D., Mohammadbeigi Khortabi, F., & Mohammadbeki, Y.
(2020). Determination of evaluation indicators and establishment of

employees performance evaluation system. IBIMA Business Review, 2020.
https://doi.org/10.5171/2020.556050

Dewi, T., Pertiwi, W., & Yuliawati, J. (2023). Implementation of Work Discipline
That Affects Employee Performance in the General Administrative Services

Section in the Pebayuran District Office Bekasi District. Edutran Business
and Management, 1(1), 69-76. https://doi.org/10.59805/ebm.v1il.27

107



108

Diaz-Saenz, H. R. (2017). Transformational Leadership, The sage had book of
leadership. The  SAGE  Handbook  of  Leadership, 1-12.
http://ebookcentral.proquest.com/lib/hanken-
ebooks/detail.action?docID=689452.

Drury, S. (2003). Handbook of Leadership Theory for Church Leaders. In Regent
University. http://www.drurywriting.com/sharon/Handbook-
LeadershipTheory-Pastors.pdf

Elkordy, M. (2013). Transformational Leadership and Organizational Culture as
Predictors of Employees Attitudinal Outcomes © Society for Business and
Management Dynamics © Society for Business and Management Dynamics.
Business Management Dynamics, 3(5), 15-26. www.bmdynamics.com

Fragouli, E., & Alhaider, M. (2020). The influence of responsible leadership on
talent retention. The Business and Management Review, 11(01), 20-22.
https://doi.org/10.24052/bmr/v1 Inu01/art-33

Givens, R. J. (2002). Transformational Leadership: The Impact on
Organizational and Personal Outcomes. 1(July), 186—197.

Hadi, N., & Tentama, F. (2020). Affective Commitment, Continuance
Commitment and Normative Commitment in Reflecting Organizational
Commitment. American International Journal of Business Management

(AIJBM), 3(8), 148—156. http://eprints.uad.ac.id/29275/

Han, S.-H., Oh, E. G., & Kang, S. . (2020). he link between transformational
leadership and work-related performance: Moderated-mediating roles of
meaningfulness and job characteristics. Leadership & Organization
Development Journal, 519-533.

Handoko, H. (1999). Kepemimpinan Transformasional dan Pemberdayaan. Jurnal
Ekonomi Dan Bisnis Indonesia, 14(1), 15.

Heath, A., & Brinbaum, Y. (2007). Guest editorial: Explaining ethnic inequalities
in educational attainment. Ethnicities, 7(3), 291-304.
https://doi.org/10.1177/1468796807080230

Hosna, A. U., Islam, S., & Hamid, M. (2021). A Review Of The Relationship Of
Idealized Influence, Inspirational Motivation, Intellectual Stimulation, And
Individual Consideration With Sustainable Employees Performance.
International Journal Of Progressive Sciences And Technologies, 25.

https://doi.org/http://dx.doi.org/10.52155/ijpsat.v25.1.2798

Iswanto, Y., Mashithoh, H., & Hidayah, Z. (2020). Transformational Leadership,
Creative Leadership, and Creative Performance. Atlantis Press, 143(Isbest
2019), 83-87. https://doi.org/10.2991/aebmr.k.200522.017

Khoshhal, K. I., & Guraya, S. Y. (2016). Leaders produce leaders and managers
produce followers: A systematic review of the desired competencies and
standard settings for physicians’ leadership. Saudi Medical Journal, 37(10),
1061-1067. https://doi.org/10.15537/smj.2016.10.15620

Lestari, U., & Nawangsari Lenny C. (2019). Pengaruh Green Transformational
Leadership, Komitmen Organisasi dan Motivasi Otonom Terhadap



109

Organizational Citizenship Behaviour for the Environment (OCBE):

Pendekatan Konsep. Universitas Mercu Buana Jakarta Tanjung Benoa-Bali,
29(2018), 17-23.

Luu, D. T., & Phan, H. Van. (2020). The Effects of Transformational Leadership
and Job Satisfaction on Commitment to Organisational Change: A Three-

Component Model Extension Approach. The South East Asian Journal of
Management, 14(1). https://doi.org/10.21002/seam.v14i11.11585

Mahadi, N., Woo, N. M. F., Baskaran, S., & Yaakop, A. Y. (2020). Determinant
Factors for Employee Retention: Should I Stay? International Journal of
Academic Research in Business and Social Sciences, 10(4), 201-213.
https://doi.org/10.6007/ijarbss/v10-14/7120

Magqis, V. A., Suherman, E., & Apriani, Z. (2023). Implementation of Work
Discipline in the HERO Division (Head of Rengasdengklok Representative
Office) of PT Telkom Karawang. Edutran Business and Management, 1(1),
35-41. https://doi.org/10.59805/ebm.v1il.12

Marwandi, D., Sulaeman, E. S., & Pawito, P. (2020). Effect of Leadership Style
of the Head of the Community Health Center and Other Determinants on the
Health Personnel Performance in Boyolali, Central Java. Journal of Health
Policy and Management, S1EHL 74—-84.
https://doi.org/10.26911/thejhpm.2020.05.01.07

Mathende, T., & Yousefi, M. (2021). Transformational Leadership Role and
Means Efficacy on Work Performance under Volatile Uncertain Complex
and Ambiguous Environment. Open Journal of Leadership, 10(04), 277-299.
https://doi.org/10.4236/0j1.2021.104018

Peraturan Menteri Kesehatan Republik Indonesia Nomor 43 Tahun 2019 Tentang
Pusat Kesehatan Masyarakat, Pub. L. No. 43, 159 (2019).

