
 

105 

 

DAFTAR REFERENSI 

 

Afework, A., T. Lemmie, J. J. Kasim, dan K. P. Kumar. The Effect of 

Transformational Leadership Style on Employee Motivation: In the Case of 

Agriculture and Natural Resource Bureau, Benishangul Gumuz Regional 

State. 1st ed. Andhra Pradesh: DdanM Academia, 2021. 

Agbejule, Amos, Juha Rapo, dan Lea Saarikoski. "Vertical and Horizontal Trust 

and Team Learning: The Role of Organizational Climate." International 

Journal of Managing Projects in Business 14, no. 7 (2021): 1425–1443. 

https://doi.org/10.1108/IJMPB-05-2020-0155. 

Bass, Bernard M. Buku Pegangan Bass Kepemimpinan: Teori, Penelitian, & 

Aplikasi Manajerial. Edisi ke-4. New York: Pers Bebas, 2008. 

Brezicha, Kristina F., dan Edward J. Fuller. "Building Teachers’ Trust in Principals: 

Exploring the Effects of the Match Between Teacher and Principal 

Race/Ethnicity and Gender and Feelings of Trust." Journal of School 

Leadership 29, no. 1 (2019): 25–53. 

https://doi.org/10.1177/1052684618825087. 

Bush, Tony. "Transformational Leadership: Exploring Common Conceptions." 

Educational Management Administration & Leadership 46, no. 6 (2018): 

883–887. https://doi.org/10.1177/1741143218795731. 

Cann, Rebecca F., Rashmi Riedel-Prabhakar, dan David Powell. "A Model of 

Positive School Leadership to Improve Teacher Wellbeing." International 

Journal of Applied Positive Psychology 6 (2021): 195–218. 

https://doi.org/10.1007/s41042-020-00045-5. 

Collie, Rebecca J., dan Andrew J. Martin. "Teachers’ Sense of Adaptability: 

Examining Links with Perceived Autonomy Support, Teachers’ 

Psychological Functioning, and Students’ Numeracy Achievement." 

Learning and Individual Differences 55 (2017): 29–39. 

https://doi.org/10.1016/j.lindif.2017.03.003. 

Diputra, R. "Peningkatan Kesejahteraan Guru Demi Kualitas Pendidikan yang 

Lebih Baik." Okenews, Mei 16, 2018. 

https://doi.org/10.1108/IJMPB-05-2020-0155
https://doi.org/10.1108/IJMPB-05-2020-0155
https://doi.org/10.1108/IJMPB-05-2020-0155
https://doi.org/10.1177/1052684618825087
https://doi.org/10.1177/1052684618825087
https://doi.org/10.1177/1052684618825087
https://doi.org/10.1177/1741143218795731
https://doi.org/10.1177/1741143218795731
https://doi.org/10.1007/s41042-020-00045-5
https://doi.org/10.1007/s41042-020-00045-5
https://doi.org/10.1007/s41042-020-00045-5


 

106 

 

https://nasional.okezone.com/read/2018/05/16/337/1898991/peningkatankes

ejahteraan-guru-demi-kualitaspendidikan-yang-lebih-baik. 

Duckworth, Angela L., Patrick D. Quinn, dan Martin E. P. Seligman. "Positive 

Predictors of Teacher Effectiveness." The Journal of Positive Psychology 4, 

no. 6 (2009): 543–547. 

Ehrhart, Mark G., Benjamin Schneider, dan William H. Macey. Organizational 

Climate and Culture: An Introduction to Theory, Research, and Practice. 

London: Routledge, 2014. 

Farmanesh, P., dan P. Zargar. "Trust in Leader as a Psychological Factor on 

Employee and Organizational Outcome." Dalam The Psychology of Trust, 1–

25. IntechOpen, 2021. https://doi.org/10.5772/intechopen.100372. 

Gaviria-Rivera, Julián I., dan Edwin López-Zapata. "Transformational Leadership, 

Organizational Climate, and Job Satisfaction in Work Teams." European 

Research Studies Journal 22, no. 3 (2019): 68–82. 

https://doi.org/10.11214/thalassinos.22.03.005. 

