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Penelitian ini bertujuan untuk menganalisis pengaruh kinerja keuangan terhadap
nilai perusahaan yang terdaftar di Bursa Efek Indonesia (BEI), dengan
keberagaman gender dewan komisaris dan keberagaman gender dewan direksi
sebagai variabel moderasi. Metode penelitian yang digunakan adalah analisis
regresi berganda, dengan data yang diambil dari laporan tahunan perusahaan
BUMN tahun 2016-2023. Hasil penelitian menunjukkan bahwa kinerja keuangan
berpengaruh negatif terhadap nilai perusahaan. Selain itu, keberagaman gender
dalam dewan komisaris memperlemah hubungan antara kinerja keuangan dan nilai
perusahaan. Juga untuk gender diversity dewan direksi tidak dapat memoderasi
pengaruh kinerja keuangan perusahaan terhadap nilai perusahaan. Temuan ini
memberikan wawasan penting bagi perusahaan dalam menerapkan kebijakan
keberagaman gender sebagai strategi untuk meningkatkan kinerja dan nilai
perusahaan.
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ABSTRACT
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THE INFLUENCE OF FINANCIAL PERFORMANCE ON FIRM VALUE
WITH GENDER DIVERSITY IN THE BOARD OF COMMISSIONERS AND
GENDER DIVERSITY IN THE BOARD OF DIRECTORS AS
MODERATING VARIABLES IN STATE-OWNED ENTERPRISES LISTED
ON THE INDONESIA STOCK EXCHANGE (IDX)

(xi + 86 Pages, 1 Figure ;16 Tables, 2 Appendices)

This study aims to analyze the impact of financial performance on the firm value of
companies listed on the Indonesia Stock Exchange (IDX), with gender diversity in
the board of commissioners and gender diversity in the board of directors as
moderating variables. The research method used is multiple regression analysis,
with data taken from the annual reports of state-owned enterprises (SOEs) from
2016 to 2023. The results show that financial performance has a negative effect on
firm value. Additionally, gender diversity in the board of commissioners weakens
the relationship between financial performance and firm value. Furthermore,
gender diversity in the board of directors does not moderate the impact of financial
performance on firm value. These findings provide valuable insights for companies
in implementing gender diversity policies as a strategy to improve performance and
firm value.

References: 91 (1969 — 2024)

Keywords: Financial performance, Firm value, Gender diversity, Board of
Commisioners, Board of Directors.

Vii