Mondiani, T. (2012). Pengaruh Kepemimpinan Transformasional Dan
Kompensasi Terhadap Kinerja Karyawan PT . PLN ( Persero ) UPJ
Semarang. Jurnal Administrasi Bisnis Volume, 1(1), 46-54.

Nasution, L. Y., Zulfadil, & Syapsan. (2022). Pengaruh Kepemimpinan,
Komunikasi Organisasi dan Kompetensi Aparatur Terhadap Kinerja
Puskesmas di Kota Pekanbaru dengan Inovasi Sebagai Variabel Moderasi.
Jurnal Ekonomi Dan Bisnis, 11(3), 702—712.

Nurhayati, T. (2012). Hubungan Kepemimpinan Transformasional dan Motivasi
Kerja. Jurnal Edueksos, 1(2), 77-92.

Nurtjahjani, F., Batilmurik, R. W., & Pribadi, J. D. (2021). The Influence of
Transformational Leadership Style on Work Engagement Remuneration
Dimediation and Educator Motivation. Jurnal Aplilkasi Manajemen, 19.
https://jurnaljam.ub.ac.id/index.php/jam/article/view/2079/1548

Olvera, J., Llorens, S., Acosta, H., & Salanova, M. (2017). Transformational
leadership and horizontal trust as antecedents of team performance in the
healthcare = context.  Anales de  Psicologia, 33(2), 365-375.
https://doi.org/10.6018/analesps.33.2.237291



110

Pahi, M. H., Ahmed, U., Sheikh, A. Z., Dakhan, S. A., Khuwaja, F. M., &
Ramayah, T. (2020). Leadership and Commitment to Service Quality in
Pakistani Hospitals: The Contingent Role of Role Clarity. SAGE Open,
10(4). https://doi.org/10.1177/2158244020963642

Purwanto, A., Asbari, M., Prameswari, M., Ramdan, M., & Setiawan, S. (2020).
Dampak Kepemimpinan, Budaya Organisasi dan Perilaku Kerja Inovatif
Terhadap Kinerja Pegawai Puskesmas. Jurnal llmu Kesehatan Masyarakat,
9(01), 19-27. https://doi.org/10.33221/jikm.v9i01.473

Randy, M., Agung, S., & Kuraesin, E. (2019). Pengaruh Kepemimpinan
Transformasional Dan Motivasi Kerja Terhadap Kinerja Karyawan.
Manager : Jurnal Illmu Manajemen, 2(2), 69.
https://doi.org/10.32832/manager.v2i2.2562

Sharma, A., Agrawal, R., & Khandelwal, U. (2019). Developing ethical leadership
for business organizations: A conceptual model of its antecedents and
consequences. Emerald Publishing Limited. https://doi.org/10.1108/LODJ-
10-2018-0367

Sofiah Sinaga, N., Aprilinda, D., & Putra Budiman, A. (2021). Konsep
Kepemimpinan Transformasional. Cerdika: Jurnal Ilmiah Indonesia, 1(7),
840-846. https://doi.org/10.36418/cerdika.v1i7.123

Supardi, & Aulia Anshari. (2022). Pengaruh Kepemimpinan Tranformasional Dan
Budaya Organisasi Terhadap Kinerja Karyawan Ptpn Ix Batujamus. Jurnal
Publikasi Manajemen Informatika, 1(1), 85-95.
https://doi.org/10.55606/jupumi.v1il.243

Thompson, G. M. (1999). Developing a Workforce Schedule - Labor Scheduling,
Part3. Cornell, December 1998.

Timothy C, O., Okwu, A. T., Akpa, V. O., & Nwankwere, 1. (2012). Effects of
Leadership Style on Organizational Performance: a Survey of Selected Small
Scale Enterprises in Ikosi-Ketu Council Development Area of Lagos State,

Nigeria. Australian Journal of Business and Management Research, 01(07),
100-111. https://doi.org/10.52283/nswrca.ajbmr.20110107al1

Touma, J. (2022). Ethics behind Leadership in Different Economies. American
Journal of Industrial and Business Management, 12(02), 135-144.
https://doi.org/10.4236/ajibm.2022.122009

Usman, U., Badiran, M., & Muhammad, I. (2020). Pengaruh Gaya Kepemimpinan
Kepala Puskesmas Terhadap Kinerja Tenaga Kesehatan Di Puskesmas
Peureulak Barat. JUMANTIK (Jurnal lImiah Penelitian Kesehatan), 5(1), 23.
https://doi.org/10.30829/jumantik.v511.5820

Xu, J.-H. (2017). Leadership theory in clinical practice. Chinese Nursing
Research, 4(4), 155—157. https://doi.org/10.1016/j.cnre.2017.10.001

Yanti, D. A. W.,, & Mursidi, M. (2021). Pengaruh Kepemimpinan
Transformasional Dan Kompetensi Terhadap Kinerja Karyawan. Jurnal
Manajemen Strategi Dan  Aplikasi Bisnis, 4(1), 23-34.
https://doi.org/10.36407/jmsab.v4i1.266