Gibson, D., dan J. Petrosko. Trust in Leader and Its Effect on Job Satisfaction and 

Intent to Leave in a Healthcare Setting. Edgewood College, University of 

Louisville, 2014. 

Ghozali, Imam, dan Dwi Ratmono Kusumadewi. Partial Least Squares: Konsep, 

Teknik, dan Aplikasi Menggunakan Program SMART PLS 4.0 untuk 

Penelitian Empiris. Semarang: Badan Penerbit Universitas Diponegoro, 

2023. 

Grojean, Michael W., Candice J. Resick, Marcus W. Dickson, dan D. Brent Smith. 

"Leaders, Values, and Organizational Climate: Examining Leadership 

Strategies for Establishing an Organizational Climate Regarding Ethics." 

Journal of Business Ethics 55, no. 3 (2004): 223–241. 

Hair, Joseph F., Jr., G. Tomas M. Hult, Christian M. Ringle, Marko Sarstedt, 

Nicolas P. Danks, dan Siegfried Ray. Partial Least Squares Structural 

Equation Modeling (PLS-SEM) Using R: A Workbook. Springer, 2021. 

https://doi.org/10.1007/978-3-030-80519-7. 

https://doi.org/10.5772/intechopen.100372
https://doi.org/10.5772/intechopen.100372
https://doi.org/10.11214/thalassinos.22.03.005
https://doi.org/10.11214/thalassinos.22.03.005
https://doi.org/10.11214/thalassinos.22.03.005
https://doi.org/10.1007/978-3-030-80519-7
https://doi.org/10.1007/978-3-030-80519-7
https://doi.org/10.1007/978-3-030-80519-7


 

107 

 

Heidmets, M., dan K. Liik. "School Principals’ Leadership Style and Teachers’ 

Subjective Well-Being at School." Problems of Education in the 21st Century 

62, no. 1 (2014): 40–50. https://doi.org/10.33225/pec/14.62.40. 

Higgins. Hubungan Antara Kepemimpinan dengan Organizational Climate dan 

Kepuasan Kerja. Jakarta: PPM, 1994. 

Howell, Jon M., dan Bruce J. Avolio. "The Ethics of Charismatic Leadership: 

Submission or Liberation?" Academy of Management Executive 6, no. 2 

(1992): 43–54. https://doi.org/10.5465/ame.1992.4274395. 

Jaques, E. Social Power and the CEO: Leadership and Trust in a Sustainable Free 

Enterprise System. USA: Greenwood Publishing, 2002. 

Khan, R. N. A., S. Masih, dan W. Ali. "Influence of Transactional Leadership and 

Trust in Leader on Employee Well-Being and Mediating Role of 

Organizational Climate." International Journal of Business and Economic 

Affairs 6, no. 1 (2021): 13–23. https://doi.org/10.24088/IJBEA-2021-61002. 

Kinder, A., R. Hughes, dan C. L. Cooper, eds. Employee Well-Being Support: A 

Workplace Resource. John Wiley & Sons, 2008. 

Kountur, Ronny. Metode Penelitian untuk Penulisan Skripsi dan Tesis. Edisi revisi. 

Jakarta: Buana Printing, 2007. 

McAllister, Daniel J. "Affect- and Cognition-Based Trust as Foundations for 

Interpersonal Cooperation in Organizations." Academy of Management 

Journal 38, no. 1 (1995): 24–59. 

Mertens, Donna M. Research and Evaluation in Education and Psychology. 

California: SAGE Publications, Inc., 2010. 

Meidelina, O., A. Y. Saleh, C. A. Cathlin, dan S. A. Winesa. "Transformational 

Leadership dan Teacher Well-Being: Tinjauan Sistematis." Jurnal 

Pendidikan dan Pembelajaran (EduLearn) 17, no. 3 (2023). 

https://doi.org/10.11591/edulearn.v17i3.20858. 

