THESIS

PENGARUH TRANSFORMATIONAL LEADERSHIP, LEADER-MEMBER
EXCHANGE, ORGANIZATION COMMITMENT, DAN DIGITAL
TRANSFORMATION TERHADAP ORGANIZATIONAL CITIZENSHIP
BEHAVIOR DAN INNOVATIVE WORK BEHAVIOR SERTA
IMPLIKASINYA TERHADAP PERFORMANCE PADA PERUSAHAAN
INVESTASI ASING DI SPECIAL ECONOMIC ZONE (SEZ) BITUNG,
INDONESIA
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