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LAMPIRAN 

 

A. LAMPIRAN STATISTIK 

1. Employee Work Life Balance -> Remote Work 
 

 

 

 

2. Individual WLB -> Employee Work Life Balance 
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3. Organizational Provisioning -> Employee Work Life Balance 
 

4. Organizational Provisioning -> Employee Work Life Balance 
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5. Remote Work -> Kinerja Karyawan 
 

 

 

6. Suppervisor Support -> Employye Work Life Balance 
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7. Suppervisor Support -> Kinerja Karyawan 

 

8. Employee Work Life Balance -> Kinerja Karyawan 



88  

9. Employee Work Life Balance -> Remote Work 

 

10. Individual WLB -> Employee Work Life Balance 
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11. Individual WLB -> Kinerja Karyawan 

 

12. Individual WLB -> Remote Work 
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13. Organizationa Provisioning -> Employee Work Life Balance 

 

14. Organizational Provisioning -> Kinerja Karyawan 
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15. Organizational Provisioning -> Remote Work 

 

16. Remote Work -> Kinerja Karyawan 
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17. Suppervisor Support -> Employee Work Life Balance 

 

18. Suppervisor Support -> Kinerja Karyawan 
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19. Suppervisor Support -> Remote Work 

 

20. Employee Work Life Balance -> Kinerja Karyawan 
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21. Employee Work Life Balance -> Remote Work 

 

22. Individual WLB -> Employee Work Life Balance 
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23. Individual WLB -> Kinerja Karyawan 

 

24. Individual WLB -> Remote Work 
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25. Organizational Provisioning -> Employee Work Life Balance 

 

26. Organizational Provisioning -> Kinerja Karyawan 
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27. Organizational Provisioning -> Remote Work 

 

28. Remote Work -> Kinerja Karyawan 
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29. Suppersivor Support -> Employee Work Life Balance 

 

30. Suppersivor Support -> Kinerja Karyawan 
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31. Suppersivor Support -> Remote Work 
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B. LAMPIRAN STATISTIK 

1. SmartPLS Report Path Coefficients 

 

2. SmartPLS Report R Square 
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3. SmartPLS Report R Square Adjusted 

 

4. SmartPLS Report R Square Adjusted 
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5. SmartPLS Report Cronbach’s Alpha 

 

6. SmartPLS Report rho_A 
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7. SmartPLS Report Composite Reliability 

 

8. SmartPLS Report Average Variance Extracted (AVE) 
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9. SmartPLS Report Heterotrait-Monotrait Ratio (HTMT) 