Mineo, D. L. "The Importance of Trust in Leadership." Research Management 

Review 20, no. 1 (2014): DL Mineo Consulting. 

Mishra, A. K., dan Spreitzer, G. M. "Explaining How Survivors Respond to 

Downsizing: The Roles of Trust, Empowerment, Justice, and Work 

Redesign." Academy of Management Review 23, no. 3 (1998): 567–588. 

https://doi.org/10.33225/pec/14.62.40
https://doi.org/10.33225/pec/14.62.40
https://doi.org/10.5465/ame.1992.4274395
https://doi.org/10.5465/ame.1992.4274395
https://doi.org/10.24088/IJBEA-2021-61002
https://doi.org/10.24088/IJBEA-2021-61002
https://doi.org/10.11591/edulearn.v17i3.20858
https://doi.org/10.11591/edulearn.v17i3.20858
https://doi.org/10.11591/edulearn.v17i3.20858


 

108 

 

Musyaffi, A. M., Khairunnisa, H., dan Respati, D. K. Konsep Dasar Structural 

Equation Model-Partial Least Square (SEM-PLS) Menggunakan SmartPLS. 

Tangerang Selatan: Pascal Books, 2022. 

Nikolopoulou, K. "What is Discriminant Validity? Definition & Example." Scribbr, 

2 September 2022. https://www.scribbr.com/methodology/discriminant-

validity/. 

Northouse, Peter G. Leadership: Theory and Practice. 8th ed. California: SAGE 

Publications, 2019. 

OECD. How’s Life? 2015: Measuring Well-being. Paris: OECD Publishing, 2015. 

https://dx.doi.org/10.1787/how_life-2015-en. 

Ortan, F., Simut, R., dan Simut, C. "Self-Efficacy, Job Satisfaction, and Teacher 

Well-Being in the K-12 Educational System." International Journal of 

Environmental Research and Public Health 18, no. 23 (2021): 1–32. 

https://doi.org/10.3390/ijerph182312763. 

Pace, R. W., dan Faules, D. F. Komunikasi Organisasi. Bandung: Rosda, 2013. 

Rahadi, D. R. Pengantar Partial Least Squares Structural Equation Modeling 

(PLS-SEM). Tasikmalaya: CV. Lentera Ilmu Madani, 2023. 

Robinson, S. "Kepercayaan dan Pelanggaran Kontrak Psikologis." Administrative 

Science Quarterly 41, no. 4 (1996): 574–590. 

Robbins, dan Judge. Perilaku Organisasi. Edisi duabelas. Jakarta: Salemba Empat, 

2008. 

Rousseau, D. M., Sitkin, S. B., Burt, R. S., dan Camerer, C. "Not so Different After 

All: A Cross-Discipline View of Trust." Academy of Management Review 23 

(1998): 393–404. 

Samsu. Metode Penelitian: Teori dan Aplikasi Penelitian Kualitatif, Kuantitatif, 

Mixed Methods, serta Research & Development.Jambi: Pusaka Jambi, 2021. 

Shrestha, N. "Detecting Multicollinearity in Regression Analysis." American 

Journal of Applied Mathematics and Statistics 8, no. 2 (2020): 39–42. 

https://doi.org/10.12691/ajams-8-2-1. 

Sugiyono. Metode Penelitian Pendidikan. Bandung: Alfabeta, 2007. 

Sugiyono. Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: Alfabeta, 

2008. 

https://www.scribbr.com/methodology/discriminant-validity/
https://www.scribbr.com/methodology/discriminant-validity/
https://www.scribbr.com/methodology/discriminant-validity/
https://dx.doi.org/10.1787/how_life-2015-en
https://dx.doi.org/10.1787/how_life-2015-en
https://dx.doi.org/10.1787/how_life-2015-en
https://doi.org/10.3390/ijerph182312763
https://doi.org/10.3390/ijerph182312763
https://doi.org/10.3390/ijerph182312763
https://doi.org/10.12691/ajams-8-2-1
https://doi.org/10.12691/ajams-8-2-1
https://doi.org/10.12691/ajams-8-2-1


 

109 

 

Sugiyono. Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: Alfabeta, 

2019. 

