
 

99 
 

DAFTAR PUSTAKA 

 

Ardiansyah, C. A. (2020). Pengaruh Work Life Balance Terhadap Kinerja 

Karyawan Melalui Komitmen Organisasi Pada Karyawan Pt. Bhinneka 

Life Indonesia Cabang Surabaya. Jurnal Ilmu Manajemen, 8. 

Arifin, M., & Muharto, A. (2022). Pengaruh Work Life Balance Terhadap Kinerja 

Karyawan. Jurnal Riset Ekonomi Dan Bisnis, 44-45. 

Bernales-Turpo, D., Quispe-Velasquez, R., Flores-Ticona, D., Saintila, J., 

Mamani, P. G. R., Huancahuire-Vega, S., Morales-García, M., & Morales-

García, W. C. (2022, May 21). Burnout, Professional Self-Efficacy, And 

Life Satisfaction As Predictors Of Job Performance In Health Care 

Workers: The Mediating Role Of Work Engagement. Journal Of Primary 

Care & Community Health, 13. 

Https://Doi.Org/10.1177/21501319221101845 

Borgia, M. S., Virgilio, F. D., Torre, M. L., & Khan, M. A. (2022, April 30). 

Relationship Between Work-Life Balance And Job Performance 

Moderated By Knowledge Risks: Are Bank Employees Ready? 

Sustainability, 14, 12-15. Https://Doi.Org/10.3390/Su14095416 

Dr. Febrianty, S.E., M.Si, & Muhammad, S. Kom., M.M. (2022). Manajemen 

Sumber Daya Manusia Yang Pro Gen Z. Penerbit Inteligi. 

Https://Www.Google.Co.Id/Books/Edition/Manajemen_sumber_daya_m

anusia_yang_pro_g/0wdzeaaaqbaj?Hl=En&Gbpv=1&Dq=Work+Life+B

alance&Pg=Pa39&Printsec=Frontcover 



 

100 
 

Ernanto, A. A., & Indriyaningrum, K. (2023). Pengaruh Komitmen Afektif Dan 

Perilaku Inovatif Terhadap Kinerja Dengan Kepuasan Kerja Sebagai 

Variabel Intervening. Jurnal Mirai Management, 8(1), 1-15. 

Faisal, A., Hameed, M., & Aleemi, A. R. (2022, June). Work-Life Balance And 

Job Performance: A Mediating And Moderating Model. College Of 

Management Sciences, 17(1), 12-13. 

Https://Doi.Org/10.51153/Mf.V7i1.558 

Hair Jr, J. F., Sarstedt, M., Hopkins, L., & Kuppelwieser, V. G. (2014, February). 

Partial Least Squares Structural Equation Modeling (Pls-Sem). European 

Business Review, 26, 106-121. 10.1108/Ebr-10-2013-0128 

Isa, M., & Indrayati, N. (2023, March 30). The Role Of Work–Life Balance As 

Mediation Of The Effect Of Work–Family Conflict On Employee 

Performance. Sa Journal Of Human Resource Management, 8-9. 

Knežević, S., Gajić,, T., Sekulić, D., Đoković, F., Vukolić, D., & Zrnić, M. (2024). 

Work-Life Balance: A Historical Review And Insights For The Hospitality 

Industry. Turističko Poslovanje, 94-96. 10.5937/Turpos0-45594 

Maria, & Dkk. (2022). Perilaku Dan Budaya Organisasi. Seval Literindo Kreasi. 

Https://Www.Google.Co.Id/Books/Edition/Perilaku_dan_budaya_organi

sasi/Jnaxeaaaqbaj?Hl=En&Gbpv=1&Dq=Kepuasan+Kerja&Pg=Pa159&

Printsec=Frontcover 

Narayanamurthy, G., & Tortorella, G. (2021). Impact Of Covid-19 Outbreak On 

Employee Performance – Moderating Role Of Industry 4.0 Base 

Technologies. International Journal Of Production Economics, 6-7. 



 

101 
 

Parenden, A., Junaidin, Anggriani, D., & Syarifuddin. (N.D.). Work Life Balance 

Dan Budaya Organisasi Berpengaruh Terhadap Kinerja Karyawan 

Dimediasi Kepuasan Kerja Pada Pt. Kima Kota Makassar. Yume: Journal 

Of Management, 7(1), 379-386. 

Robbins, S. P., & Judge, T. A. (2024). Organizational Behavior. Pearson 

Education Limited. 

Schwarz, G., Richter, U. H., Shirodkar, V., & Esho, E. (2024, July 1). Unethical 

Pro–Organizational Behavior And Employee Performance In Côte 

D’ivoire: The Effects Of Leader–Member Exchange And Affective 

Organizational Commitment. International Journal Of Public 

Administration, 8-10. Https://Doi.Org/10.1080/01900692.2024.2367032 

Sejarah Pelayanan Perkantas. (N.D.). Perkantas - Hadir | Teguh | Relevan | 

Transformatif. Retrieved Agustus 28, 2024, From Https://Perkantas.Net/ 

Sirgy, M. J., & Lee, D.-J. (2023). Work-Life Balance: Hr Training For Employee 

Personal Interventions. Cambridge University Press. 

Sugiyono. (2019). Metode Penelitian Kuantitatif Dan R&D. Alfabeta. 

Suhadarliyah, & Dkk. (2024). Manajemen Bisnis Start-Up. Seval Literindo 

Kreasi. 

Https://Www.Google.Co.Id/Books/Edition/Manajemen_bisnis_startup_d

alam_pendekata/Smuheqaaqbaj?Hl=En&Gbpv=1&Dq=Suhadarliyah&P

g=Pa193&Printsec=Frontcover 

Tyana, I. D., Widiharih, T., & Utami, I. T. (2023, February 25). Analisis Pengaruh 

Kualitas Pelayanan Terhadap Kepuasan Penumpang Brt Trans Semarang 



 

102 
 

Menggunakan Partial Least Square (Pls). Jurnal Gaussian, 11, 591-604. 

10.14710/J.Gauss.11.4.591-604 

Udin, U. (2023, November). The Impact Of Work-Life Balance On Employee 

Performance: Mediating Role Of Affective Commitment And Job 

Satisfaction. International Journal Of Sustainable Development And 

Planning, 18, 3649-3650. 

Yong, W. K., Husin, M. M., & Kamarudin, S. (2021). Understanding Research 

Paradigms: A Scientific Guide. Journal Of Contemporary Issues In 

Business And Government, 27. 10.47750/Cibg.2021.27.02.588 

 

  

 

 

 

 

 

 

 

 

 

 