Sugiyono. Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung: Alfabeta, 

2021 

Sulabh, V. M., dan Sharma, S. "Organisational Climate: A Conceptual 

Perspective." International Journal of Management, IT & Engineering 7, no. 

8 (2017): 276–281. 

https://www.researchgate.net/publication/325057614_Organisational_Clima

te_A_Conceptual_Perspective. 

Tahir, S. "Organizational Climate: What It Is and How to Shape It." CQ Net - 

Management Skills for Everyone, 3 Desember 2020. Diakses dari 

https://www.ckju.net/en/dossier/organizational-climate-what-it-and-how-

shape-it. 

Triwiyanto, W., Rokhman, F., Sutarto, J., dan Suminar, T. "The Impact of Healthy 

Leader and Organization Climate on Teacher Well-Being: Self-Efficacy as an 

Intervening and Meaningful Work as a Moderating." International 

Conference on Science, Education and Technology, Universitas Negeri 

Semarang, 2023. https://proceeding.unnes.ac.id/index.php/iset. 

Tsuyuguchi, K. "Analysis of the Determinants of Teacher Well-Being: Focusing on 

the Causal Effects of Trust Relationships." Teaching and Teacher Education 

132 (2023): 104240. https://doi.org/10.1016/j.tate.2023.104240. 

Viac, C., dan Fraser, P. "Teachers’ Well-Being." OECD Education Working 

Papers, 2020. https://doi.org/10.1787/c36fc9d3-en. 

Yin, H., Huang, S., dan Lv, L. "A Multilevel Analysis of Job Characteristics, 

Emotion Regulation, and Teacher Well-Being: A Job Demands-Resources 

Model." Frontiers in Psychology 9 (2018): 1–13. 

https://doi.org/10.3389/fpsyg.2018.02395. 

Yukl, G. "Transformational Leadership." Dalam Leadership in Organizations, edisi 

ke-8. Pearson, 2013. 

https://www.researchgate.net/publication/325057614_Organisational_Climate_A_Conceptual_Perspective
https://www.researchgate.net/publication/325057614_Organisational_Climate_A_Conceptual_Perspective
https://www.researchgate.net/publication/325057614_Organisational_Climate_A_Conceptual_Perspective
https://www.researchgate.net/publication/325057614_Organisational_Climate_A_Conceptual_Perspective
https://www.ckju.net/en/dossier/organizational-climate-what-it-and-how-shape-it
https://www.ckju.net/en/dossier/organizational-climate-what-it-and-how-shape-it
https://www.ckju.net/en/dossier/organizational-climate-what-it-and-how-shape-it
https://www.ckju.net/en/dossier/organizational-climate-what-it-and-how-shape-it
https://proceeding.unnes.ac.id/index.php/iset
https://proceeding.unnes.ac.id/index.php/iset
https://doi.org/10.1016/j.tate.2023.104240
https://doi.org/10.1016/j.tate.2023.104240
https://doi.org/10.3389/fpsyg.2018.02395
https://doi.org/10.3389/fpsyg.2018.02395
https://doi.org/10.3389/fpsyg.2018.02395

	[FINAL] File Tesis - Lisa Puji Christiani - Revised-119.pdf (p.1)
	[FINAL] File Tesis - Lisa Puji Christiani - Revised-120.pdf (p.2)
	[FINAL] File Tesis - Lisa Puji Christiani - Revised-121.pdf (p.3)
	[FINAL] File Tesis - Lisa Puji Christiani - Revised-122.pdf (p.4)
	[FINAL] File Tesis - Lisa Puji Christiani - Revised-123.pdf (p.5)

